
NOTICE OF PUBLIC MEETING 
of the 

Board of Directors of  

SOMERSET ACADEMY OF LAS VEGAS 
Notice is hereby given that the Board of Directors of Somerset Academy of Las Vegas, a public 

charter school, will conduct a public meeting on June 2, 2015, beginning at 5:30 p.m. at 7038 Sky 

Pointe Drive, Las Vegas, Nevada 89131.  The public is invited to attend. 

 

 

Attached hereto is an agenda of all items scheduled to be considered. Unless otherwise stated, items 

may be taken out of the order presented on the agenda at the discretion of the Chairperson. 

 

 

Reasonable efforts will be made to assist and accommodate physically handicapped persons desiring 

to attend or participate at the meeting. Any persons requiring assistance may call Kimberly Ballou 

at (702) 431-6260 in advance so that arrangements may be conveniently made. 

 

 

Public comment may be limited to three minutes per person at the discretion of the Chairperson. 
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AGENDA  
June 2, 2015 Meeting of the Board of Directors of  

Somerset Academy of Las Vegas 

 

(Action may be taken on those items denoted “For Possible Action”) 

1. Call to order and roll call. (For Possible Action). 

 

2. Public Comment and Discussion. (No action may be taken on a matter raised under this item 

of the agenda until the matter itself has been specifically included on an agenda as an item 

upon which action will be taken.). 

 

3. Election of Board Member(s). (For Possible Action.) 

 

4. Annual Election of Board Officers. (For Possible Action.) 

 

5. Interview of Principal Candidates (For Possible Action.) 

 

6. Discussion and Possible Action Regarding the Hiring of a Principal for the Sky Pointe 

Middle/High School.  (For Possible Action.) 

 

7. Review of School Financial Performance. (For Possible Action.) 

 

8. Review and Possible Action Regarding Amendment to the 2015/2016 School Year 

Enrollment Numbers for Sky Pointe Middle/High School. (For Possible Action.) 

 

9. Update on Furniture, Fixture and Equipment Purchases. (For Discussion.) 

 

10. Review and Approval of Janitorial Vendor. (For Possible Action.) 

 

11. Review and Approval of Painting Vendor for the Somerset North Las Vegas Campus. (For 

Possible Action.) 

 

12. Discussion and Possible Action Regarding Revisions to Somerset Academy’s Revised 

Progressive Discipline Policy. (For Possible Action.) 

 

13. Report on Signage for the Somerset Sky Pointe Campus. (For Discussion.) 
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14. Discussion and Possible Action Regarding Enrollment Policy. (For Possible Action.) 

 

15. Review of Parent and Teacher Surveys. (For Discussion.) 

 

16. Principal Reports and Curriculum Report. (For Discussion.) 

 

17. Public Comments and Discussion. (Discussion.) 

 

18. Adjournment. (For Possible Action.) 

 

This notice and agenda has been posted on or before 9 a.m. on the third working day before the 

meeting at the following locations: 

 

(1) 385 W. Centennial Parkway, North Las Vegas, Nevada 89084 

(2) 7038 Sky Pointe Drive, Las Vegas, Nevada 89131 

(3) 50 N. Stephanie St., Henderson, Nevada 89074 

(4) 4650 Losee Road, North Las Vegas, Nevada 89081 

(5) North Las Vegas City Hall, 2200 Civic Center Dr., North Las Vegas, Nevada. 

(6) Henderson City Hall, 240 South Water Street, Henderson, Nevada. 

(7) Las Vegas City Hall, 495 S. Main St., Las Vegas, Nevada. 

(8) Academica Nevada, 1378 Paseo Verde Parkway, Suite 200, Henderson, Nevada 89012 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: June 2, 2015 
Agenda Item: 3 – Election of Board Member. 
Number of Enclosures: 1 

SUBJECT:  Election of Board Member. 
      X      Action 

 Appointments 
 Approval 

       Consent Agenda 
     X       Information 

 Public Hearing  
 Regular Adoption 

Presenter (s): Ryan Reeves 
Recommendation: 

Proposed wording for motion/action:  

Motion to re-elect Eric Elison to the Somerset Academy of Las Vegas’ Board of 
Directors.  

Fiscal Impact: N/A 

Estimated Length of time for consideration (in minutes): 2-5 Minutes 

Background: Pursuant to the term pervious drawn for Board Member Eric 
Elison, his terms is set to expire in 2015.  As such, Mr. Elison will need to be re-
elected to the Board of Directors.  The re-elected term will be for five (5) years.      

Submitted By: Staff 
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Name
Board 

Position

NRS 386.549 

Membership 

Category

Date Elected to the 

Board

Term 

Number

Elected in Place of Term of Appointment Year to be 

Re-elected Date of Resignation

Cody Noble Chairperson Professional October 5, 2011 1

4 years (from 2012 when 

new terms were drawn)
2016

Will Harty

Vice-

Chairperson Professional January 14, 2014 1

Replaced Dana 

Dingee
5 years 2019

Eric Elison Secretary Professional April 13, 2011 1
Filled open seat

3 years (from 2012 when 

new terms were drawn)
2015

Eric Brady Treasurer Parent January 14, 2014 1
Replaced Brian Smith 5 years 2019

Amy Malone Educator April 13, 2011 1
Filled open seat

5 years (from 2012 when 

new terms were drawn)
2017

Carrie Boehlecke Educator May 14, 2015 1

Replaced Crystal 

Thiriot
5 years 2020

Vacant

Name Board Position

NRS 386.549 

Membership 

Category

Date Elected to the 

Board

Term 

Number
Elected in Place of Term of Appointment Year to be 

Re-elected Date of Resignation

Wendi Jensen Chariperson March 5, 2011

Original Forming 

Committee Member 2 years June 11, 2011

Laura Boggess

Vice-

Chairperson March 5, 2011

Original Forming 

Committee Member 2 years August 18, 2011

Ben Jorgensen Secretary March 5, 2011

Original Forming 

Committee Member 5 years August 18, 2011

Jeff Orton Treasurer March 5, 2011

Original Forming 

Committee Member 4 years October 25, 2012

Crystal Thiriot Chariperson Educator June 11, 2011 5 years February 3, 2015

Scott Hammond

Vice-

Chairperson Educator March 11, 2011

Original Forming 

Committee Member 5 years April 13, 2015

Dana Dingee October 5, 2011 3 years

between Sept. 13 and 

Oct. 28 Board Meeting

Brian Smith March 7, 2013

between Sept. 13 and 

Oct. 28 Board Meeting

Somerset Academy of Las Vegas' Board of Directors Roster

Re-election Information

Previous Board Members
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: June 2, 2015 
Agenda Item: 4 – Annual Election of Board Officers.  
Number of Enclosures: 1 
 

 

SUBJECT:  Annual Election of Board Officers. 
      X      Action 
               Appointments 
               Approval  
               Consent Agenda 
     X       Information 
               Public Hearing  
               Regular Adoption 

 
Presenter (s): Ryan Reeves 
Recommendation:  
Proposed wording for motion/action:  
 

NOMINATION OF BOARD OFFICER(S) 
 
 “The Chair will now take nominations from the floor for the Board of 
Directors Chairperson position.” 
 
 Nominations need not be seconded.   
 
 The chair should inquire if there are any further nominations.  If none, 
announce “Nominations are closed.” 
 
 Proceed with vote, by either vocal vote or raise of hands, and announce the 
result, “______ has been elected as the Chairperson on the Board of Directors for 
Somerset Academy of Las Vegas” 
 
“The Chair will now take nominations from the floor for the Board of Directors 
Vice Chairperson position.” 
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 Nominations need not be seconded.   
 
 The chair should inquire if there are any further nominations.  If none, 
announce “Nominations are closed.” 
 
 Proceed with vote, by either vocal vote or raise of hands, and announce the 
result, “______ has been elected as the Vice Chairperson on the Board of 
Directors for Somerset Academy of Las Vegas.” 
 
“The Chair will now take nominations from the floor for the Board of Directors 
Secretary position.” 
 
 Nominations need not be seconded.   
 
 The chair should inquire if there are any further nominations.  If none, 
announce “Nominations are closed.” 
 
 Proceed with vote, by either vocal vote or raise of hands, and announce the 
result, “______ has been elected as the Secretary on the Board of Directors for 
Somerset Academy of Las Vegas.” 
 
“The Chair will now take nominations from the floor for the Board of Directors 
Treasurer position.” 
 
 Nominations need not be seconded.   
 
 The chair should inquire if there are any further nominations.  If none, 
announce “Nominations are closed.” 
 
 Proceed with vote, by either vocal vote or raise of hands, and announce the 
result, “______ has been elected as the Treasurer on the Board of Directors for 
Somerset Academy of Las Vegas.” 
 
Fiscal Impact: N/A 
Estimated Length of time for consideration (in minutes): 5-10 Minutes 
Background: Pursuant to the Board of Directors’ Bylaws, an annual election of 
Board Officers is required to take place.  The election of Board officers will need 
to be conducted for the 2015-2016 school year. 
Submitted By: Staff 
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BYLAWS 
 
 OF 
 
 SOMERSET ACADEMY OF LAS VEGAS, INC.  
 
 
 ARTICLE I 
 INTRODUCTION; LEGAL STATUS 
 

Section 1. Name, Location and Address.  The name of the charter school is Somerset 
Academy of Las Vegas (hereinafter referred to as the “School”) also known as Somerset Academy 
of Las Vegas, Inc., a non-profit corporation. The School is located in Clark County. The address 
of the School is 385 W. Centennial Parkway, North Las Vegas, Nevada 89084;4650 Losee Road, 
North Las Vegas, Nevada 89030;  7038 Sky Pointe Drive, Las Vegas, Nevada 89131; and 50 N. 
Stephanie Street, Henderson, Nevada 89074. 
 

Section 2. Legal Status. The School is a charter school pursuant to Nevada Revised 
Statute 386.527 sponsored by the Nevada State Public Charter School Authority. The Governing 
Board of the School is an independent body under the authorization of the State Public Charter 
School Authority. The Board plans and directs all aspects of the school’s operations. 

 
Section 3. Statutes. The School shall operate in accordance with Nevada Revised 

Statutes, Chapter 386.  
 
 ARTICLE II 
 PURPOSE AND MISSION 
 

Section 1. Purpose and Mission.  The purpose and mission of the School is to provide 
a high quality education to children from Kindergarten (K) to eighth (8th) grade and shall be 
operated exclusively for educational objectives and purposes.  

 
Additionally, the purpose of the School is to engage in any lawful act or activity for which 

corporations may be organized under Chapter 82 of the Nevada Revised Statutes, as limited by 
Chapter 386 of the Nevada Revised Statutes. Within the framework and limitations of the 
foregoing, the School is organized exclusively for one or more of the purposes as contemplated 
and specified in Sections 170(c)(2) and 501(c)(3) of the Internal Revenue Code. 

 
Section 2. Non-Discrimination. The School shall not discriminate on the basis of race, 

religion, national origin, gender, age, disability, sexual orientation, status as a Vietnam-era or 
special disabled Veteran, or other protected class in accordance with applicable federal or state 
laws in hiring or other employment practices of the School. Further, the School shall be open to 
all students in its authorized geographic area on a space available basis and shall not discriminate 
in its admission policies or practices on the basis of race, gender, religion, ethnicity or disability. 
The School shall conduct all of its activities in accordance with all applicable local, state and 
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federal anti-discrimination laws, as well as in accordance with all other laws and regulations 
applicable to the operation of the charter public schools in the State of Nevada. 
 
 ARTICLE III 
 GOVERNING BODY 
 

Section 1. Powers and Duties. For the foregoing purposes, the Corporation shall 
operate in accordance with Chapters 82 and 386 of the Nevada Revised Statutes. The business, 
affairs, and property of the School shall be managed by a Board of Directors. The founding 
committee to form the school will be become the first governing body of the School. Without 
limiting the general powers conferred by these Bylaws and provided by law, the Board shall have, 
in addition to such powers, the following powers: 

 
 (a) Perform any and all duties imposed on the Board collectively or individually 

by law or by these Bylaws; 
 

(b) To make and change policies, rules and regulations not inconsistent with 
law, or with these Bylaws, for the management and control of the School and its affairs, and of its 
employees, and agents; to lease, purchase, or otherwise acquire, in any lawful manner, for and in 
the name of the School, any and all real and personal property, rights, or privileges deemed 
necessary or convenient for the conduct of the School’s purpose and mission. 
 

(c) To develop an annual School schedule of events and activities; 
 
(d) Establish and approve all major educational and operational policies; 

 
(e) To enter into agreements and contracts with individuals, groups of 

individuals, corporations, or governments for any lawful purpose; 
 

(f) To hire, supervise and direct an individual who will be responsible for the 
day-to-day operations of the School; 
 

(g) To develop and approve the annual budget and financial plan which shall 
be monitored and adjusted as necessary throughout the year; 
 

(h) To submit a final budget to the state pursuant to statute and regulation; 
 

(i) To cause to be kept a complete record of all the minutes, acts and 
proceedings of the Board;  

 
(j) To cause an annual inspection or audit of the accounts of the School, as well 

as any other audits required by law, to be made by an accountant to be selected by the Board, 
showing in reasonable detail all of the assets, liabilities, revenues and expenses of the School and 
its financial condition.   
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(k) To ensure ongoing evaluation of the School and provide public 
accountability; 

 
(l) To uphold and enforce all laws related to charter school operations; 
 
(m) To improve and further develop the School; 
 
(n) To strive for a diverse student population, reflective of the community; 
 
(o) To ensure adequate funding for operation; 
 
(p) Solicit and receive grants and other funding consistent with the mission of the 

School with the objective of raising operating and capital funds; 
 
(q) Carry out such other duties as required or described in the School’s Charter. 

 
Section 2. Prohibited Purposes and Powers.   Notwithstanding the foregoing statement 

of purposes and powers, the School shall have and exercise only such powers and engage in only 
such activities are as contemplated and permitted to be carried on by a corporation exempt from 
federal income taxes under Section 501(a) of the Internal Revenue Code as an organization 
described in Section 501(c)(3) thereunder and by a corporation described in and contributions to 
which are deductible for federal income tax purposes under Section 170(c)(2) of the Internal 
Revenue Code. 

 
Section 3. Prohibited Acts.   The School shall not, incidentally or otherwise, afford or 

pay any pecuniary gain, dividends, or other pecuniary remuneration to any director or officer of 
the School or any other private person, and no part of the net income or net earnings of the School 
shall directly or indirectly, be distributable to or otherwise inure to the benefit of any private 
person; provided, however, that the School may pay reasonable compensation for services 
rendered to or for the benefit of the School and may make such other payments and distributions 
to nonprofit corporation members as permitted by these Bylaws herein. The School shall not carry 
on propaganda or otherwise attempt to influence legislation to such extent as would result in the 
loss of exemption under Section 501(a) of the Internal Revenue Code as an organization described 
in Section 501(c)(3) of the Internal Revenue Code. The School shall not participate in nor intervene 
in (including, without limitation, the publishing or distributing of statements) any political 
campaign on behalf of or in opposition to any candidate for public office.  

 
Section 4. Formation.  The first Board formed after the approval of a charter issued 

pursuant to NRS 386.527(4) or NRS 386.527(6) shall consist of the members of the Committee to 
Form the School.  Former Committee members prohibited from membership on the Board by NAC 
386.345 or other applicable statute or regulation shall resign from the Board at its first meeting.  
Remaining Board members shall fill all vacancies created by resignations or these Bylaws at the 
first meeting. The election of all new Board Members to fill vacancies on the Board shall include 
candidates whose election to the Board will maintain compliance with NAC 386.345 and all other 
applicable statutes.   
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Section 5. Qualifications; Election; Tenure.  The Board shall be composed of seven 
(7) Directors unless and until changed by amendment of these Bylaws.  Any amendments will be 
discussed in an open meeting and approved by the School’s Sponsor. 
 

(a) The Board shall adhere to the statutory requirements of NRS 386.549 which 
requires one (1) active or retired teacher licensed by the State of Nevada, one (1) active or retired 
teacher licensed by the State of Nevada or an active or retired school administrator licensed by 
any State, one (1) parent of a student enrolled in the School who is not a teacher or administrator 
at the School, and two (2) members who possess knowledge and experience in one or more of 
the following areas: 

 
(1) Accounting; 
(2) Financial services; 
(3) Law; or 
(4) Human resources. (Requirement 5). 

 
(b) A majority of Board Members shall be residents of the county in which the school 

is located.  
 

(c) All Board members shall be devoted to the purpose and mission of the School and 
shall represent the interests of the community. 

 
(d) The Board Members shall serve five (5) year terms. Board members may serve no 

more than two (2) five year terms. Terms shall be staggered so that no more than 1/2 of the Board 
shall be up for election in any one year, unless a vacancy(ies) needs to be filled. The Board shall 
establish the term for a newly elected Director before the election, in order to stagger the terms of 
each member of the Board. To initially stagger the terms, for the founding board, Two Directors 
will serve three-year terms, two Directors will serve four-year terms, and the remaining three will 
serve the usual five year term. Those Directors who will serve the three, four, and five year terms 
will be determined by lottery. When the term of a Board Member has expired or when a Board 
Member resigns, the remaining Directors shall elect a new Director to fill the vacancy.  

 
(e)  The School shall notify its sponsor and the Department of Education within ten 

days of the selection of a new Board Member and provide the sponsor and the Department of 
Education with the new member’s resumes and affidavits as required pursuant to NRS 386.549(1). 

 
(f)  Board members shall be fingerprinted according to the NRS 386.588 procedure for 

employees of the school. 
 
(g) The Board shall develop an orientation and training program for new directors and 

an annual continuing program for existing directors.  
 
Section 6. Conflict of Interest.  The Board shall follow the attached Conflict of Interest 

Policy 
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Section 7. Annual Meeting.  The annual meeting of the Board shall be held at the 
School in June of each year as the Board may determine. The annual meeting shall take the place 
of the regularly scheduled quarterly meeting.  Written notice stating the place, day, and hour of 
the meeting shall be given personally or mailed to each member of the Board at least three (3) 
business days prior to the date fixed for the annual meeting.  Notice of the meeting must also be 
provided in accordance with Nevada Open Meeting Law.  The annual meeting shall be for the 
purpose of electing officers and new Board members and for the transaction of such business as 
may come before the meeting. 
 

Section 8. Regular and Special Meetings.  The Board shall establish a regular day and 
place for regular meetings that shall occur no less frequently than once a quarter and shall be held 
in the county in which the School is located. Special meetings of the Board may be called at any 
time by the Chairperson or by a majority of the Board.  Special meetings shall be held at such time 
and place as may be designated by the authority calling such meeting.  Notice of the meeting must 
be provided in accordance with Nevada Open Meeting Law. Notice of the time and place of every 
regular or special meeting shall be given to each member of the Board by first class mail at least 
three (3) business days before the date fixed for the meeting and to all those individuals who 
request notice of relevant meetings.  The purpose of any regular or special meeting must be 
specified in the notice of such meeting. Minutes of each Board meeting shall be taken and shall be 
approved by the Board and kept at the School.  
 
 Section 9. Agenda.  An agenda must be produced for each regularly scheduled board 
meeting in order to provide effective and efficient meeting practice. The agenda shall be 
prepared in accordance with NRS 241.020(2).  
 
  (a) In addition to previously requested agenda items, any Board member may 
provide additional agenda items for the following meeting by providing, via e-mail, fax or regular 
mail,  the School’s supervising employee or administrator the request, noting its appropriate place 
on the normal agenda format, and a realistic time requirement for such item. Such requests must 
be received at least 24 hours prior to the posting deadline pursuant to Nevada Open Meeting Law.  
 

Section 10. Quorum.  A quorum at all meetings of the Board shall consist of a majority 
of the number of Directors then in office.  Except as provided specifically to the contrary by these 
Bylaws, the act of a majority of the Directors in office at a meeting at which a quorum is present 
shall be the act of the Board. Proxy voting is not permitted. 
 

Section 11. Vacancies.  Any vacancy occurring in the Board may be filled by the 
affirmative vote of a majority of the Directors at a regular or special meeting of the Board.  A 
Director elected to fill a vacancy resulting from death shall be elected for the unexpired term of 
such person's predecessor in office and shall hold such office until such person's successor is duly 
elected and qualified. Any Director elected to fill a vacancy resulting from removal or resignation 
shall be elected for a new term. 
 

Section 12. Committees.  The Board may designate from among its members, by 
resolution adopted by a majority of the entire Board, an Executive Committee, a Personnel 
Committee, a Finance Committee, an Academic Committee and one or more other committees, 

12



- 6 - 
   

each of which shall consist of at least one (1) Director and which shall have and may exercise such 
authority in the management of the School as shall be provided in such resolution or in these 
Bylaws. The Board shall not be permitted to delegate their power to contract nor their budget 
making authority. Any delegated activity or decision making authority may be unilaterally revoked 
at any time. All committee meetings shall be conducted in accordance with Nevada Open Meeting 
Law. 

 
Section 13. Removal.  Any member of the Board may be removed by the affirmative 

vote of two-thirds (2/3) of the Directors then in office, excluding the member at issue whenever 
in their judgment such removal would serve the best interests of School. 

 
Section 14. Resignation. A resignation by a Board member shall be effective upon 

receipt by the Chairperson of a written communication of such resignation. 
 

Section 15. Participation by Telephone.  To the extent permitted by law, any member 
of the Board or committee thereof may participate in a meeting of such Board or committee by 
means of a conference telephone network or similar communications method by which all persons 
participating in the meeting can hear each other, and participation in such a fashion shall constitute 
presence in person at such meeting. 
 

Section 16. Proxy Voting.  Proxy voting is not permitted. 
 

Section 17. Compensation.  No member of the Board shall receive any compensation 
for serving in such office, except as allowable under NRS 386, and specifically authorized by a 
majority vote of the Board of Directors. The School may reimburse any member of the Board for 
reasonable expenses incurred in connection with service on the Board.  Any such reasonable 
expenses that are not reimbursed by the School shall be construed as a gift to the School.   

 
Section 18. Closed Sessions. Any Board member may call a Closed Session during any 

special or regular Board meeting for issues concerning personnel or other matters requiring 
confidentiality as approved by Nevada Open Meeting Law. All persons except Board members 
may be excluded from such Closed Sessions at the discretion of the Chair. Following such 
meetings, an officer shall provide a general description of the matters discussed to be provided as 
the minutes of said Closed Session. No action may be taken in a Closed Session.  
 

Section 19. Protocol. The Board shall use Robert’s Rules of Order, unless stated 
otherwise herein. If a Board member is unable to attend a Board meeting, the Board member shall 
contact the Chairperson, Administrator or designated supervising employee prior to the meeting. 

 
Section 20. Public Comment. Time shall be set aside at each Board and Committee 

meeting for public comment. After the speaker identifies his or her name, address and affiliations, 
public comment shall be limited and shall be stated as such on the Agenda. 
 
 
 ARTICLE IV 
 OFFICERS 
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Section 1. Number.  The officers of the School shall include a Chair, Vice-Chair, 

Secretary, Treasurer, and such other officers as the Board shall deem necessary to elect.  
 

Section 2. Election and Term of Office.  The Board shall elect and appoint all officers 
of the School at the annual meeting of the Board, which officers shall be installed in office at such 
annual meeting to serve for terms of one (1) year and until their successors have been duly elected 
and qualified. Board Officers may serve no more than three (3) consecutive one-year terms in any 
office. Should there be more than one (1) nominee for a vacancy, the nominee receiving the 
greatest number of votes shall be declared elected and shall be installed in office at the annual 
meeting. 
 

Section 3. Removal of Officers.  Any officer of the School may be removed, either 
with or without cause, by a two-thirds (2/3) majority of the Directors then in office at any regular 
or special meeting of the Board. 
 

Section 4. Chair.  The Chair of the Board shall preside at all meetings of the Board.  
The Chair of the Board shall possess the power to sign all certificates, contracts or other 
instruments of the School which are approved by the Board.  The Chair of the Board shall exercise 
and perform such other powers and duties as may be prescribed by the Board from time to time.  
 

Section 5. Vice-Chair.  In the absence of the Chair of the Board or in the event of the 
Chair’s disability, inability or refusal to act, the Vice-Chair of the Board shall perform all of the 
duties of the Chair and in so acting, shall have all of the powers of the Chair.  The Vice-Chair shall 
have such other powers and perform such other duties as may be prescribed from time to time by 
the Board or by the Chair. 
 

Section 6. Secretary.  The Secretary shall keep or cause to be kept a book of minutes 
at the principal office or at such other place as the Board may order of all meetings of the Board 
with the time and place of holding, whether regular or special and if special, how authorized, the 
notice thereof given, the name or names of those present at the Board meetings and the proceedings 
thereof.  The Secretary shall give or cause to be given notice of all the meetings of the Board 
required by these Bylaws or by law to be given and perform such other duties as may be prescribed 
by the Board from time to time. The Secretary of the Board shall exercise and perform such other 
powers and duties as may be prescribed by the Board from time to time. 
 

Section 7. Treasurer.  The Treasurer shall have oversight responsibility and shall keep 
and maintain or cause to be kept and maintained adequate and correct accounts of the properties 
and business transactions of the School, including accounts of its assets, liabilities, receipts, 
disbursements, gains and losses.  The books of account shall at all times be open to inspection by 
any Board member.  The Treasurer shall be charged with safeguarding the assets of School and he 
or she shall sign financial documents on behalf of the School in accordance with the established 
policies of the School.  He or she shall have such other powers and perform such other duties as 
may be prescribed by the Board from time to time. 
 

14



- 8 - 
   

Section 8. Vacancies.  A vacancy in any office , held by an officer,  because of death, 
resignation, removal, disqualification, or otherwise, may be filled by the Board by majority vote 
for the unexpired portion of the term. 
 

ARTICLE V 
STAFF 

 
The Board may appoint one employee to function as the administrator of the School (the 

“Administrator”). Such person may be delegated the authority to act in the absence of a specified 
policy provided that such action is consistent with the purpose and objectives of the Board and the 
School. Such person shall administer the School in accordance with Board direction and generally 
accepted educational practice.  
 

ARTICLE VII 
 CONTRACTS, LOANS, AND DEPOSITS 
 

Section 1. Contracts.  The Board may authorize any officer or officers, agent or agents 
to enter into any contract or execute and deliver any instrument in the name of and on behalf of 
the School, and such authority may be general or confined to specific instances. 
 

Section 2. Loans.  No loans shall be contracted for or on behalf of the School and no 
evidence of indebtedness shall be issued in the name of the School unless authorized by a 
resolution of the Board.  Such authority shall be confined to specific instances.  No loan shall be 
made to any officer or Board member of the School. 
 

Section 3. Checks, Drafts, and Notes.  All checks, drafts, or other orders for payment 
of money, notes, or other evidence of indebtedness issued in the name of the School shall be signed 
by such officer or officers, or agents of the School and in such manner as shall be determined by 
the Board. The Chair and Administrator are authorized and required to sign all checks over the 
amount of $10,000. 
 

Section 4. Deposits.  All funds of the School not otherwise employed shall be 
deposited to the credit of the School in Nevada State Bank. 

 
Section 5. Gifts.  The Board may accept on behalf of the School any contribution, gift, 

bequest or devise for the general purposes or any special purpose of the School. 
 
Section 6. Fiscal Year.  The fiscal year of the School shall begin on July 1 and end on June 
30. 
 
 ARTICLE VIII 
 PROPERTY 
 

The property of the School shall be held and applied in promoting the general purposes of 
the School declared in these Bylaws.  No property, including real estate, belonging to the School 
shall be conveyed or encumbered except by authority of a majority vote of the Board.  Any such 
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conveyance or encumbrance shall be executed by the Chair in the name of the School, and such 
instrument shall be duly approved by the Secretary or Treasurer of the School. 

 
ARTICLE IX 

 INDEMNIFICATION 
 
The Board of Directors may authorize the School to pay or cause to be paid by insurance 

or otherwise, any judgment or fine rendered or levied against a present or former Board member, 
officer, employee, or agent of the School in an action brought against such person to impose a 
liability or penalty for an act or omission alleged to have been committed by such person while a 
Board member, officer, employee, or agent of the School, provided that the Board shall determine 
in good faith that such person acted in good faith and without willful misconduct or gross 
negligence for a purpose which he reasonably believed to be in the best interest of the School.  
Payments authorized hereunder include amounts paid and expenses incurred in satisfaction of any 
liability or penalty or in settling any action or threatened action. 
 
 ARTICLE X 
 AMENDMENTS 
 

These Bylaws may be amended, altered, or repealed and new Bylaws may be adopted by 
the Board of Directors by an affirmative vote of two-thirds (2/3) of all the Directors then in office 
at any meeting of the Board, provided that the full text of the proposed amendment, alteration, or 
repeal shall have been delivered to each Director at least five (5) days prior to the meeting.  Bylaws 
may not be amended without the approval of the school’s sponsor. 

 
 
 ARTICLE XI 
  DISSOLUTION 
 

Revocation of Charter or Dissolution.     Upon the dissolution of the School, assets shall 
be distributed for one or more purposes within the meaning of section 501(c)(3) of the Internal 
Revenue Code, or the corresponding section of any future federal tax code, or shall be distributed 
to the federal government, or to a state or local government, for a public purose. Any such assets 
not so disposed of shall be disposed of by a Court of Competent Jurisdiction of the county in 
which the principal office of the School is then located, exclusively for such purposes or to such 
organizations, as said Court shall determine, which are organized and operated exclusively for 
such purposes.  
  

ARTICLE XII 
 PURPOSE OF THE BYLAWS 
 

These Bylaws are adopted for the sole purpose of facilitating the discharge, in an orderly 
manner, of the purposes of the School.  These Bylaws shall never be construed in any such way 
as to impair the efficient operation of the School. 
 
CERTIFICATION 
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I hereby certify that I am the duly elected and acting Secretary of the School, and that the 

foregoing Bylaws constitute the Bylaws of the School, as duly adopted by unanimous vote of the 
Board of Directors.   
 
 DATED this ____ day of ____________________, 20__. 
 
 

____________________________________ 
______________________, Secretary 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: June 2, 2015 
Agenda Item: 5 – Interview of Principal Candidates. 
Number of Enclosures: 0 
 

 

SUBJECT: Interview of Principal Candidates. 
               Action 
               Appointments 
               Approval  
               Consent Agenda 
     X       Information 
               Public Hearing  
               Regular Adoption 

 
Presenter (s): Ryan Reeves 
Recommendation:  
Proposed wording for motion/action:  
  
Fiscal Impact: N/A 
Estimated Length of time for consideration (in minutes): 5-10 Minutes 
Background: With the recent appointment of Principal John Barlow to the 
Executive Director position, there is now a need to appoint a Principal for the 
Somerset Sky Pointe Middle/High school.  Candidates for this position are being 
brought before the Board for interview.   
Submitted By: Staff 
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DR. ANDRE B. DENSON 
 

(702) 374-1748 cell 
omegaeducationalconsulting@gmail.com 

 
 

PERFORMANCE 
PROFILE: Educational and instructional leader with classroom, school-level and central office 

expertise reflecting a career within the Clark County School District (CCSD) spanning 
three decades, first and foremost as a teacher.  Urban and rural education specialist with 
a deep and personal understanding of the complex needs of diverse communities and 
unique school configurations in the areas of the development of highly qualified teachers 
and administrators amid changing demographics and instructional demands. 

 
Served as a high level cabinet member for over eight years in one of the nation’s largest 
school districts.  Fiscal and public policy expert in the governance of schools and the 
management of resources, with a focus on community involvement, instructional and 
business leadership, and increased parental and public support for investment in schools. 
. 

 
SELECTED 
ACCOMPLISHMENTS:  

*  Led, as a high level administrator, community reform committees, task forces, and 
regulation changes, in various areas like discipline, disproportionality, student equity 
and bullying, climate issues and academic progression of students. 

• Led, as a principal, performance turnarounds at large urban middle and high schools. 
• Targeted instructional enhancements which focused on improving student 

achievement through Writing, Vocabulary, and Math Across the Curriculum, AVID, 
and Read 180 leading to substantial, measurable improvements in the areas of 
attendance, academics, student morale and participation, and stakeholder 
engagement. 

• Supervised the academics, activities, and access of over 70 schools ( rural, urban, 
small and large), at one time,  in areas of instruction, state evaluations, test scores, 
and staff performance. 

• Supervised enrollment management through Open Enrollment, zoning, and 
registration audit processes. 

• Worked collaboratively with the Board of School Trustees, the Superintendent, and 
Executive Cabinet members in creating policies, regulations, and programs to 
improve academic and management procedures.  

• Managed the budget and strategic planning of the largest Area in the school district 
which resulted in targeted academic and program improvements for schools, gains in 
technology resources, and enhancements for greater principal autonomy  
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EDUCATION: 
 
   Doctor of Education Degree, December, 1995 
   Educational Leadership 
   University of Nevada Las Vegas; Las Vegas, NV  
    
   Master of Education Degree, 1990 
   Educational Administration and Higher Education 
   University of Nevada, Las Vegas; Las Vegas, NV. 
   Magna Cum Laude 
 
   Bachelor of Science Degree, 1988 
   Mathematical Education 
   University of Nevada, Las Vegas; Las Vegas, NV. 
   Cum Laude 
 
PROFESSIONAL 
EXPERIENCE:  *President/CEO, Omega Educational Consulting, LLC, 2014  
   Owner and operator of this high level consulting group that specializes in assisting  

students, parents, and faculties in an array of educational services.  Student/parent 
advocacy in discipline, IEP and graduation needs; Career planning for educators; 
Professional development in pedagogy, climate, cultural competency, and climate 
highlight the areas of service provided. 
 
Academic Support Facilitator, 2014 – present, Somerset Academy -Sky Pointe MS/HS 
Worked with the principal and leadership team on Instructional and Academic 
Programming. Provided one-on-one support to licensed teachers in the form of mentoring, 
instructional support, and guidance.  Spearheaded the school’s Intervention Program, 
Interim Assessment Model, Smarter Balanced Assessment Consortium Assessment, 
College Initiative and the development of its academic courses and master schedule. 

 
   *Chief Educational Opportunities Officer, 2013 – 2014, Clark County School District (CCSD) 
   Appointed to this cabinet level position to report directly to the superintendent on    

providing students and staff with equitable opportunities to succeed.  Supervised 
   at-risk elementary schools with diverse populations; along with providing leadership to the  

assistant superintendent and directors in charge of the Education Services Division, 
Instructional Support Department and the Equity and Diversity Department, respectfully. 

 
*Associate Superintendent, 2009-2013, Clark County School District 
Area I (2009-2011) and Academic Services Division (2011 –2013) 
Supervised and managed the operations of approximately 100 schools with diverse 
student populations.  Responsible for the  Area’s budget, Title I implementation, Edison 
Schools, Prime 6 schools, oversight,  operations, and  work with the curriculum and 
instruction of the schools. As the Academic Services Division supervisor, worked with the 
Education Services Division (alternative schools, credit recovery institutions, behavior 
management locations), Student Athletics/Activities, Equity and Diversity Department 
(Bullying Department), and the Academic Support and Community Service Center. 

 
   *Region Superintendent, 2006- 2009, Clark County School District/Southeast Region 

Supervised and managed the operation of approximately 66 elementary, middle and high 
schools within the Southeast area of the CCSD.  Responsible for directly supervision of 
the assistant superintendents, the region budget, curriculum and instruction, and facility 
operations of the schools and auxiliary locations. Worked closely with board of school 
trustees and other district personnel in creating and implementing various improvement 
strategies, academic programs, and innovative strategies. 

 
   *Asst. Region Superintendent, 2005 – 2006, CCSD/Northeast Region 

Directly supervised approximately 30 elementary, middle and high schools/principals.   
Led school improvement strategies, curriculum improvement, and community relations 
activities with the schools. 
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   *High School Principal, 2000 – 2005, CCSD/ Mojave High School and 
 
   *Middle School Principal, 1998 – 2000, CCSD/ Charles West Middle School 

Middle and high school principal with student body populations of 1,700 and 2,800, 
respectively.  Supervised, oversaw, managed, and provided educational leadership for 
staff of 160 licensed and support staff members.  Worked with diverse communities on 
various educational endeavors, and success strategies in leading these schools.  
Appropriately maintained and managed budgets in excess of millions of dollars in order to 
provide the necessary resources for instructional demands. 
 
Worked closely with state and community leaders on drafting bills and programs to better 
serve the students and staffs at schools.  Worked collaboratively with other school leaders 
on improving systems that support student knowledge acquisition through productive 
teaching strategies. 
 
*Assistant Principal, 1994-1998, Clark County School District 
Oversee, manage and supervise various areas in a comprehensive high school.  
Supervise forty professionals and support staff personnel. 

 
*Dean of Students, 1992-1994, Clark County School District 
Work with students who exhibited attendance and discipline problems in a comprehensive 
high school.  Devised programs and procedures to work with at-risk youth. 
 
*Instructor of Mathematics, 1988-1992, Clark County School District 
Plan and implement lessons for learning activities.  Provide classroom instruction to high 
school students.  Assess and evaluate students’ progress in learning established 
curriculum. 

 
Adjunct Professor, 1988- 2011, University of Nevada System 

• University of Nevada, Las Vegas; Las Vegas, NV (Master’s Program)  
• Community College Southern Nevada; North Las Vegas, NV  
• Sierra Nevada College; Henderson, NV (Master’s Program) 
Implement lesson plans from set curriculum for college level courses. 
Evaluate students’ achievement and set standards for learning within the classroom. 
Chair various master’s students’ thesis/research paper. 

 
PUBLICATIONS:   

• Gang Task Force Initiatives 
CCSD, Las Vegas, Nevada, 1989 

 
• Interactions Within the Social Environment of Schools- Perspectives on 

Dropouts:Voices of Administrators, Teachers, Stay-ins, and Dropouts 
    UNLV, Las Vegas, Nevada, 1995 
 

• Executive Summary  of the Southeast Region 
CCSD, Las Vegas, Nevada, 2007 and 2008 

 
• Early Warning Signs of Potential Dropouts: Perspectives of Prime 6 Principals 

Green, RL, Las Vegas, Nevada, 2012 
 

PROFESSIONAL  
PRESENTATIONS: 
    
   Various seminars, conferences, and in-services were attended to stay abreast of the  
                                           educational field and community needs.  These activities included, but are not limited to: 
 

• National Conference on Educating Children Conferences 
• AVID Seminars/Conferences 
• 90-90-90 Instructional Conferences 
• Legally Sufficient Documentation Inservice 
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• Budgeting Inservice 
• Classroom Management Inservice 
• Anaheim Youth Conference 
• Pupil Personnel Due Process Hearing Training 
• Substance Abuse-Suicide Prevention Training 
• Substance Abuse-Symptoms of Abuse Inservice 
• Motivational Seminar – Self Esteem 
• Motivational Seminar – Time Management 
• Multicultural and Cultural Competency Inservices 
• Administrative Leadership Seminar 
• Northwest Accreditation Visiting Team 
• Working with Children of Poverty 
• Diversity in Schools Workshop PROGRAMS 

DEVELOPED OR  
CONDUCTED:   
  
   Various programs developed, conducted or facilitated by me were: 
     

• Prime 6 Community Meetings 
• Family Engagement Days at the University of Nevada, Las Vegas 
• Guest Speaker at various events 
• Male Leadership Summit 
• “A Diamond in the Rough – The West Side Story” 
• Gang Task Force, Las Vegas, Nevada 
• UNLV College of Education Guest Speaker 
• “Diversity on College Campuses”  
• Upward Bound Program  
• Southern Nevada College Fair 
• National Testing Service Committee Member 
• “A Journey Begins: A Comprehensive Model for Human Resource Development” 

for the CCSD. 
• Educational Public Speaker/Presenter 
• Student Council Zone Meeting Presenter 
• Effective Administrative Deans’ Workshop 
• “Just Do It!” committee for West Las Vegas students 
•  Ethnic Sensitivity in Education 
• Use of Time Management 
• Rights of Passage Program on Higher Education 
• UNLV/CCSD Principal Mentorship Program 
• “Money Smart” Financial Seminar 
• Las Vegas High School Step Show 

 
 
JOB EXPERIENCE: 
 
   Sports Official, 1984- present 
   Basketball Crew Chief, 2010- 2015 
   Ethics Committee Chairperson, 2008-2010 
   Southern Nevada Officials Association 
   Las Vegas, Nevada  89180 
 
   Recreation Aide, 1987-1988 
   Clark County Parks and Recreation 
   Las Vegas, Nevada  89115 
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COMMUNITY 
ACTIVITIES: 
   Uplift Foundation (501 (c) 3), Board of Directors 
   2003 - present 
 
   Omega Psi Phi Fraternity, Inc. 
   Kappa Xi Chapter 
   President 1988-89, 1992-93 Treasurer 1987-88, 1989-90, 1992-1994, 1995, 1996 
   Chaplain 1986-87, Secretary 1990-91, 1997 
   State Representative, 12th district, 1990-91 
   Life Member 

• Scholarship chairman 
• Voter Registration Coordinator 
• Youth Advisor 

 
St. James Catholic Church 
**Youth Group Advisor, 1984-1999 

• Religious Education Training 
• Conference Coordinator 

 
**Parish Organizing Team/Finance Council  

• 1992-1999  Parish Organizing Team 
•  2004- 2014  Finance Council, Chair 2011-2014 

 
Club Advisor, BAYC Club 
Las Vegas High School 
1987-1992 
 
Board of Directors 
Sickle Cell Disease Association of Nevada 
1994-1996 
 
Omega Gentlemen’s Club of Las Vegas, Founder/Advisor 
Community group of young men whose 
 purpose is to advance them educationally, socially, physically and spiritually 
1989-present 

 
 
PROFESSIONAL 
ACTIVITIES:  Open Enrollment Task Force, CCSD, Chairperson 
   2009 – 2012 
 
   Realignment Committee, Nevada Interscholastic Activities Assoc. , Chairperson 
   2010 – 2013 
 
   Supt. Education Opportunities Advisory Committee- Equity Issues, CCSD, Co-Chair 
   2012 –2014 
 
   Prime 6 Advisory Committee, CCSD, Chairperson 
   2011- 2014 
 
   Expert Mathematics Committee, CCSD 
   2008- 2011 
 
   Administrators Negotiation Team, CCSD 
   2007 - 2011 
 

Clark County Assoc. of School Administrators and Professional Tech Employees, 2002-05 
   Member, Board of Directors 
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Leadership Conference Director 

   University of Nevada, Las Vegas – BSA 
   Coordinated and implemented Leadership ’91 Conference for college 
   students which entailed thirty guest speakers, seminars, and social activities 
    
   BSA 
   University of Nevada, Las Vegas 
   Treasurer 1988-90, Parliamentarian 1990-1991 
 
   Head Junior Varsity Basketball Coach 
   Las Vegas High School 
   1988-1992 
 
   Drug Free Schools and Communities 
   Gang Intervention Task Force Committee 
   Clark County School District 
   1990 
 
   Southern Nevada Mathematics Council 
   Member, 1988-1992 
 
   Teacher Action Committee 
   Las Vegas High School 
   1988-1992, Chairman 1991-1992 
 
   Nevada Association of School Administrators 
   1992-present 
 
   Dwight D. Eisenhower Mathematics Advisory Council 
   Clark County School District 
   1995-1998 
 
   Administrative Eligibility Process Committee 
   Clark County Association of School Administrators 
   1995-1999 
 
   Curriculum Commission 
   Clark County School District 
   1998-2004 
SELECTED 
HONORS: 
 
   Phi Kappa Phi Honor Society 
   University Honor Society 
   1988-2005 
 
   Alliance of Professionals Academic Award 
   1985, 1986, 1987, 1988 
   Outstanding Student of the Year Award-1988 
   University of Nevada, Las Vegas 
 
   Dean’s Honor List – University of Nevada, Las Vegas 
   Spring 1985, 1987, 1988 Fall 1986, 1987 
 
   Graduated with DISTINGUISHED HONORS 
   University of Nevada, Las Vegas 
   1988 
 
   New Teacher of the Year 
   Clark County School District 
   1989 
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Certificate of Achievement/ Perfect Attendance Record 
   Clark County School District 
   21 out of 26 years 
 
   University of Nevada, Las Vegas 
   Graduate College Fellowship Recipient 
   Full Ride Scholarship to work on Doctorate Degree 
   1991-1995 
 
   Teacher of the Year 
   Clark County School District in conjunction with  
   UNLV/Southland Corporation 
   1992 
 
   KCEP Radio Station Community Service Award 
   1991 
 
   Outstanding Faculty Award 
   UNLV Intercollegiate Athletics 
   1992 
 
   Omega Man of the Year 
   Las Vegas, Nevada 
   1992, 1993, 1994 
 
   Omega Man of the Year 
   12th District (California, Nevada, Oregon, Utah, Washington 
                                            Arizona, Montana, Alaska)  
                                           1995 
 
   Who’s Who Among America’s High School Teachers 
   Awarded 1992, 1994 
 
   CCEA Boss of the Year 
   1995 
 
   Distinguished Men of Las Vegas Award 
   1998 and 2000 
 
   Parade Grand Marshall 
   1998 Dr. Martin L. King, Jr. Parade 
 
   1998 Citizen of the Year 
   Omega Psi Phi Fraternity, Inc.  Kappa Xi Chapter 
 
   Class Publications Principal of the Year -2004 
 
   Fredrick Douglass Community Service Award - 2007 
 
   Excellence in Educational Leadership Award – 2007 
   The University Council for Educational Administration 
 
   Who’s Who Among Black Las Vegas – 2008 and 2010 
   Most Influential (2008) and Academia (2010) 
 
   Southern Nevada Football Coaches Hall of Fame - 2008 
   Recipient 
 
   Excellence in Education, CCSD, Hall of Fame -2010 
 
RERERENCES:  Available Upon Request 
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David Bechtel 
7917 Millhopper Ave. 
Las Vegas, NV.  89128 

(702) 205-4499 
deb951@interact.ccsd.net 

 
 
OBJECTIVE 
 

My goal is to obtain a principal’s position. 
 
QUALIFICATIONS 
 
As an educational leader, I have worked for the creation of outstanding instruction for all students by 
maintaining high expectations and nurturing creative thought.  I am a hard worker and I know the value of 
friendship and loyalty.  As a student, teacher, coach and administrator, I have come to know and appreciate 
the true power of teamwork and have worked to establish a collegial, positive school climate.   
 
EDUCATION 
 

2001-2008  Doctor of Education Program, Nova Southeastern University 
 1995-1998 Master of Arts, Northern Arizona University 
 1985-1989 Bachelor of Arts, College of Idaho 
 
WORK EXPERIENCES 
 

2008-Present Principal – Basic High School, Henderson, NV.   
• School Improvement Team 
• District Committees 
• Recipient of CCSLA Principal of the Year, 2013 
• Created Magnet School for International Studies 
• Implemented IB 
• Evaluations, Performing Arts, Administration 

 
2005-2008 Principal- Findlay Middle School 

• Banking and Budget 
• School Improvement Plan 
• District Committees 
• Implemented AVID 
• NE Region Principal’s Advisory Committee 
• Evaluations, Math, English, Reading, Administration 

 
2004-2005 Principal- Pahrump Valley High School 

• Banking and Budget 
• School Improvement Plan 
• District Committees 
• Evaluations, Math, English, Reading, Administration  
 

2002-2004 Dean of Students – Las Vegas High School, Las Vegas  
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• Supervised and evaluated ELL and Foreign Language 
• Supervised and evaluated support staff 
• Managed and oversaw discipline of students 
• Served as Discipline Committee Chairperson 
• Oversaw facilities/building use 
• Monitored attendance and provided interventions 
• Enforced truancy regulations and procedures 
• Organized Open House Program and Freshmen Orientation 

 
1999-2002 History Teacher – Carson Middle School, Carson City, NV 

• Department Chairperson 
• Coach- Varsity Basketball 
• Chaperoned Student Trips 
• Northwest Accreditation Chair 

 
1991-1999 History Teacher – Carson Middle School, Carson City, NV 

• Department Chairperson 
• District Textbook Adoption Committee 
• Team Teacher 
• Coach- Varsity Basketball, Track and Football 
• Chaperoned Washington D.C. Trip 
 

 
 
REFERENCES 
 
Eva White, Assistant Chief Student Achievement Officer, CCSD 
Andrea Klafter-Phillips, Assistant Chief Student Achievement Officer, CCSD 
William Rob Roberts, Superintendent, Retired, NCSD 
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               46 Grey Feather Dr. 
Las Vegas, Nevada 89135 

(702) 339-4779 
nmalvare@interact.ccsd.net 

NEDDY M. ALVAREZ 

OBJECTIVE  Seeking a position as Principal at Somerset Academy Sky Pointe 
Middle/High School  

SUMMARY OF     
QUALIFICATIONS 

 • successfully led a high school of 2400 diverse,  low-socio economic students 
through the three year turnaround process meeting the goals given by the state 
of Nevada 

• strategic planning, marketing, and utilizing the Principal Competencies to 
create a collaborative school vision focused on the academic needs of all 
students  

• developing and leading culturally-responsive,  high-performance teams in 
order to close student achievement gaps  

• creating inclusive opportunities for parents and community members to 
engage in school level decisions  

• utilizing a proactive approach to data collection to make informed instructional 
decisions 

• developing community partnerships to enhance educational opportunities for 
all students 

• developing an open collaborative student centered supportive environment 
• providing  leadership for instructional, curricular, and professional 

development opportunities 
• aligning resources to maximize results based on school vision and goals 
• providing supervision and evaluation of programs and staff 

EXPERIENCE  PRINCIPAL, BONANZA HIGH SCHOOL 
February 2015 – Present 
Instructional transformational leader of a comprehensive High School.  Currently 
working collaboratively with teachers, students, administration, and community 
members to inspire innovation and creativity while enhancing student achievement.  
 
PRINCIPAL, WESTERN HIGH SCHOOL  
July 2008 – January 2015 
Instructional leader of a comprehensive Turnaround High School. Instructional 
programs, community involvement, student achievement, and the student population 
have significantly increased. Since the inception of the turnaround initiative, the 
graduation rate increased from 39.8 percent to 64.5 percent. 
 
PRINCIPAL, J.D. SMITH MIDDLE SCHOOL 
January 2005 – June 2008 
J.D. Smith was designated High Achieving and selected as a Title I Distinguished School 
for the 2006-2007 school year. 
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ASSISTANT PRINCIPAL, FRANCIS H. CORTNEY JUNIOR HIGH 
SCHOOL 
February 2003 – December 2004 
Algebra I lab, seventh grade and ELL supervisor.  High Quality Sheltered Instruction 
protocol was instituted throughout the school by providing professional development 
opportunities for all staff members.  
ASSISTANT PRINCIPAL, SILVESTRI JUNIOR HIGH SCHOOL 
August 2001 – February 2003 
Mathematics, English Language Arts, Special Education and ELL supervisor, 
implemented the Read 180 Program as a co-op class for all low achieving students, 
which included ELL and special education students.   
DEAN OF STUDENTS, SILVESTRI JUNIOR HIGH SCHOOL 
January 2000 – June 2001 
Discipline administrative responsibilities were met, along with assistant principal 
duties including testing, athletic supervisor, supervision and evaluation of twenty-two 
license staff. 
 
TEACHING EXPERIENCE IN THE CLARK COUNTY SCHOOL DISTRICT 
Silvestri Junior High School, August 1998 - December 1999 
Mathematics Instructor for Algebra I Honors, Seventh grade Mathematics, Eighth grade 
Accelerated Mathematics, Eighth grade Mathematics 
Green Valley High School, August 1991 - June 1998 
Mathematics Instructor for College Survival (PSAT, ACT, SAT), Trigonometry/Pre-
Calculus Honors, Geometry Honors, Algebra II, Algebra I Honors, Algebra I, Pre-Algebra 
Dell H. Robison, August 1987 - June 1991 
Mathematics Instructor for Algebra I Honors, Seventh grade Basic Mathematics, Eighth 
grade Accelerated Mathematics, Eighth grade Mathematics 
Vo-Tech High School, January 1987 - June 1987 
Mathematics Instructor for Algebra I, Consumer Math, Basic Mathematics II 

EDUCATION  Georgetown University, Certi�icate Program in Educational Leadership and 
Management, currently enrolled 
  
University of Virginia School Turnaround Program, June 2012 
 
NOVA Southeastern University, ED.S/Educational Administration, June 2004 
 
University of Nevada, Las Vegas, M.Ed. Instructional and Curricular Studies (Emphasis 
in Mathematics Education), Summer 1996 
 
University of Nevada, Las Vegas, B.S. in Secondary Education, Major - Mathematics, 
December 1986 
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COMMUNICATION  Selected by CCSD Superintendent Skorkowsky to participate in the Public 
Education Foundation’s Executive Leadership Institute of Nevada 2014 Cohort. 
 
Selected by former CCSD Superintendent Jones to host a round table for US 
Department of Education Deputy Secretary Tony Miller to showcase the SIG 
Turnaround initiative for CCSD, February 2012.   
 

BACKGROUND  I am a Native Nevadan fluent in two languages and a product of the Clark 
County School District.  During my professional career as an enthusiastic and 
passionate educator, I have had the opportunity to work with all sectors of the 
Las Vegas community including:  ELL, at-risk, high/low socio-economic status, 
and high/low achieving populations.  As a turnaround principal at both Middle 
and High School levels, I had autonomy over staffing, budget, and curricular 
programs to ensure student success.   I possess the leadership competencies 
and experience required for this position.   
 
 

REFERENCES   
April Key, CCSD Assistant Chief Student Achievement Officer 
(702) 799- 2640 
keyal@interact.ccsd.net 
 
Kaweeda Adams, CCSD Assistant Chief Student Achievement Officer 
(702) 799-1719 
KGA031@interact.ccsd.net 
 
Karen West, CCSD Assistant Chief Student Achievement Officer 
(702) 799-2640 
kwest@interact.ccsd.net 
 
Roseanne DeCecsari, National Professional Developer 
(520) 460-6192 
rdecesariaz@gmail.com 
 
Dr. Ken Turner, Private Educational Consultant  
(702) 301-4343 
kturner@interact.ccsd.net 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: June 2, 2015 

Agenda Item: 6 – Discussion and Possible Action Regarding the Hiring of a 

Principal for the Sky Pointe Middle/High School. 

Number of Enclosures: 0 
 

 

SUBJECT: Discussion and Possible Action Regarding the Hiring of a 

Principal for the Sky Pointe Middle/High School. 
      X      Action 

               Appointments 

               Approval  

               Consent Agenda 

     X       Information 

               Public Hearing  

               Regular Adoption 

 

Presenter (s): Ryan Reeves 

Recommendation:  

Proposed wording for motion/action:  

  

Fiscal Impact: N/A 

Estimated Length of time for consideration (in minutes): 5-10 Minutes 

Background: Candidates for the Somerset Sky Pointe Middle/High school were 

brought before the Board for interview.  The Board will determine whether or 

not to appoint any of the candidates interviewed to the Principal position.   

Submitted By: Staff 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: June 2, 2015 
Agenda Item: 7 – Review of School Financial Performance. 
Number of Enclosures: 1 
 

 

SUBJECT: Review of School Financial Performance. 
               Action 
               Appointments 
               Approval  
               Consent Agenda 
     X       Information 
               Public Hearing  
               Regular Adoption 

 
Presenter (s): Trevor Segrera / Carlos Segrera 
 
Recommendation:  
 
Proposed wording for motion/action:  
  
Fiscal Impact: N/A 
 
Estimated Length of time for consideration (in minutes): 5-10 Minutes 
 
Background: Review of Financial Review Summary, Balance Sheet and Profit 
and Loss Statements. 
 
Submitted By: Staff 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: June 2, 2015 
Agenda Item: 8 – Review and Possible Action Regarding Amendment to the 
2015/2016 School Year Enrollment Numbers for the Sky Pointe Middle/High 
School.  
Number of Enclosures: 1 
 

 

SUBJECT: Review and Possible Action Regarding Amendment to the 
2015/2016 School Year Enrollment Numbers for the Sky Pointe 
Middle/High School.  
     X       Action 
               Appointments 
               Approval  
               Consent Agenda 
     X       Information 
               Public Hearing  
               Regular Adoption 

 
Presenter (s): Ryan Reeves / John Barlow 
 
Recommendation:  
 
Proposed wording for motion/action:  
  
Fiscal Impact: N/A 
 
Estimated Length of time for consideration (in minutes): 10-15 Minutes 
 
Background: Review and approval of proposed enrollment numbers for the 
Somerset Sky Pointe Middle/High school.  
 
Submitted By: Staff 
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Grade

2015-2016 

Target

2015-

2016 

Registere

d

2015-2016 

Wait list

K 125 118 483

1 125 124 380

2 125 124 346

3 125 124 292

4 125 124 319

5 125 125 273

6 160 147 340

7 220 209 148

8 160 149 118

9* 180 178 59

10 120 118 14

11 60 66 26

Total 1650 1606 2798

Sky Pointe

60



SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: June 2, 2015 
Agenda Item: Update on Furniture, Fixtures and 
Equipment. Number of Enclosures: 7 

SUBJECT: Update on Furniture, Fixtures and Equipment. 
 Action 
 Appointments 
 Approval  
 Consent Agenda 

     X       Information 
 Public Hearing  
 Regular Adoption 

Presenter (s): Allison Salmon 

Recommendation: 

Proposed wording for motion/action: 

Fiscal Impact: N/A 

Estimated Length of time for consideration (in minutes): 5-10 Minutes 

Background: Update on furniture, fixtures and equipment purchases for the 
2015/2016 school year.  

Submitted By: Staff 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: June 2, 2015 
Agenda Item: Review and Approval of Janitorial Vendor.  
Number of Enclosures: 0 
 

 

SUBJECT: Review and Approval of Janitorial Vendor.  
     X       Action 
               Appointments 
               Approval  
               Consent Agenda 
     X       Information 
               Public Hearing  
               Regular Adoption 

 
Presenter (s): Jake Smoot 
 
Recommendation:  
 
Proposed wording for motion/action:  
  
Fiscal Impact: N/A 
 
Estimated Length of time for consideration (in minutes): 10-15 Minutes 
 
Background: With the new school year approaching, bids for janitorial services 
have been received.  It is suggested that a janitorial contract be entered in to for 
three (3) years, rather than on a yearly basis.   
Submitted By: Staff 
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Company
Total W/ 

CONS.

TOTAL W/O 

CONS. TOTAL YEARLY

ISS (W/Consumables) 7,800.88$       11,362.00$     10,041.00$     6,529.00$       6,521.74$       42,254.62$    

ISS (W/Out Consumables) 6,425.00$       9,462.00$       8,381.00$       5,429.00$       5,429.00$       35,126.00$    421,512.00$     

ICC (W/Consumables) 8,516.60$       12,561.70$     10,909.50$     6,924.20$       6,944.20$       45,856.20$    

ICC (W/Out Consumables) 6,296.60$       9,564.70$       8,356.50$       5,537.20$       5,501.20$       35,256.20$    423,074.40$     

ABM (W/Consumables) 6,520.30$       9,359.10$       9,247.00$       6,786.00$       6,972.00$       ### 38,884.40$    629.3 979.1

ABM (W/Out Consumables) 5,346.30$       7,660.10$       7,763.00$       5,790.00$       5,973.00$       32,532.40$    390,388.80$     

Accurate BM(W/Consumables) 7,504.80$       11,400.00$     9,960.00$       6,600.00$       6,556.44$       42,021.24$    

Accurate BM (W/Out Consumables) 6,254.00$       9,500.00$       8,300.00$       5,500.00$       5,463.70$       35,017.70$    420,212.40$     

Mechants (W/Consumables) 7,476.52$       11,358.61$     9,923.48$       6,577.39$       7,957.82$       43,293.82$    

Merchants (W/Out Consumables) 6,141.08$       9,266.90$       8,077.90$       5,390.38$       6,521.73$       35,397.99$    424,775.88$     

Jan-Pro (W/Consumables) -$                 -$                 -$                 -$                 -$                 -$                

Jan-Pro (W/Out Consumables) 6,254.00$       9,500.00$       8,300.00$       5,500.00$       5,463.00$       35,017.00$    420,204.00$     

Best Janitorial (W/Consumables) 7,570.43$       11,920.93$     9,819.64$       6,808.74$       8,104.71$       44,224.45$    

Best Janitorial (W/Out Consumables) 6,089.75$       9,862.06$       8,090.79$       5,523.76$       6,707.35$       36,273.71$    435,284.52$     

World Class Facilities (W/Consumables) -$                 -$                 -$                 -$                 -$                 -$                

World Class Facilities (W/Consumables) 6,052.43$       9,696.83$       8,763.48$       5,465.46$       5,797.95$       35,776.15$    429,313.77$     

E&J Janitorial (W/Consumables) 15,267.38$     24,248.10$     18,290.77$     13,543.48$     18,835.82$     90,185.54$    

E&J Janitorial (W/Consumables) 12,140.38$     21,398.10$     15,800.77$     10,793.48$     15,557.60$     75,690.32$    908,283.84$     

Janitorial Proposals for Somerset Academy

NLV (Monthly) Sky Pointe (Monthly) Losee (Monthly) Stephanie (Monthly) Lone Mtn. (Monthly)

70



16.67% 1

66.67% 4

16.67% 1

0.00% 0

Q1 Company responds quickly to requests
Answered: 6 Skipped: 0

Total Respondents: 6  

Exceeds
Expectations

Meets
Expectations

Below
Expectations

Non/Applicable

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses

Exceeds Expectations

Meets Expectations

Below Expectations

Non/Applicable

1 / 10

ICC Service Quality Survey SurveyMonkey

71



16.67% 1

83.33% 5

0.00% 0

0.00% 0

Q2 Courteous Janitorial Staff
Answered: 6 Skipped: 0

Total Respondents: 6  

Exceeds
Expectations

Meets
Expectations

Below
Expectations

Non-Applicable

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses

Exceeds Expectations

Meets Expectations

Below Expectations

Non-Applicable

2 / 10

ICC Service Quality Survey SurveyMonkey

72



16.67% 1

66.67% 4

16.67% 1

0.00% 0

Q3 Staff Uniformed or ID Badged
Answered: 6 Skipped: 0

Total Respondents: 6  

Exceeds
Expectations

Meets
Expectations

Below
Expectations

Non-Applicable

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses

Exceeds Expectations

Meets Expectations

Below Expectations

Non-Applicable

3 / 10

ICC Service Quality Survey SurveyMonkey

73



16.67% 1

83.33% 5

0.00% 0

0.00% 0

Q4 Office Areas
Answered: 6 Skipped: 0

Total Respondents: 6  

Exceeds
Expectations

Meets
Expectations

Below
Expectations

Non-Applicable

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses

Exceeds Expectations

Meets Expectations

Below Expectations

Non-Applicable

4 / 10

ICC Service Quality Survey SurveyMonkey

74



0.00% 0

100.00% 6

0.00% 0

0.00% 0

Q5 Lobbies and Entry Areas
Answered: 6 Skipped: 0

Total Respondents: 6  

Exceeds
Expectations

Meets
Expectations

Below
Expectations

Non-Applicable

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses

Exceeds Expectations

Meets Expectations

Below Expectations

Non-Applicable

5 / 10

ICC Service Quality Survey SurveyMonkey

75



0.00% 0

66.67% 4

33.33% 2

0.00% 0

Q6 Corridors and Hallways
Answered: 6 Skipped: 0

Total Respondents: 6  

Exceeds
Expectations

Meets
Expectations

Below
Expectations

Non-Applicable

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses

Exceeds Expectations

Meets Expectations

Below Expectations

Non-Applicable

6 / 10

ICC Service Quality Survey SurveyMonkey

76



0.00% 0

66.67% 4

33.33% 2

0.00% 0

Q7 Classrooms
Answered: 6 Skipped: 0

Total Respondents: 6  

Exceeds
Expectations

Meets
Expectations

Below
Expectations

Non-Applicable

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses

Exceeds Expectations

Meets Expectations

Below Expectations

Non-Applicable

7 / 10

ICC Service Quality Survey SurveyMonkey

77



0.00% 0

83.33% 5

16.67% 1

0.00% 0

Q8 Bathrooms
Answered: 6 Skipped: 0

Total Respondents: 6  

Exceeds
Expectations

Meets
Expectations

Below
Expectations

Non-Applicable

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses

Exceeds Expectations

Meets Expectations

Below Expectations

Non-Applicable

8 / 10

ICC Service Quality Survey SurveyMonkey

78



0.00% 0

83.33% 5

16.67% 1

0.00% 0

Q9 Cafeterias and Break Rooms
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Q10 ICC's Overall Quality of Service
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Q1: Company responds quickly to requests Meets Expectations

Q2: Courteous Janitorial Staff Meets Expectations

Q3: Staff Uniformed or ID Badged Below Expectations,
Comments
There are no identifiable clothing or badges

Q4: Office Areas Meets Expectations

Q5: Lobbies and Entry Areas Meets Expectations

Q6: Corridors and Hallways Meets Expectations

Q7: Classrooms Below Expectations,
Comments
Dusting is never complete (booksheleves, file
cabinets, etc)

Q8: Bathrooms Meets Expectations

Q9: Cafeterias and Break Rooms Below Expectations,
Comments
Break Room not wiped down (top of fridge,
mailboxes, etc.)

Q10: ICC's Overall Quality of Service Meets Expectations,
Comments
Although we gave a meets grade, the service
needs improvement

COMPLETECOMPLETE
Collector:Collector:  ISS Quality of Service Survey ISS Quality of Service Survey (Email)(Email)
Started:Started:  Tuesday, May 19, 2015 11:38:28 AMTuesday, May 19, 2015 11:38:28 AM
Last Modified:Last Modified:  Tuesday, May 19, 2015 11:43:26 AMTuesday, May 19, 2015 11:43:26 AM
Time Spent:Time Spent:  00:04:5700:04:57
First Name:First Name:  ReggieReggie
Last Name:Last Name:  FarmerFarmer
Email:Email:  reggie.farmer@somersetnv.orgreggie.farmer@somersetnv.org

IP Address:IP Address:  24.234.143.18024.234.143.180

PAGE 1

#1

1 / 7

ICC Service Quality Survey SurveyMonkey
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Q1: Company responds quickly to requests Exceeds Expectations,
Comments
(I'm not sure who ICC is. I assume you mean
ISS. These answers are based on ISS.)
Whenever I contact Alex, he is here that same
day.

Q2: Courteous Janitorial Staff Exceeds Expectations

Q3: Staff Uniformed or ID Badged Meets Expectations,
Comments
I'm not sure how you would succeed in this area.

Q4: Office Areas Meets Expectations

Q5: Lobbies and Entry Areas Meets Expectations

Q6: Corridors and Hallways Below Expectations,
Comments
I would like attention put on the walls. They are
really dirty although I haven't seen a contract to
know if this is part of their weekly duty.

Q7: Classrooms Meets Expectations,
Comments
The floors in the classroom are hit or miss. I don't
think our VCT tiles in the classrom always get
mopped (but again, I haven't seen the contract to
know if I should be expecting that.)

Q8: Bathrooms Meets Expectations

Q9: Cafeterias and Break Rooms Meets Expectations

COMPLETECOMPLETE
Collector:Collector:  ISS Quality of Service Survey ISS Quality of Service Survey (Email)(Email)
Started:Started:  Tuesday, May 19, 2015 12:20:37 PMTuesday, May 19, 2015 12:20:37 PM
Last Modified:Last Modified:  Tuesday, May 19, 2015 12:28:30 PMTuesday, May 19, 2015 12:28:30 PM
Time Spent:Time Spent:  00:07:5200:07:52
First Name:First Name:  GayleGayle
Last Name:Last Name:  JeffersonJefferson
Email:Email:  gayle.jefferson@somersetnv.orggayle.jefferson@somersetnv.org

IP Address:IP Address:  174.75.32.110174.75.32.110

PAGE 1

#2

2 / 7

ICC Service Quality Survey SurveyMonkey
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Q10: ICC's Overall Quality of Service Meets Expectations,
Comments
I think ISS (ICC????) is a good company. I
appreciate Alex's attention to our school when
responding to concerns. We have had some
broken items in the classrooms which weren't
reported. When we brought it to Alex's attention,
he is quick to purchase new ones. I don't like that
the cleaning crew doesn't notify us when those
things happen. For example, the machine that
cleans the floor left a rather large dent in the wall.
Rather than ISS letting us know, we had to
discover it. They were quick to repair it, but I
would like them to take responsibility before we
notice it.

3 / 7

ICC Service Quality Survey SurveyMonkey
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Q1: Company responds quickly to requests Meets Expectations

Q2: Courteous Janitorial Staff Meets Expectations

Q3: Staff Uniformed or ID Badged Meets Expectations

Q4: Office Areas Meets Expectations

Q5: Lobbies and Entry Areas Meets Expectations

Q6: Corridors and Hallways Meets Expectations

Q7: Classrooms Meets Expectations

Q8: Bathrooms Meets Expectations

Q9: Cafeterias and Break Rooms Meets Expectations

Q10: ICC's Overall Quality of Service Below Expectations,
Comments
ICC does not go the extra mile. While the service
is adequate, I can't say it has ever been superior

COMPLETECOMPLETE
Collector:Collector:  ISS Quality of Service Survey ISS Quality of Service Survey (Email)(Email)
Started:Started:  Tuesday, May 19, 2015 12:54:05 PMTuesday, May 19, 2015 12:54:05 PM
Last Modified:Last Modified:  Tuesday, May 19, 2015 12:55:24 PMTuesday, May 19, 2015 12:55:24 PM
Time Spent:Time Spent:  00:01:1900:01:19
Email:Email:  francine.mayfield@somersetnv.orgfrancine.mayfield@somersetnv.org
IP Address:IP Address:  174.71.195.56174.71.195.56

PAGE 1

#3

4 / 7

ICC Service Quality Survey SurveyMonkey
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Q1: Company responds quickly to requests Meets Expectations,
Comments
Most of the time Alex is very responsive to our
needs but his staff does not always follow
through with the requests.

Q2: Courteous Janitorial Staff Meets Expectations

Q3: Staff Uniformed or ID Badged Exceeds Expectations

Q4: Office Areas Exceeds Expectations

Q5: Lobbies and Entry Areas Meets Expectations

Q6: Corridors and Hallways Meets Expectations

Q7: Classrooms Meets Expectations

Q8: Bathrooms Meets Expectations

Q9: Cafeterias and Break Rooms Meets Expectations

Q10: ICC's Overall Quality of Service Meets Expectations

COMPLETECOMPLETE
Collector:Collector:  ISS Quality of Service Survey ISS Quality of Service Survey (Email)(Email)
Started:Started:  Tuesday, May 19, 2015 5:43:54 PMTuesday, May 19, 2015 5:43:54 PM
Last Modified:Last Modified:  Tuesday, May 19, 2015 5:45:36 PMTuesday, May 19, 2015 5:45:36 PM
Time Spent:Time Spent:  00:01:4200:01:42
Email:Email:  lisa.evans@somersetnv.orglisa.evans@somersetnv.org
IP Address:IP Address:  174.71.195.56174.71.195.56

PAGE 1

#4

5 / 7

ICC Service Quality Survey SurveyMonkey
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Q1: Company responds quickly to requests Meets Expectations

Q2: Courteous Janitorial Staff Meets Expectations

Q3: Staff Uniformed or ID Badged Meets Expectations

Q4: Office Areas Meets Expectations

Q5: Lobbies and Entry Areas Meets Expectations

Q6: Corridors and Hallways Meets Expectations

Q7: Classrooms Meets Expectations

Q8: Bathrooms Meets Expectations

Q9: Cafeterias and Break Rooms Meets Expectations

Q10: ICC's Overall Quality of Service Meets Expectations

COMPLETECOMPLETE
Collector:Collector:  ISS Quality of Service Survey ISS Quality of Service Survey (Email)(Email)
Started:Started:  Wednesday, May 20, 2015 12:38:38 PMWednesday, May 20, 2015 12:38:38 PM
Last Modified:Last Modified:  Wednesday, May 20, 2015 12:39:14 PMWednesday, May 20, 2015 12:39:14 PM
Time Spent:Time Spent:  00:00:3500:00:35
Email:Email:  dan.phillips@somersetnv.orgdan.phillips@somersetnv.org
IP Address:IP Address:  174.71.215.34174.71.215.34

PAGE 1

#5

6 / 7

ICC Service Quality Survey SurveyMonkey
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Q1: Company responds quickly to requests Below Expectations

Q2: Courteous Janitorial Staff Meets Expectations

Q3: Staff Uniformed or ID Badged Meets Expectations

Q4: Office Areas Meets Expectations

Q5: Lobbies and Entry Areas Meets Expectations

Q6: Corridors and Hallways Below Expectations,
Comments
floors are dirty with stains more often than not

Q7: Classrooms Below Expectations,
Comments
floors are not swept or even lightly mopped/ trash
gets left unemptied at times

Q8: Bathrooms Below Expectations,
Comments
dispensers for soap and or towels or toilet paper
are not stocked every day

Q9: Cafeterias and Break Rooms Meets Expectations

Q10: ICC's Overall Quality of Service Meets Expectations

COMPLETECOMPLETE
Collector:Collector:  ISS Quality of Service Survey ISS Quality of Service Survey (Email)(Email)
Started:Started:  Friday, May 22, 2015 3:50:32 PMFriday, May 22, 2015 3:50:32 PM
Last Modified:Last Modified:  Friday, May 22, 2015 3:55:54 PMFriday, May 22, 2015 3:55:54 PM
Time Spent:Time Spent:  00:05:2200:05:22
First Name:First Name:  ElaineElaine
Last Name:Last Name:  KelleyKelley
Email:Email:  elaine.kelley@somersetnv.orgelaine.kelley@somersetnv.org

IP Address:IP Address:  174.71.215.34174.71.215.34

PAGE 1
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7 / 7

ICC Service Quality Survey SurveyMonkey
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JAN-PRO Cleaning Systems 

1050 E. Flamingo Rd. Suite N-334 • Las Vegas NV 89119 • Phone # 702-952-1111• Fax #702-952-1112• • www.jan-pro.com/lasvegas 

 
May 15, 2105 
 
Jacob Smoot  
ACADEMICA Nevada 
1378 Paseo Verde Pkwy.,  Suite # 200 
Henderson, NV   89012 

RE: Commercial Cleaning Proposal 

Dear Jacob, 

Thank you for the opportunity to be a part of this RFP for all of the schools that ACADEMICA Nevada 

manages and operates.  Jacob,  I understand that you are presently using ISS at a couple of the 

schools. We presently clean a very large account as a sub-contractor to ISS.  This is what they usually 

do,  they sub-contract out most of their accounts to local cleaning companies. I point this out 

because our pricing is aggressive on this proposal,   but it is still more money than a company like ISS 

would pay us to service the schools.  The cleaning is usually better when they actual cleaners are 

being paid more money,  I think everyone would agree with that train of thought. 
 

JAN-PRO focuses exclusively on customers that require quality cleaning services, and we have built 

our client base and reputation on that premise.  JAN-PRO’s branded processes, outstanding client 

services and the JAN-PRO Guarantee have positioned us as the industry leader in client retention.   
 

JAN-PRO of Las Vegas will also do the following things to make sure that we are providing the 

schools with a top notch cleaning service: 

 We will use only well-trained and experienced floor technicians to do the floor work that is 

designated in the Cleaning Specifications you gave us. 

 The cleaning staff will be easily identifiable by wearing JAN-PRO shirts and badges at all 

times. 

 The JAN-PRO Operation Mangers will do daily, weekly, and monthly inspections with the 

contacts at each school to ensure that their expectations are being met at all times. 
 

Please do not hesitate to contact Jim Rolnik or myself should you have any questions on this 

proposal. I am very confident that at the prices we have given you,   we can provide a great cleaning 

service to a few,  or all of the schools. 

Best Regards, 

 
John Santaniello 
President, JAN-PRO of Las Vegas
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1 

Why Choose JAN-PRO? 

WHY CHOOSE JAN-PRO? 

It is simple – we provide Measurable Cleaning. Guaranteed Results™.  JAN-PRO focuses exclusively on 

clients that require quality-cleaning services, and we have built our client base and reputation on that 

premise.  JAN-PRO’s operating systems, branded processes and outstanding client service have formed 

the foundation for delivering exceptional cleaning services.   

GUARANTEED SATISFACTION 

We are so confident of our services that we actually guarantee your satisfaction with us.  JAN-PRO 

guarantees to respond to and promptly resolve any specific service issues within one business day.  If for 

any reason, JAN-PRO should fail to meet either of these obligations, you are entitled to a complimentary 

cleaning service call.  This is a key differentiator between JAN-PRO and other suppliers.  

 

 

 

 

 

 

THE JAN-PRO WAY 

A consistently clean facility should be viewed as an investment, as it provides a real dollar return by not 

only projecting an image of professionalism and quality to customers but also creating a safe, healthy 

working environment for your employees.  In addition, JAN-PRO increases your return on investment by 

providing the following: 

o A well-trained and experienced cleaning crew that you know and trust because they are bonded 
o A comprehensive cleaning schedule designed specifically for your facility 
o The expertise and ability to provide additional services when needed 
o Proactive communication and a ready response any time the need arises 
o Quality assurance processes that consider your point of view 
o Top-of-the-line cleaning equipment that removes dust and dirt, rather than redistributing it 
o “Green” cleaning chemicals that promote improved air quality 
o Hospital-grade disinfectants that kill bacteria and germs 
o Material safety data sheets 
o Monitoring supplies and informing you when they are low, or restocking them if that is your 

preference 
o The ability to disinfect your entire facility to prevent a bacterial or viral outbreak 
o A partner who helps you manage your facility 

 

THE JAN-PRO GUARANTEE 
 

“Jan-Pro guarantees to complete all of its regularly scheduled cleaning commitments on 
time.  Jan-Pro also guarantees to respond to, and promptly resolve, any specific issues within 

one business day. Should Jan-Pro fail to meet either of these obligations, a complimentary 
cleaning call will be scheduled. 
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2 

Branded Processes 

If you ask 100 people to define the word “clean”, you will likely get 100 different answers.  However, at 

JAN-PRO, you will only get one answer: 

 

 

 

Here is how JAN-PRO takes the guess-work out of what clean really means: 

 

JAN-PRO Signature Clean – Defines Quality 

JP Signature Clean describes our quality commitment and our quality processes.  To achieve JP 

Signature Clean results, our owner-operators receive the most rigorous training in the industry – a five 

week program to prepare themselves to become career cleaning professionals who are: 

o Owners of their own JAN-PRO enterprise 

o Financially vested in the satisfaction of each and every client 

o Well-versed in the latest and most effective cleaning technologies 

o Attuned to the importance of even the smallest details 

 

As a result of our JP Signature Clean program, you can expect consistent and reliable service from a 

cleaning team that will: 

 

o Wear a photo ID badge 

o Wear a professional JAN-PRO uniform 

o Have completed the JP Signature Clean certification program 

o Be insured with Worker’s Compensation, $2 million liability coverage and a $50,000 janitorial bond 

o Understand and comply with OSHA 

o Know the importance of dwell time when disinfecting 

o Know how to maintain bacteria-free high touch surfaces 

o Know how to thoroughly dust offices without disrupting desktops 

o Know thorough carpet cleaning techniques 

o Know which treatments to use on hard floor surfaces 

o Know how to work safely in public areas 

o Know how to work cleaner….and greener 

o Know how to look for ways to add value for their clients 

 

“It’s Only Clean When Our Processes Confirm It’s Clean.” 
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3 

 

JAN-PRO Tracker – Measures Quality 

JP Tracker represents our “hands on” practice of routinely checking our work and benchmarking our 

results.  This branded process is one of the reasons we consistently earn high satisfaction ratings from 

our clients.  Many cleaning companies promise this, but unfortunately, few deliver it with sufficient 

regularity or depth of measurement.  At JAN-PRO, our approach is much more demanding.  Here is how 

it works: 

o When you sign up with JAN-PRO, JP Tracker begins with a first impressions survey.  We check 

every aspect of your cleaning requirements, and determine what and where to focus our 

attention and expertise. 

o After an agreed initial period, usually 30 days, a JAN-PRO Operations Specialist physically 

inspects your property and measures our lasting impressions.  This process uses a 50-point 

checklist, so nothing is left to chance. 

o Any adjustments to service are made, and the inspections continue on a regular schedule. 

o Regular client service calls are made to ensure your complete satisfaction with the quality of 

service you receive with JAN-PRO. 

o Your monthly rating from our Communications Log Book, on a scale of 1-10. 
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JAN-PRO Technics – Delivers Quality 

JP Technics provides the science behind our services.  We take our definition of quality commercial 

cleaning, overlay our measurement of it, and then make sure we deliver it using the most advanced 

products and equipment available, including: 

o Microfiber cloths designed to trap dirt and hold it in a positively charged state for more effective 

cleaning; these cloths are also color-coded to eliminate cross-contamination  

o Backpack vacuums with four filters and ratings that exceed HEPA standards for clean air 

o Cleaning chemicals that cover a greater area while using less product – our “cleaning greener” 

initiative 

o Hospital strength disinfectants for broad spectrum coverage 
 

Microfiber Technology 

JAN-PRO has replaced conventional cleaning cloths with an anti-microbial 

impregnated micro-fiber system, which cleans greener and dryer while removing 

more dust contaminants.  JAN-PRO uses a four-color coded microfiber system, 

which virtually eliminates cross-contamination. A highlight of this approach is that 

the red microfiber cloths are only used for disinfecting restrooms, which reduces 

the spread of germs and harmful bacteria to other areas of your property.  Our 

microfiber mops also work efficiently to clean and disinfect floor surfaces with fewer chemicals and 

faster results. 

o Microfiber is 1/16 the size of a human hair and holds eight times its weight in water.  

o The tiny fibers penetrate the microscopic pores of surfaces increasing cleaning quality and 

saving time in the process. 

o Microfiber is positively charged and literally removes 100% of all dust particles.  

 

Back-Pack Vacuum Technology 

JAN-PRO operators are trained to exclusively use our approved backpack vacuums, which use a four-part 

HEPA filter system.  This removes up to 99.9% of particles up to the size of 0.3 microns from the inside 

air.  Unlike beater bar vacuums that spread dust and dirt into the air, the JAN-PRO system removes it.  

These powerful vacuums: 

o Capture up to 99% of dust mites, pollen, viruses, bacteria and chemical residue 

o Leave less dust in your environment, so there is less dust to collect on 

equipment and furniture 

o Help reduce the risk of respiratory infection 
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o Create a healthier environment for your property and its occupants 

Environmentally Safe Chemicals  

JAN-PRO takes pride in working within the spirit and the framework set 

forth by many federal agencies, including the Environmental Protection 

Agency, Department of Agriculture, and OSHA to name a few.  We work 

with Spartan Chemical company to provide Green Seal® certified products 

and disinfectants that are effective against methicillin resistant 

Staphylococcus aureus (MRSA), vancomycin resistant Enterococcus 

faecalis (VRE) and Influenza A (H1N1). 

 

JP MedMetrix℠ 

Recognizing the ever-increasing 

emphasis on maintaining cleaner 

and safer health and wellness 

environments, JAN-PRO, a global 

leader in advanced commercial 

cleaning practices and innovations, proudly announces the JP MedMetrix℠ program.  The core benefit 

of JP MedMetrix to all medical and related facilities is our organizational commitment to meeting, and in 

some cases, exceeding the safe cleaning practices, codes and special compliance standards under which 

they already operate. 

JP MedMetrix bases its program around the measurement of compliance of the following governing 

organizations: CDC, AORN, OSHA, and The Joint Commission.  That is why JAN-PRO has developed a 

completely new training program based on the rigorous demands of your industry resulting in our 

owner-operators being MedMetrix certified . 

Our JP MedMetrix certification program takes our participants through six key areas of training: 

 Universal Precautions Training – Stresses safe cleaning and accident prevention 

 Bloodborne Pathogen Training – Teaches methods of avoiding contact with contaminated blood 

or OPIM 

 Exposure Control Planning – Highlights exposure management procedures 

 Documentation/Incident Reporting – Covers the need for complete and accurate reporting of 

all incidents 

 Knowledge Testing – Requires our program participants to achieve a minimum passing grade of 

80% 

 Award Certification – Provides learning recognition for cleaning crews and certification IDs for 

our clients. 
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EnviroShield™ – The Science of Disinfecting 

EnviroShield is a revolutionary new system that combines a 

unique disinfecting sprayer process with an equally unique 

disinfecting product, Sniper®.  The unit uses an electrostatic 

charge applied to the spray, causing a natural attraction between spray droplets and target surfaces.  As 

the Sniper product is sprayed, it picks up this charge giving it 75 times the force of gravity to completely 

wrap around and cover every surface it touches. 

The spray evaporates easily on surfaces and can be used in high clutter areas and “touch areas” such as 

desks, papers, phones, restroom surfaces, etc.  It is also highly effective on computer keyboards, 

recently reported the #1 source for spreading communicable diseases. 

One of the main features of Sniper® is the fact that it meets EPA Toxicity Category IV, which means this 

is the safest category allowed for disinfectants.  The EPA rates products on a scale of I – IV, with IV 

being the least toxic category.  This product is a 100% non-toxic, disinfecting cleaning solution that 

destroys 99.9% of a wide-range of disease-causing microorganisms.   

The product is safe for all commercial environments and facility occupants.  With the use of the 

EnviroShield system, Academica Nevada can promote having a safe and healthy environment and being 

proactive in the fight against preventing infection diseases.  We look forward to discussing this 

application as an optional service to Academica Nevada. 

EnviroShield™ Facts: 

o It has been independently tested on numerous other bacteria and found to be highly effective. 

o We exclusively use Sniper disinfecting solution, an EPA hospital-registered disinfectant in all 

applications 

o The active ingredient in Sniper, Chlorine Dioxide, is a proven safe and highly-effective biocide. 

o It kills and eliminates the most harmful bacteria including C-Diff (clostridium difficile). 

o Its application method provides 100% coverage of surfaces not 

previously reachable or treatable with less effective disinfectants. 

EnviroShield™ Benefits: 

o Total disinfecting coverage on and around all surfaces 

o Counters spread of bacterial infections 

o No post-application after effects or precautions 

o Can be applied routinely with no inconvenience 

o Ensures cleaner, safer work spaces 

o Reduces downtime due to absenteeism 

o Safe for all commercial environments 

o Green and environmentally friendly 
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Nightly Cleaning Schedules 

Your Cleaning Schedule – Working for You! 
 

JAN-PRO combines our vigorous cleaning and tracking procedures with a cleaning schedule customized for your 

specific needs. The following schedule has been specifically designed for ACADEMICA – Nevada schools. 

 

NIGHTLY CLEANING SCHEDULE 

Service will be performed Five ( 5 ) days per week after business hours from Monday thru Friday. 

 

OFFICES / ADMINISTRATION  

 

 Empty all trash containers, replaced soled basket liners as required. 

 Remove all trash to disposal areas. 

 Dust all top desks, furniture, window ledges, telephones, partitions, file cabinets and other 
horizontal surfaces. (Documents, Equipment and other miscellaneous items will not be moved.) 

 Spot Clean interior Partition glass. 

 Wash both sides of glass doors. 

 Remove fingerprints from around doors and light switches. 

 Dust/mop all hard surface floors. Damp mop to remove spillage. 

 Secure all office doors and turn off lights as indicated. 

 Report all irregularities to management. 
 

RESTROOMS 

 Empty and clean waste receptacles. 

 Physically restock all paperwork towel, toilet tissue, feminine products, deodorizers and hand 
soap dispensers. 

 Dust all ledges, dispensers and partitions. 

 Clean top, bottom and side surfaces, inside and out of all stools and urinals using a disinfectant 
cleaner. 

 Clean both sides of stool seats using a disinfectant cleaner. 

 Clean and polish all bright work. 

 Clean sinks and countertops to remove soil, stain and soap film. 
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 Clean mirrors. 

 Mop all floors using a disinfectant cleaner. 

 Spot clean both sides of doors to restrooms. 

 Clean doorknobs/push plates using a disinfectant cleaner. 

 Report malfunctioning of equipment to supervisor. 

 

ENTRY AREAS AND LOBBY AND HALLWAYS 

 Empty all trash containers. 

 Clean, disinfect and polish drinking fountain. 

 Clean both sides of entrance doors and door windows up to 80” in height. 

 Maintain metal door and window frames. 

 Power vacuum carpets and carpeted walk-off mats. 

 Sweep and damp mop hard surface floors. 

 Dust all medium level and low-level ledges. 

 

CLASROOMS 

 All bare floor areas swept or dust mopped. 

 All classroom entrance and exit doors cleaned. 

 All carpets vacuumed. 

 Spot clean all stains on carpet. 

 Fire hose and extinguisher cabinets cleaned inside and out. 

 All students desk dusted with a micro fiber cloth. Check underside for gum. 

 All sinks cleaned and wiped down with disinfectant. Run water in all sinks daily. 

 Clean/polish all glass doors, glass partitions and framing to a bright condition, free of dust and 
streaks. 

 Spot clean all vertical surfaces, bright work and fixtures to remove graffiti and soil, with special 
attention near switch-plates, waste receptacles, fire extinguishers, door handles and frames. 

 Empty and clean all waste receptacles. Remove all trash to designated trash area and replace 
trash liners as appropriate. 

 Brush/vacuum all common area and classroom furniture as necessary. 

 Run water down all sinks and floor drains. 

 Return furniture to neat and orderly position. 
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 Vacuum all area rugs. 

 Clean whiteboards on Fridays only. 

 

MULTI-PURPOSE ROOM 

 Dust mop al floors after each lunch. 

 Sweep and auto scrub all floors. 

 Wipe down all tables. 

 Wipe down all walls. 

 Spot clean all windows inside and out. 

 

EMPLOYEE BREAKROOMS 

 Empty trash containers. Replace soiled basket liners as required. 

 Remove trash to disposal area. 

 Clean tabletops with disinfectant cleaner. 

 Wipe down chair seats and arms. 

 Wet mop tile floor and or vacuum carpet 

 Spot clean walls. 

 Wipe Down fronts of vending machines, coffee makers, ice machine, and change dispenser. 

 Clean sink and countertop with disinfectant cleaner. 

 Spot clean front of cabinet doors and outside front of refrigerators and microwave. 

 Dust any window ledges. 

 

JANITORS CLOSET 

 Maintain in an orderly and clean condition. 
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Weekly and Monthly Cleaning Schedules 

Your Cleaning Schedule – Working for You! 

 

WEEKLY CLEANING SCHEDULE 

 

OFFICES / ADMINISTRATION  

 

 Dust all lower areas of chairs, file cabinets, desk, etc. 

 Dust tops of pictures frames and high ledges. 

 General high dust partitions and other vertical surfaces. 

 

RESTROOMS 

 Wipe down all stall partitions & doors. 

 Clean stools and urinals with non-acid bowl cleaner as needed. 

 Pour water into floor drain. 

 

ENTRY AREAS AND LOBBY AND HALLWAYS 

 

 Dust all top ledges and walls. 

 Buff/Spray resilient tile floors; and maintain other hard surface floors. 

 Auto Scrub all floors. 

 Scrub walls to remove all marks and smudges. 

 

EMPLOYEE BREAKROOMS 

 Clean all windows inside and outside. 
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MONTHLY CLEANING SCHEDULE 

 

OFFICES / ADMINISTRATION  

 

 Spray Buff all resilient tile and hard surface floors. 

 Power vacuum upholstered furniture. 

 Dust venetian blinds. 

 Fire extinguishers will be damp wiped. 

 

RESTROOMS 

 Machine Scrub restroom floors. 

 High dust all walls and air diffusers. 

 Damp wipe and clean wall tile using a disinfectant cleaner. 

 

EMPLOYEE BREAKROOMS 

 Spray buff resilient tile floor. 

 Dust venetian blinds. 
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Floor Work and Special Cleaning: 

  

OFFICES / ADMINISTRATION  

Quarterly: 

 Edge vacuum all exposed baseboards with crevice tool as needed. 

 

Tri Annually: 

 Clean all baseboards and door jambs. 

 Dust with treated clothes, all wood wall surfaces. 

 Vacuum all ceiling air vents. 

 

Bi Annually: 

 Strip and wax all resilient tile floors as needed. Buff to shine. 

 Deep scrub and buff to shine all concrete floors (North Campus). 

 Shampoo all carpet area rugs. 

 

ENTRY AREAS AND LOBBY AND HALLWAYS 

Quarterly: 

 High Dust all wall areas. 

 

Tri Annually: 

 Scrub all walls. 

 Strip and wax resilient tile floors as needed. 

 

CLASSROOMS 

Bi Annually: 

 Extraction of all carpeted areas/rugs. 

 Strip and wax all floors. 
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EMPLOYEE BREAKROOMS 

Tri Annually: 

 

 Strip and wax all resilient tile floors as needed. Buff to shine. 

 Clean all baseboards and door jambs. 

 Vacuum ceiling air vents. 

 

 

SPECIAL ATTENTION: 

 Bi annual school wide floor care (Christmas & summer) included in monthly price. 

 Spring break floor care in common areas (Bathrooms, hallways, MPR, etc...) Included in monthly 

price. 

 Kitchen Cleaning included in monthly price. 

 All power washing of designated areas included in monthly pricing. 

 Reduce scope for summer cleaning beginning June 5th. 

 All detail work is scheduled around the schools calendar. 

 Summer – clean/wipe all walls. 
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Additional Services  

 

CARPET 

 Spot removal. 

 Hot water extraction. 

 

HARD SURFACE FLOORS 

 Burnishing. 

 Top scrub and refinish (wax). 

 Strip and refinish. 

 

UPHOLSTERY AND WORKSTATIONS 

 Vacuum partitions. 

 Spot removal. 

 Extraction cleaning. 

 

WINDOWS 

 Inside and outside (ground floor only) 

  

KITCHENS 

 Interior of refrigerators, dishwashers and 
appliances other than microwave ovens. 

 Interiors of cabinets. 

 

LIGHTING 

 Cleaning lights and light fixtures. 

 Replacing bulbs 

 

PROCUREMENT OF SUPPLIES 

 Paper products 

 Hand soap 

 Trash can liners 

 Dispensers and containers 

 Other consumable supplies 

 

 

 

 

 

 

 

 

 

 
 
 
 
 

Upon request, and for an additional charge, Jan-Pro will procure such supplies on client’s 
behalf.  Once delivered, Client assumes responsibility for inventories of such supplies stored 
at the Client’s location. 
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Pricing Agreement 

 

CLIENT: ACADEMICA - Nevada 

CLEANING LOCATION: 

 

1378 Paseo Verde Pkwy. 

Henderson, NV 89012 

Attn: Jacob Smoot 

  

FREQUENCY: 

 

Five ( 5 )  days per week in accordance with  

Cleaning Schedule specifications 

PRICE –  Regular Service:         See Price Sheet 

 

 

PAYMENT TERMS: 

                           

NET THIRTY DAYS.  Billing occurs at the 
beginning of every month. 

 

HOLIDAYS (Days Not Serviced): 

 

New Year’s                   Labor Day 
Memorial Day             Thanksgiving 
Independence Day     Christmas Day 
 

OTHER CONDITIONS:  

By executing this Agreement, the parties agree to be bound by these terms and the 

conditions set forth in the accompanying Cleaning Agreement. 

        ACADEMICA - Nevada         JAN-PRO of Las Vegas 

BY:       BY:       

NAME:       NAME:       

TITLE:       TITLE:                                                

DATE:      
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Cleaning Agreement 

CLEANING AGREEMENT 

This Agreement, dated    , 2015, is made between JAN-PRO CLEANING SYSTEMS, INC. 

(“JAN-PRO”) and  ACADEMICA – Nevada  (“CLIENT”). Both JAN-PRO and CLIENT agree that JAN-PRO will 

begin service on    , 2015, with the following terms and conditions: 

1. CLIENT agrees to contract JAN-PRO to perform cleaning services Five ( 5 ) days per week. 

2. JAN-PRO will provide all chemicals, equipment, labor and supervision. CLIENT will 
provide all restroom paper products, hand soap, and trashcan liners. 

3. This business contract agreement is obtained by JAN-PRO for the business benefit of a JAN-PRO 
Franchisee who hereby agrees to comply with the terms and conditions of this agreement. The 
Franchisee selected to service this CLIENT will be announced prior to the start date of service. 

4. JAN-PRO Franchisee has successfully completed the JAN-PRO training program. 

5. CLIENT agrees to verbally notify JAN-PRO of any non-performance prior to written notification. 

6. CLIENT agrees that during the term of this agreement and within ninety (90) days after 
termination of this agreement, will not employ directly or indirectly any employees, agent 
representatives or Franchisees of JAN-PRO. 

7. This agreement is for a term of one (1) year. The agreement shall be automatically renewable on 
the anniversary date, with the same terms and conditions, unless either party shall give written 
notice of termination, at least thirty (30) days prior to said anniversary date. Otherwise, this 
agreement may be terminated for non-performance only, and the terminating party must give 
the other party written notice specifying in detail the nature of any defect in performance. The 
non-terminating party shall have five (5) days to cure, to the reasonable satisfaction of the 
terminating party. If satisfaction is not achieved at the end of the fifth (5) day, the terminating 
party shall notify the non-terminating party in writing of failure to cure, and the agreement shall 
terminate twenty-five (25) days from date of said notice. All written notices must be timely and 
via certified mail. 

8. Terms: Invoices are sent out on the 1st of each month, with current payment due by the15th of 
that month, delinquent by the 10th of the following month.  A finance charge of 1.5% per month 
(minimum $15.00) will be assessed on all delinquent accounts. 

9. JAN-PRO annually observes the following federally recognized holidays: New Year’s Day, 
President’s Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving, and Christmas. 

        ACADEMICA - Nevada                  JAN-PRO of Las Vegas 

BY: _______________________________ BY: _______________________________ 

NAME: _____________________________ NAME: _____________________________ 

TITLE: _____________________________  TITLE: _____________________________ 
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  PRICE SHEET – ACADEMICA Nevada 

 

Doral Academy Cactus Campus =     $ 5,500.00 per month 

Doral Academy Fire Mesa Campus =    * $ 5,587.00 per month 

Doral Academy Saddle Campus =     $ 5,768.00 per month 

 

Mater Academy =       * $5,487.00 per month 

 

Pinecrest Academy Horizon Campus  =   $ 4,639.00 per month 

Pinecrest Academy Inspirada Campus =   * $ 5,747.00 per month 

Pinecrest Academy St. Rose Campus  =   * $ 5,466.00 per month 

 

Somerset Academy Lone Mtn. Campus =   * $ 5,463.00 per month 

Somerset Academy Losee Campus=                                     $ 8,300.00 per month 

Somerset Academy NLV Campus =    $ 6,254.00 per month 

Somerset Academy Sky Pointe Campus =      $ 9,500.00 per month 

Somerset Academy Stephanie Campus =    $ 5,500.00 per month 

 

 

*These schools are presently under construction. 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: June 2, 2015 
Agenda Item: 11 – Review and Approval of Painting Vendor for the Somerset 
North Las Vegas Campus.  
Number of Enclosures:  
 

 

SUBJECT: Review and Approval of Painting Vendor for the Somerset 
North Las Vegas Campus.  
     X       Action 
               Appointments 
               Approval  
               Consent Agenda 
     X       Information 
               Public Hearing  
               Regular Adoption 

 
Presenter (s): Jake Smoot / Principal Mayfield 
 
Recommendation:  
 
Proposed wording for motion/action:  
  
Fiscal Impact: N/A 
 
Estimated Length of time for consideration (in minutes): 10-15 Minutes 
 
Background: With the coming of a new school year, the Administration at 
Somerset North Las Vegas requested that bids be obtained for the painting of the 
interior of the North Las Vegas campus.  The bids have been provided for the 
Board’s review and possible approval. 
Submitted By: Staff 
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  www.prizmpaint.com 
 

  

2112 STORKSPUR WAY 

LAS VEGAS, NV 89117 

P: 702-547-3777 

F: 702-534-7504 

NV. LIC # 0075198  

 LIMIT $245,000 

 

       PRIZM 
 

    PAINT & DRYWALL, LTD. 

 

SOMERSET CENTENNIAL REPAINT 

PRIZM Paint and Drywall, Ltd. has recently walked the property and reviewed the plan set dated 6/23/11 for 
the above referenced project and we propose to complete the following scopes of work. 

ACADEMICA NEVADA 05/28/15 

ATTN: JAKE SMOOT 

  
Interior Paint, Clean up, Supervision: $51,963 
 - Minor drywall repair at cracks, gouges and where wall hangings were removed;  

 
 - Mask off all adjacent surfaces not receiving paint; caulk edges at dissimilar surfaces as needed; 

 
 - Prime deep base colored walls as needed to prevent color bleed-through;   

 
 - Drywall walls to be painted up to 3 colors using acrylic latex SEMI-GLOSS paint. 

 
 - Paint 130 Doors & Frames both sides, Paint 25 Doors & Frames one side. 

 
 - Miscellaneous Lift Equipment 

 
  

GRAND TOTAL $51,963 

  
Qualifications: 

 
 - Standard 8" x 11" Paint draw downs and one (1) sample mock-up will be provided if needed. Any additional sample  
   mock-ups will be charged at $40 per man hour and Material costs plus 10%.  
 - After schedule is approved and secured, any "Out of Sequence Work" will meet with Additional Charges. 
 - PRIZM Paint and Drywall, Ltd. reserves the right to withdraw this Proposal w/in 14 Days of this bid. 

 - Due to rising Material costs, this bid will only be good until      JUNE 28, 2015. 
 

 - Dumpster, Lights, Power and Water to be provided by Tenant. 
 

 - Additional cost may occur for unforeseen conditions not on prints. 
 

 - Accounts past due are subject to 1.5% monthly finance charge. 
 

  
Base Bid Excludes: 

 
 - This bid excludes any painting to the interior closets, janitorial or utility rooms, storage and mechanical/electrical rooms  
   as noted on the job-walk with Jacob Smoot  
 - This bid excludes any painting to thehardlid ceilings or soffits 
 - This bid excludes any moving of desks, cabinets or shelving;  
 - This bid excludes any removal or rehanging of wall mounted pictures, white boards or student art pieces 
 - This bid excludes any cost associated with Color sample mock-up's.  

 
 - This bid excludes repainting any existing School Mascot murals in the Reception area and at the Cafeterias 
 - This bid excludes insulation, acoustic wall sealants or foam gaskets, backer rod, weather-stripping,  
 - This bid excludes paint or stain for interior wood trim, base, crown or cabinets; stain, paint, polish or sealing of any  
   flooring; faux finishes, pre-finished items, ACT ceilings, window frames; wallcoverings or graphics 
 - This bid excludes painting the exterior side of HM exit doors or storefront mullions 

 
 - This bid excludes Overtime, Premium time, Shift work. 

 
 - This bid excludes building, painting, graphics or demolition of Temporary Barricades. 

 
 - This bid excludes any special floor protection beyond acceptable scope of work standards;  

  
SOMERSET CENTENNIAL REPAINT 
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To: Date:

Community:

Address:

Job #:

Email: Description:

Phone:

Item Line Total

Interior Painting
scope:

$52,800.00

MK House Consulting, Inc.
6670 Gomer Rd.

Las Vegas, NV 89139

(702) 370-1913

License #71558 Limit $4,500,000

License #s 75815, 76574, 77325, 77464, 76423, 75818, 75817, 78562 Limit $500,000

AZ license #ROC284844, no limit

Quote/Contract
Academica Nevada May 28, 2015

1378 Paseo Verde Pkwy, Suite 200 N/A

Henderson, NV   89012 1378 Paseo Verde Pkwy, Suite 200

Jacob Smoot 21195

jacob.smoot@academicanv.com Interior Painting

702-431-6260

Description:

MK House proposes to supply labor and materials to perform the following repairs.     Scope
as Follows:

Patch all nails holes and divots as necessary in preparation for painting. All Surfaces are to be
prepared by cleaning and texture repairs where applicable.  Mask off areas to protect against
paint drips and spills and remove upon completion of project.   Paint with Sherwin Williams
Enamel Paint (or equivalent) in an eggshell finish to in colors selected by management.

The murals in the Multi-Purpose room and the teachers break room will not be painted and will
be  masked off during the painting process up to 2" around the paintings for protection.

Price includes a small sheetrock repair measuring approx 12 1/2" x 7 1/2'.

All wall coverings will be removed by others.

Clean up all job related debris upon completion.

Production Timeline:  Ordinarily, work is scheduled within 7-10 days upon receipt of approval.
If deposit/materials/permits/engineering/traffic control are required,  it is highly likely additional
time will be necessary.  However, MK House is a  service company, and we are here to serve
you.   If you have any special scheduling needs for this project, please let us know with your
approval and we will be happy to accommodate.

Quote is valid for ninety (90) days.

Please see page 2 for important information on permits and traffic control

Payment Terms: 30% deposit requested, balance due upon receipt of final invoice.

Prepared By: Approved By:

P&J Estimating Team - Charles Hughes Name

o (702) 370-1913 Title

paul@mkhouseconsulting.com Date

Thank you for the opportunity to serve you!

Please email all approvals to:

paul@mkhouseconsulting.com

Contract/Quote is not valid without Terms and Conditions
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TERMS AND CONDITIONS:

The undersigned agrees to the following terms and conditions of acceptance and payment for all services rendered upon completion of said services and/or materials. By
signing page one, customer acknowledges that they have read and understand all Terms and Conditions set-forth on this page.

PAYMENT: In the interest of customer service, MK House requests (but does not require) a deposit of 30% of the full quote amount on jobs totaling $5,000.00 or more
prior to the start of work. Progress billings will be by agreement. The remainder is due upon receipt of invoice (within 15 days).

EXTRA WORK: This contract is to perform only the scope of work listed. All additional work that is required is to be paid for on a time and materials basis, which is actual
cost plus 20% Contractors Fee unless specifically arranged at a pre-negotiated price. Payments for extra work shall be made as the extra work progresses, concurrently
with the payment made under the payment schedule. The contractor is entitled to be paid for extra work whether the request is written or oral. Work partially or fully
completed but damaged or destroyed by fire, theft, malicious mischief, earthquake, flood, burst pipe, acts of God, third parties, and other things not under the direct control
of MK House Consulting, shall be done only as items of extra work and the risk of such damage or destruction is expressly assumed by owner.

UNFORSEEN CONDITIONS: As the construction work progresses, the subsurface and other hidden conditions may become better known. It is possible that variations in
soil conditions or builder defects could exist between or beyond the points of exploration or that other conditions may be unforeseen, both of which may require
investigation and analysis and may result in design changes. Design changes will usually result in additional project costs due to scope of work changes and will be
charged as EXTRA WORK.

PERMITS AND TRAFFIC CONTROL: The MK House Group of Companies makes every attempt to quote amounts for and obtain building permits and traffic control
where we reasonably believe these requirements are necessary. However, because of the diversity of our work and inconsistent manner in which jurisdictions interpret
what projects need these requirements, we occasionally quote and/or perform work that was later found to require permits or traffic control. If this project was quoted
without permits or traffic control, it is because, in our professional opinion, the scope of work did not warranted permits or traffic control. Should a permit or traffic control
later be determined as a requirement, client agrees to reimburse for all costs associated with obtaining permits and/or traffic control, to include, but not be limited to,
engineering, architecture, testing, etc. with no additional markup. Because of the good faith nature of this clause, MK House specifically agrees this clause is not intended
to be a "get out of jail free" pass, and we will pay any fines levied by the building department or contractor's board for failure to obtain permits or traffic control.

CONSTRUCTION DAMAGE: MK House will use reasonable diligence and care to minimize coincidental damage to exterior or interior walls, wall coverings, paint, glass
surfaces, doors, floors or the like, which might result from work done under this contract.

DELAYS: MK House shall be excused from any delay in completion caused by acts of God, of Owner or Owner's agents, Owners employees or Owner's independent
contractors, fire, earthquake, bad weather, labor trouble, acts of public utilities, public bodies, or inspectors (but not related to possible defects in MK House performance),
extra work, failure of Owner to make progress payments promptly, or any other contingencies beyond MK House's control. The price quoted in this contract is based on
performing the work during dry weather, and uninterrupted by delays.

ARBITRATION: Any substantive controversy or claim arising out of or relating to this contract or the breach thereof or any work performed in connection therewith shall be
settled in accordance with the Construction Industry Arbitration Rules of the American Arbitration Association, except as provided herein, and judgment upon the award
may be entered in any court having jurisdiction thereof. Both parties to this contract, by entering into it, are conditionally waiving their legal right to have such dispute
decided in a court of law, whether by judge or by jury, and instead are accepting and agreeing to the use of binding arbitration, pursuant to this paragraph, in order to
effect swifter and less expensive resolution of disputes. Mere non-payment of a progress or final payment, without written notification to MK House by owner concerning
the controversy shall not, however, require MK House to seek arbitration before utilizing judicial remedies (including foreclosure of mechanics' lien) to collect payments
due. In the event that a payment is past due under the contract at the time a controversy arises, then owner or MK House, as the case may be, shall be required to deposit
the disputed payment into a finance charge bearing irrevocable trust account in a federally insured savings institution, for disbursement by the trustee in accordance with
the decision of the arbitrator(s) as a condition precedent to the right to demand arbitration hereunder. Arbitration shall not, under any set of circumstances, be required of a
party to whom no adequate security (by way of deposit, mechanics' lien or other acceptable method) is available upon successful conclusion.

ATTORNEY FEES: The prevailing party in any suit or arbitration shall be entitled to his or its reasonable attorney fees in addition to any and all other sums to which the
party is entitled

LIMITED WARRANTY AND DISCLAIMER: MK House warrants its construction work, labor and materials for a period of one year, unless otherwise specified in writing or
required by state law. This warranty begins the moment the work is completed and is subject to the terms and conditions herein to ensure you have received the best
quality possible. MK House's exclusive obligation for any such defective construction work shall be to repair or replace, at its option, such work.

This Limited Warranty does not cover defects caused by misuse, accidents, earthquakes, negligent maintenance, or normal wear and tear. Before beginning any
additional work, MK House suggests you contact us for information on how it will impact your warranty.

In order for the above Limited Warranty to be effective, Owner must give MK House written notice of any defect covered hereunder on or before the expiration of thirty (30)
days from the date of discovery of the defect or the expiration of one (1) year period, whichever occurs first, specifying the nature of the defect. Owner must also allow MK
House reasonable access to the property to inspect and repair the defect.

COMPLETION AND FINAL PAYMENT: The final payment is to be made upon receipt of the 100% completion invoice. The 100% completion invoice indicates MK House
has completed all the scope of work items noted in the main body of the quote. If final payment is not made within fifteen (15) days of the date of the 100% completion
invoice, financing charges will accrue at the rate of 1 1/2% per month.

SOLE AGREEMENT: This quote constitutes the sole and only agreement of the parties hereto relating to this project and correctly sets forth the rights, duties and
obligations of each to the other as of its date. Any prior agreements, promises, negotiations or representations not expressly set forth in this quote/contract are of no force
and effect.

INVALIDITY OF ANY PROVISION: Should any provision or portion hereof be declared invalid or in conflict with any law, the validity of all other provisions and portions
hereof shall remain unaffected and in full force and effect.

CANCELLATION POLICY: It is acknowledged by both parties that MK House and/or the signee have the right to cancel this quote/contract within 72 hours of receipt of
acceptance. All cancellations must be made in writing and submitted via email to mike@mkhouseconsulting.com or the appropriate sales person listed on the
Quote/Contract, or faxed to 702-920-8098.

NOTICE TO OWNER OF MATERIALS SUPPLIED OR WORK OR SERVICES PERFORMED. NRS 188.221 TO 108.5246 (LIEN LAW): Owner acknowledges and agree
that upon execution of this contract that work and/or materials are being provided as a benefit to Owner and thus subject to all applicable lien laws in the State of Nevada.
This is not a notice that MK House has not been or does not expect to be paid for services and/or materials, but a notice required by law that MK House may, at a future
dated, claim a lien as provided by law against the property in the event MK House is not paid.

NOTICE TO OWNER REGARDING USE OF SUBCONTRACTORS and/or MATERIALS SUPPLIERS: NRS Section 108.245, part of the lien law in the State of Nevada
requires, for Owner's protection from hidden liens, that other persons and/or entities who supply material and/or labor on a construction project, shall deliver to Owner
notice of materials supplied or work performed, If the use of subcontractors and/or materials suppliers is applicable as noted in the checked items below, MK House shall,
in accordance with the law, advise Owner of any subcontractors or materials suppliers to be used in conjunction with this project.

MK House intends to perform all work with its own in-house employees and all materials on site are warranted as pre-paid.

MK House intends to use a combination of all work with its own in-house employees and subcontractors and/or obtain materials on account. If
checked, a separate notice of subcontractors and/or materials providers shall be provided. MK House warrants all lien releases will be obtained
from subcontractors and/or suppliers prior to releasing payment(s).
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RESIDENTIAL RECOVERY FUND - INDIVIDUAL HOMEOWNER ONLY
NRS 624.520 Contractor to notify owner of rights related to account; written statement; administrative fine for noncompliance.
1. A residential contractor shall notify an owner with whom he or she contracts of the rights of the owner pursuant to NRS 624.400 to 624.560, inclusive, including, without
limitation, providing a written statement explaining those rights in any agreement or contract for qualified services. The written statement must be in substantially the
following form:
RESIDENTIAL CONSTRUCTION RECOVERY FUND - Payment may be available from the Recovery Fund if you are damaged financially by a project performed on your
residence pursuant to a contract, including construction, remodeling, repair or other improvements, and the damage resulted from certain specified violations of Nevada
law by a contractor licensed in this State. To obtain information relating to the Recovery Fund and filing a claim for recovery from the Recovery Fund, you may contact the
State Contractors’ Board at the following locations:
State Contractors’ Board State Contractors’ Board
9670 Gateway Drive, Suite 100 9670 Gateway Drive, Suite 100
Reno, Nevada 89521 Henderson, Nevada 89074
Telephone number: (775) 688-1141 Telephone number: (702) 486-1100
2. The Board may impose upon a contractor an administrative fine: (a) Of not more than $100 for the first violation of subsection 1; and (b) Of not more than $250 for a
second or subsequent violation of subsection 1.
3. The Board shall deposit any money received pursuant to this section in the account established pursuant to NRS 624.470.
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Name: Academica 
Address: 385 W. Centennial Pkwy. 
City/State/Zip: Las Vegas, Nevada 89084 

Cal/Pac Painting of Nevada, Inc. 
900 South Commerce Street 
Las Vegas, NV  89106-4501           Limit $750.000 

Phone No. (702) 431-6260 Phone No.  (702) 383-5144    Fax No. (702) 383-3007 
e-mail: Jacob.Smoot@academicanv.com 
 

Contractor’s No.  0044823 C-4A       WOSB – ESB Tier 2 

Requirements prior to painting: 
Cal/Pac Painting of Nevada, Inc. proposes to furnish material and perform labor necessary to complete the following 
requirements prior to painting 385 W. Centennial Pkwy. 
1) Preparation of all surfaces to be painted will be completed prior to application of any materials 
2) The number of paint coats and products to be used will be as follows: Paint 2 coats to cover. 

Repaint wall and doors 2 coats to cover using Promar 400 0VOC. 
 
          Total: $ 54,000.00    
            

Material Description:  Sherwin Williams 
  All of the work to be completed in a substantial and workman like manner according to the standard practices of the State of Nevada for the sum of    
Please note that the prices quoted are also contingent upon the following conditions being executed as per industry standards. 
a) All patch work to be completed prior to painting. 
b) A One (1)-time walk-thru touch-up at the time of completion is included in the base price of the bid. Any additional touch up will be based on Time and 
Material. 
c) Cal/Pac Painting will back charge for any repairs to our finish work due to excessive damage by other crafts.  
d) Cal/Pac shall guarantee and warrant the Work for a period of one (1) year from the date the Work is substantially completed.  
4) This proposal is valid for Sixty days from 5/22/15 and if accepted on or before that date, work will commence approximately 4-7 days after acceptance 
of proposal in writing, subject to delays caused by acts of God, windy or stormy weather, uncontrollable labor trouble, or unforeseen contingencies. 
5) Any alteration of deviation from the above specifications, including but not limited to any such alteration of deviation involving additional material 
and/or labor costs, will be executed only upon written order for same, signed by Owner and Contractor, and if there is any charge for such alteration or 
deviation, the additional charge will be in addition to the contract price of this contract in the amount of $ 55.00     per hour. 
6) If any payment is not made when due, the Contractor may suspend work on the job until such time as all payments due herein have been made.  A 
failure to make payment for a period of 30 days from the due date shall be deemed a material breach of this contract.  Upon breach of contract the 
defaulting party agrees to pay all reasonable attorney fees and costs of suit necessary to enforce this contract.  Owner will carry fire and other necessary 
insurance and CalPac Painting carries all necessary Workman’s Compensation insurance and General Liability insurance. CalPac Painting is 
licensed and regulated by the Contractor’s State License Board.  Any questions concerning a contractor may be referred to the Nevada 
Contractor’s State License Board. 
7) NOTICE TO OWNER: (a) you have the right to require the Contractor to have a Performance and Payment bond. (b) You have the 
right to cancel this contract within three working days. (c) Failure by the Contractor without lawful excuse to substantially commence 
work within 20 days from the approximate date specified in this proposal and contract when work will begin is a violation of the 
contractors’ license law. (d) NOTICE TO OWNER in accordance with NRS 108.22 to NRS 108.240 of the Nevada Revised Statutes 
this is a Notice REQUIRED BY LAW, that the undersigned has not been paid in full for the labor, services, equipment or material 
furnished or to be furnished, but a notice required by law, so that the undersigned may, at a future date, claim a mechanics lien leading 
to the loss, through court proceedings, of all or any part of the property mentioned above being so improved may be placed against the 
property even though you have paid the contractor in full.  You may protect yourself by (I) requiring the contractor to furnish a signed 
release by the person(s) or firm(s) giving you this notice before making payment, or (ii) any other release(s), method’s or device’s 
which is suitable under these conditions. All CalPac painters are OSHA trained and certified. 
 Cal/Pac Painting of Nevada, Inc 
 
Submitted by                         Lee Beck                                                             Title    Estimator __________________ 
 
Approved by ___________ Greg Combs_______________                     Title _Executive Vice-President_______ 
              

ACCEPTANCE 
Cal/Pac Painting of Nevada, Inc. is hereby authorized to furnish all materials and labor required to complete the work mentioned in this Proposal, for 
which I/We agree to pay the contract price mentioned in this Proposal, according to the terms thereof.  I/We have read and agree to the provisions 
contained herein, and in any attachments hereto, which are made a part hereof. 
 
I/We hereby acknowledge that we have received a copy of the Notice to Owner Intent to Lien Section 6(d)(1)(ii) 

Signature: 
Signature: 
 

Printed Name:  
Printed Name: 
 

Dated: 
Dated: 
 

                                                                  “The bitterness of poor quality remains long after the sweetness of low price is forgotten.”  
         Benjamin Franklin 
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Office 702.871.9298   Fax 702.871.1959 
3380 W. Hacienda Ave., Suite 106, Las Vegas, NV 89118 

License Number: 0053705A - Monetary Limit: $4,500,000.00 
 

  

 
 June 1, 2015 
 
Academica Nevada 
1378 Paseo Verde Pkwy, Ste 200 
Henderson, NV 89012 
 
Attention:   Jacob Smoot 
 
Re:  Somerset Academy - Centennial 
   
We propose to furnish and install Drywall and Paint for the above referenced project, in the amount of: 
 
Sixty Nine Thousand Three Hundred Dollars …………………………………….…………………. $ 69,300.00 
 
Scope: 

 Prime all colored walls, doors and jambs 
 Paint all walls, doors and handrails with One (1) Coat Semi-Gloss 
 All Classrooms to remain White 
 Excludes painting over or around Murals. New paint to picture frame them 
 Drywall patch as necessary all walls 
 All pictures, corner guards, and removable white boards, bulletin boards, etc. to be removed by others. 

Those items that cannot be removed will be painted around 
 All work to be performed during daytime hours, M-F, after school lets out for the summer 
 Excludes Painting of Ceilings or Exterior of Building 
 Excludes Painting of Storefront Window Frames 
 Excludes Painting of any cabinetry or lockers 
 Excludes Interior of Storage Closets 

 
GENERAL CLARIFICATIONS: 
This proposal is predicated upon Chicago Painting, Inc. receiving a contract or letter of intent within thirty (30) 
days.  
 
Payment terms require payment in full within thirty (30) days of Chicago Painting, Inc.’s invoice date. 
 
Respectfully submitted, 
CHICAGO PAINTING, INC. 
 

Chris Bonanno 
 
Chris Bonanno 
Project Manager/Estimator 
 
 
Accepted: ______________________________________   Date: ___________________ 
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  NeRo   Drywall / Paint / Acoustical Tile / Metal Studs 
     Specialties Inc. 

 
            520 E. Oakey Blvd. 
            Las Vegas, NV. 89104 
            Office: 702-263-5500 
            Fax: 702-263-5504 

Attn:  Jacob Smoot 
Customer: Academica Nevada                Job:  Somerset Academy N. Las Vegas Campus  
  1378 Paseo Verde Pkwy. Ste. 200                    Interior Painting & Drywall 
  Henderson, NV. 89012                       385 W. Centennial Pkwy.   
  Ph. (801) 350-1625          N. Las Vegas, NV 89084 
  Email: Jacob.smoot@academicanv.com Date: 05/20/2015 
   

Interior Painting & Drywall to be completed as Specified: 
 
Drywall Repairs: *Patch and repair all drywall damage and cracks at walls throughout interior of building prior to painting. 
 *Mask off as necessary prior to repairs and clean up each day upon completion.  

 
Door Painting: *Scuff and paint all interior doors and frames throughout building with DTM Paint from Sherwin Williams or 

approved equal. (DTM is a product that contains a primer within the paint for adhering purposes) 
 *Mask off as necessary prior to painting and clean up each day upon completion.  
 
Interior Painting: *Mask off and protect all ceilings, floors and furnishings throughout property prior to painting and clean up 

each day upon completion. All wall hung items to be removed prior by others and reinstalled by others after 
painting is complete.  

 *Paint all walls throughout building in a semi-gloss sheen with products and colors from Sherwin Williams or 
approved equal. Colors to be HGSW2304 Composed Teal, HGSW2334 El Caribe and one other color that will be 
2 shades down from 2334. (3 Colors Max)  Repaint sections of ceiling grid where paint over lapped. Mask off 
and touchup only around any decorative painting that exists.  

  

We propose to furnish material and labor –complete in accordance with the above specifications for the sum of: 
 

*Drywall Repairs- $17,870.00 *Door Painting- $13,350.00 *Interior Painting- $63,278.00            
  
Terms: 100% Due Upon Completion.  Remit Payment to: NERO SPECIALTIES INC. / 520 E. Oakey Blvd., Las Vegas, NV. 89104  
All material will be provided in the attached description. All work will be completed in a workmanlike fashion in accordance with the standards of the industry. Any alterations 
or deviations from the above specifications involving extra costs will be executed only upon written orders and will become an extra charge over and above the estimate(s). All 
agreements are contingent upon strikes, accidents, acts of God, or delays beyond our control. Owner to carry fire and other insurances that may be required by law. Our 
workers are covered by workers compensation insurance to the extent required by law. 
Note: This proposal may be withdrawn by us if not accepted within 30 days due to constant changes in material prices or manufacturer increases.   
 
ACCEPTANCE OF THIS PROPOSAL: 
The above prices, specifications and conditions are satisfactory and are hereby accepted. NeRo Specialties Inc. is authorized to do the work as specified. 
Date:__05/20/2015__ Signature:      Michael A. Neal Date: ______________ Signature:_____________________________ 
Operations Manager: Michael A. Neal (702)353-8256     Customers Representative 
 
Customers Printed Name:_______________________________Title:_____________________________________ 

LIC # 0070685 LIMIT $150,000 EACH 
COMMERCIAL & RESIDENTIAL 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: June 2, 2015 
Agenda Item: 12 – Discussion and Possible Action Regarding Revisions to 
Somerset Academy’s Progressive Discipline Policy. 
Number of Enclosures:  
 

 

SUBJECT: Discussion and Possible Action Regarding Revisions to 
Somerset Academy’s Progressive Discipline Policy.  
     X       Action 
               Appointments 
               Approval  
               Consent Agenda 
     X       Information 
               Public Hearing  
               Regular Adoption 

 
Presenter (s): Ryan Reeves 
 
Recommendation:  
 
Proposed wording for motion/action:  
  
Fiscal Impact: N/A 
 
Estimated Length of time for consideration (in minutes): 10-15 Minutes 
 
Background:  
Submitted By: Staff 
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 CODE OF RESPECT AND PROGRESSIVE DISCIPLINE 
POLICY  
 
A Code of Respect is set in place to ensure the safety of students and staff and create an 
environment conducive to learning. General guidelines and expectations are as follows:  
 
A. Be safe  
Students should not throw objects at others, push others, or act in any other manner that 
may cause harm to another individual.  
 
B. Be respectful  
Students are to behave in a manner that enhances their and others opportunities to learn.  
 
Students are to avoid using profanity or other inappropriate language.  
 
Students are to behave in the cafeteria in a manner that allows others a pleasant 
atmosphere in which to eat.  
 
C. Be responsible  
Students are to follow the school’s student standard attire.  
 
Students are to attend school regularly.  
 
Cell phones should be in the ‘off’ position during the entire school day.  
 
Failure to abide by the school’s Code of Respect will result in the student receiving a  
Citation. Parents/guardians are expected to sign and return the Citation to the teacher or 
staff member issuing the behavior report. Citations generally require no further action. In 
most instances, a class discussion of acceptable and unacceptable behavior heads off the 
need for parental conference or further consequences. However, it is recognized that 
parents are the child's first and most important educators. Somerset Academy emphasizes 
the importance of the family in the child's development and seeks to create a partnership 
with parents/guardians. Such a partnership is a two-way, interactive process. Consequently, 
the primary intent of sending a Citation to the parent/guardian is to keep the family informed 
of the child’s conduct at school and to enlist support and reinforcement of good behavior.  
 
Upon receipt of multiple citations pertaining to the same inappropriate behavior or upon 
more serious offenses, teachers may find it necessary to complete an Incident Report and 
send that student to the principal’s office for immediate action. These situations are typically 
more habitual and/or disruptive and require immediate attention. Certain violations may 
require a more severe consequence which includes but is not limited to:  
 
1. Verbal Reprimand  
2. Classroom Citation – Lunch Detention  
3. Classroom Citation #2 – Parent Call  
4. Classroom Citation #3 – Incident Referral to office  
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5. In House Suspension  
6. Off – Campus Suspension  
7. Expulsion and Revocation of Enrollment  
8. Law Enforcement Involvement  
 
Committing, participating in or unlawfully attempting any of the following activities or acts in 
school buildings or on school property is prohibited and may constitute cause for 
disciplinary action. In addition, students at school-sponsored, off campus events and those 
using charter school sponsored transportation shall be governed by the policies, rules, 
regulations, and procedures established in this manual. Any criminal act shall be reported at 
once to the local police or sheriff’s office. The student's parent(s) or guardian(s) shall also 
be notified, if possible. The school will take disciplinary action, whether or not criminal 
charges result.  
 
CRIMINAL OFFENSES (As defined in applicable statutes or ordinances)  
Violations of local, state or federal laws shall be enforced on school properties or at 
activities sponsored by charter schools. Examples of such laws are indicated below:  
 
1. ALCOHOL: The possession of, sales, and furnishing alcoholic beverages.  
2. ARSON: The intentional setting of fire.  
3. ASSAULT: Physical or verbal threats with the intent and the ability to carry through with 
same.  
4. BATTERY: An unconsented-to touching or application of force to another person.  
5. BOMB THREAT/FALSE: Willfully conveying by mail, written notes, telephone, telegraph, 
radio or any other means of communication, any threat knowing it to be false.  
6. BURGLARY: Illegal entry with the intent to commit a crime.  
7. DESTRUCTION OF PROPERTY: Willfully and maliciously destroying or injuring real or 
personal property of another.  
8. DISTURBING THE PEACE: Maliciously and willfully disturbing the peace of any person; 
maliciously and willfully interfering with or disturbing persons in the school.  
9. EXPLOSIVE DEVICES: The possession of explosive or incendiary devices.  
10. FALSE FIRE ALARMS: False reporting of, or transmission of, signal knowing same to 
be false.  
11. FIREWORKS: The possession of, sales, furnishing, use or discharge of fireworks.  
12. INDECENT EXPOSURE: An open indecent or obscene exposure of his person or the 
person of another.  
13. LARCENY: Stealing, taking, carrying away property of another.  
14. LIBEL: A malicious defamation expressed to impeach a person's honesty, integrity, 
virtue or reputation.  
15. MARIJUANA: The possession of, sales, or furnishing marijuana.  
16. NARCOTICS: The possession of, sales, or furnishing a controlled substance.  
17. NARCOTICS PARAPHERNALIA: The possession of, sales, furnishing, or use of.  
18. PROFANITY: Use of vile or indecent language.  
19. RESISTING OFFICER: Willfully resisting, delaying or obstructing an officer in the 
performance of duty.  
20. ROBBERY: The unlawful taking of personal property from the person of another or in 
his/her presence, against his/her will, by means of force or violence or fear of injury.  
21. ROUT/RIOT: Two or more persons meeting to do an unlawful act/two or more persons 
actually doing an unlawful act with or without a common cause of quarrel.  
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22. STOLEN PROPERTY: Receiving or possessing property of another, knowing or under 
such circumstances as would cause a reasonable person to know they were so obtained.  
23. TAMPERING WITH MOTOR VEHICLES: Willfully break, injure, tamper, remove parts, 
deface a vehicle; without consent of owner, climb into or upon a vehicle with intent to injure; 
to manipulate any levers while vehicle is at rest or unattended or to set vehicle in motion.  
24. THROWING SUBSTANCE AT VEHICLE: To throw any stone, rock, missile or any 
substance at any motorbus, truck or other motor vehicle.  
25. TRESPASS: To be upon the property of another without permission of the owner and to 
stay upon same after warning. To be on school property or at a school function while under 
suspension from school.  
26. WEAPONS: “Dangerous weapon” includes, without limitation, a blackjack, slungshot, 
billy, sand-club, sandbag, metal knuckles, dirk or dagger, a nunchaku, switchblade knife or 
trefoil, as defined in NRS 202.350, a butterfly knife or any other knife described in NRS 
202.350, or any other object which is used, or threatened to be used, in such a manner and 
under such circumstances as to pose a threat of, or cause, bodily injury to a person. 
“Firearm” includes, without limitation, any pistol, revolver, shotgun, explosive substance or 
device, and any other item included within the definition of a “firearm” in 18 U.S.C. § 921, as 
that section existed on July 1, 1995. 
 a. Brandishing any dangerous weapon or firearm in a rude, angry or threatening 
 manner or to use same in any fight or quarrel.  
 b. Concealed - it is unlawful for any person to carry any dangerous or firearm. 
 c. Possession - it is unlawful for any person to possess any dangerous weapon or 
 firearm. 
27. Violation of other federal or state criminal laws or local ordinances at school, at school-
sponsored activities or on school-sponsored transportation is prohibited.  
 
CHARTER SCHOOL OFFENSES  
The following activities may also lead to disciplinary action. Generally, these are acts that 
disrupt and interfere with the educational process or with the rights of other members of the 
educational community.  
 
1. ALCOHOLIC BEVERAGES: Being on campus, on school-sponsored transportation or at 
a school-sponsored activity after having consumed an alcoholic beverage.  
2. DISOBEDIENCE, INSOLENCE AND INSUBORDINATION: Students must obey the 
instructions of school personnel.  
3. DISRUPTIVE CONDUCT: Conduct that interferes with the educational process.  
Serious situations may be handled under criminal sanctions.  
4. FIGHTING.  
5. FORGING OR USING FORGED PASSES, EXCUSES OR OTHER SCHOOL  
DOCUMENTS.  
6. GUM CHEWING AND EATING FOOD AT INAPPROPRIATE TIMES OR IN  
INAPPROPRIATE PLACES AS DETERMINED BY THE ADMINISTRATOR.  
7. HAZING: Any act that forces another student to undergo a humiliating or abusive ordeal, 
as in initiations.  
8. ILLEGAL SUBSTANCE: Being on campus, on school-sponsored transportation or at a 
school-sponsored activity after having used an illegal substance.  
9. INAPPROPRIATE DRESS AND APPEARANCE: Dress and appearance must not 
present potential health or safety problems or cause disruptions.  
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10. MISCONDUCT ON SCHOOL VEHICLES: Any action that creates a safety hazard or 
distracts the attention of the driver.  
11. PLAGIARISM AND CHEATING.  
12. POSSESSION AND USE OF TOBACCO, CIGARETTES, CHEW, ETC., ON  
SCHOOL PROPERTY OR AT A SCHOOL-SPONSORED ACTIVITY.  
13. CELLULAR PHONES: Students may possess or use electronic signaling devices, 
including but not limited to pagers, beepers, and cellular/digital telephones, provided that 
the use of such devices is before and/or after school hours or during lunch break. Inside 
school buildings and during the school day, electronic signaling devices shall be in the 
“off/silent” position at all times.  
14. SEXUAL HARASSMENT: A student should not be sexually harassed, discriminated 
against, denied a benefit, or excluded from participation in any charter school educational 
program or activity as guaranteed by Title IX of the Educational Amendments of l972. 
Sexual harassment is defined as the verbal or physical conduct of a sexual nature, imposed 
on the basis of sex, by an employee or agent of the school or by a student of the school. No 
student shall be denied or limited to the provision of aid, benefits, services or treatment 
protected under Title IX.  
15. SPREADING FALSE OR UNSUBSTANTIATED INFORMATION IN WRITING OR 
VERBALLY ABOUT A PERSON AND HARMING HIS/HER REPUTATION.  
16. TRAFFIC VIOLATIONS ON SCHOOL GROUNDS.  
17. TRUANCY: Being absent from school without a valid excuse acceptable to the 
administrator.  
 
SUSPENSIONS  
Suspension is the temporary removal of a student from school or from school-sponsored 
activities. For the purposes of declaring a student a Habitual Disciplinary Problem or for the 
purpose of escalating to possible expulsion, the suspensions must be no less than three (3) 
days and require a conference or other communications with the parent/guardian. Students 
may be suspended for the following reasons:  
1. Violation of any state law or local ordinance in a school building, on school grounds, or at 
a school-sponsored activity.  
2. Violation of rules, policies, and procedures established for charter schools as outlined in 
this manual.  
3. Student actions or inactions at school or a school-sponsored activity that disrupt, interfere 
with, or pose a threat to the educational program, other students, staff, visitors, or the 
student personally.  
 
The primary purpose of suspension is to give the student, his/her parent(s) or guardian(s), 
and the school the time needed to resolve a problem. The duration of suspension is related 
to a course of action designed to resolve the problem. 
  
Types of Suspension:  
1. Emergency Suspension: The administrator, or his or her designee, may suspend any 
student whose conduct is determined to be a clear threat to the physical safety of others or 
to the property interests of others. or is so extremely disruptive as to make the student’s 
temporary removal necessary to preserve the right of the other students to pursue an 
education.  
2. Long-Term Suspension: A student may be suspended from school or from an 
interscholastic activity for more than ten (10) days by the school’s governing body.  
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3. Short-Term Suspension: A student may be removed from school and/or from 
interscholastic activities for no more than ten (10) days by the administrator.  
4. In-School Suspension: A student may be removed from his/her classes and all school 
activities for no more than ten (10) days and during the term of suspension the student will 
remain in a separate supervised area of the school.  
 
The primary intention of this action is to gain cooperation with the student’s parent(s) or 
guardian(s) and to isolate the student from all regular academic and social activities. If this 
action seems warranted after an investigation and after consultation with the parent(s) or 
guardian(s), the administrator, or his or her designee, shall take action.  
 
SPECIAL CONDITIONS OF SUSPENSION:  
1. A student may not participate in extracurricular activities during the term of his/her 
suspension.  
2. Suspensions may be reflected in the student’s class citizenship or school citizenship 
grade.  
3. Notations of suspensions from school will be made in the student’s cumulative folder.  
4. Schoolwork missed as a result of suspensions that last 10 days or less may be made up 
through the completion of make-up work. Any work that cannot be made up, or is not made 
up, will result in the lowering of the academic grade for the grading period, and it may result 
in loss of credit.  
 
A pupil may be removed from school immediately for any of the following:  
1. Posing a continuing danger to persons or property,  
2. Posing an ongoing threat of disrupting the academic process,  
3. Selling or distributing any controlled substance, or  
4. Being found in possession of a dangerous weapon as provided in NRS 392.466.  
 
When a student in removed for any of these reasons the student shall be given an 
explanation of the reasons for his or her removal. The student shall also be given an 
explanation of pending proceedings, to be conducted as soon as practicable after removal, 
for his or her suspension or expulsion. In all other cases involving suspension, the 
administrator shall:  
 
1. Tell the student you are meeting with him/her to investigate allegations that the student 
has violated laws, rule(s), state charter school policies, or the school’s policies.  
2. Tell the student the specific laws, rule(s), or policies that are alleged to have been 
violated and that, if the evidence supports the allegations, there will be consequences up to 
and including suspension from school. Ask if he/she understands the allegation(s).  
3. Explain to the student the evidence you have regarding the alleged violation(s).  
4. Ask the student if he/she admits or denies the allegation(s). If the student admits to 
violation(s), assign appropriate consequences. If the student denies the allegation(s), give 
him/her the chance to explain and present his/her side of the story. The administrator will 
consider the student’s explanation and, if the administrator deems it appropriate, may 
investigate the matter further.  
(This does not mean that the student can secure counsel, confront, and cross-examine 
witnesses, or call witnesses on his/her behalf to present his/her case.)  
5. After hearing the student’s explanation and evidence, the administrator should determine 
if he/she needs more information and, if so, obtain it before a decision. If not, the 
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administrator should determine what, if any, violations exist and assign appropriate 
consequences.  
6. If the student has a behavior plan, the administrator should review the plan with the 
student. If the student does not have a behavior plan and the student is subject to the 
habitual discipline statute (NRS 392.4655), then a behavior plan may be written.  
7. If suspension is appropriate, the administrator shall notify the student that he/she will be 
suspended for (number of days) and when it will be commencing (starting date).  
8. The administrator shall notify the parents of the suspension as soon as possible by 
phone or in person and follow up that notification with a letter, which will be placed in the 
student’s file  
 
EXPULSION AND LONG TERM SUSPENSION  
When it is determined that a student’s behavior seriously interferes with the educational 
program or the safety or welfare of school personnel or other students, the charter school’s 
governing body may remove the student from further attendance in the charter school in 
accordance with NRS 386.585.  
 
STATE-MANDATED SUSPENSIONS:  
A student shall be suspended for at least a period equal to one (1) semester from the 
school s/he attends if:  
 
1. On the first occurrence, the student commits a battery that results in the bodily injury of 
an employee of the school while on the premises of any public school, at any activity 
sponsored by a public school, or on any school bus.  
2. On the first occurrence, the student sells or distributes any controlled substance while on 
the premises of any public school, at any activity sponsored by a public school, or on any 
school bus.  
3. On the first occurrence, the student is found in possession of a dangerous weapon while 
on the premises of any public school, at any activity sponsored by a public school, or on any 
school bus.  
4. The student has been deemed a Habitual Disciplinary Problem through proper 
procedures as described in NRS 392.4655. Habitual Disciplinary Problem is determined if, 
in any one (1) school year (August through June): 
   
 a. The student has threatened or extorted, or attempted to threaten or extort, another 
 student, teacher or other personnel employed by the school; 
 b. The student has been  suspended for initiating, without provocation, at least 
two (2) fights on school  property; OR  
 c. The student has a record of  five 5) suspensions from the school for any 
reason.  
 
Any student who commits any the conduct described in 1 through 4 above will be placed on 
emergency suspension pending investigation and determination of final action to be taken in 
the matter.  
 
STATE MANDATED EXPULSION:  
One Year Expulsion  
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The school must expel any student for a period of not less than one (1) year from the school 
he or she attends if at any time, the student is found in possession of a firearm or an 
explosive device while on the premises of any public school, at any activity sponsored by a 
public school, or on any school bus.  
 
There is an exception for possession of a firearm with the prior approval of the 
administrator.  
 
Permanent Expulsion  
The school must permanently expel a student from the school he or she attends if:  
 a. On the second occurrence, the student commits a battery that results in the bodily 
 injury of an employee of the school while on the premises of any public school, at 
 any activity sponsored by a public school, or on any school bus;  
 b. On the second occurrence, the student sells or distributes any controlled 
 substance while on the premises of any public school, at any activity sponsored by a 
 public school, or on any school bus;  
 c. On the second occurrence, the student is found in possession of a dangerous 
 weapon while on the premises of any public school, at any activity sponsored by a 
 public school, or on any school bus.  
Any student who commits the conduct described above, will be placed on emergency 
suspension pending investigation and determination of final action to be taken in the matter.  
 
EXPULSION AND LONG TERM SUSPENSION HEARINGS:  
If after an investigation it is determined by the administrator that a long term suspension or 
expulsion is appropriate, the student will be provided a hearing before the school’s 
governing body. The governing body will decide in accordance with procedures in NRS  
392.467 whether or not the student shall be put on a long term suspension or be expelled 
as recommended by the school administrator.  
 
The hearing shall be closed to the public. A tape recording of the hearing will be made by 
the governing body. Upon request the student may obtain a copy of the hearing recording.  
The student shall have the right to be represented by an advocate of his/her choosing.  
Both the student and the administrator may call witnesses and present evidence. The 
hearing officer shall not be required to observe the same rules of evidence observed by the 
courts. Hearsay testimony of students shall be admissible.  
 
The standard of proof shall be that of a civil action: a preponderance of the evidence. The 
hearing officer's determination of the appropriate consequences shall be based on the 
seriousness of the conduct as well as the student’s prior disciplinary record insofar as it 
affects the effectiveness, or ineffectiveness, of forms of discipline previously imposed.  
 
RE-ADMITTANCE TO SCHOOL:  
Students may apply for re-admittance, within 45 school days from the one year anniversary 
day of their expulsion by the charter school’s governing body. Such request should be made 
to the administrator. During this period of time, the administrator will direct appropriate staff 
personnel to conduct a review of the request to ensure that any special conditions for re-
admittance, such as a psychological evaluation, are completed as well as determining that 
the student has been a good citizen during the period of expulsion. When this review has 
been completed the governing body will decide near the end of the expulsion period 
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whether or not the student may be re-admitted. The charter school’s governing body will 
provide written notification of its decision to the student, parent(s) or guardian(s), and the 
administrator of the charter school. 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: June 2, 2015 

Agenda Item: 13 – Report on the Signage for the Somerset Sky Pointe Campus.  

Number of Enclosures:  
 

 

SUBJECT: Report on the Signage for the Somerset Sky Pointe 

Campus.  
               Action 

               Appointments 

               Approval  

               Consent Agenda 

     X       Information 

               Public Hearing  

               Regular Adoption 

 

Presenter (s): Jake Smoot 

 

Recommendation:  

 

Proposed wording for motion/action:  

  

Fiscal Impact: N/A 

 

Estimated Length of time for consideration (in minutes): 10-15 Minutes 

 

Background: During previous meetings, it was brought up that the Somerset Sky 

Pointe campus has not had identifying signage placed on their building.  It was 

requested that a report on the installation of the signage be presented at a future 

meeting.   

Submitted By: Staff 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: June 2, 2015 
Agenda Item: 14 – Discussion and Possible Action Regarding Enrollment Policy. 
Number of Enclosures: 1 
 

 

SUBJECT: Discussion and Possible Action Regarding Enrollment 
Policy.  
      X      Action 
               Appointments 
               Approval  
               Consent Agenda 
     X       Information 
               Public Hearing  
               Regular Adoption 

 
Presenter (s): Kristie Fleisher / Ryan Reeves 
Recommendation:  
Proposed wording for motion/action:  
Fiscal Impact: N/A 
Estimated Length of time for consideration (in minutes): 10-15 Minutes 
 
Background: After a review of the enrollment policy, it was noted that more 
detailed information should be included with regard to the timeframe in which 
parents have to submit requested documents for enrollment. As such, these 
changes have been made and are reflected in the proposed enrollment policy 
provided.   
 
Also, at a previous meeting a parent asked during public comment that the Board 
consider making changes to the enrollment policy with regard to sibling transfer 
students that have been continually waiting to be seated at another campus, due 
to a lottery system being run for those priorities, despite having been in the 
system since the inception of Somerset Academy.  This has been placed on the 
agenda for consideration by the Board to change the policy to accommodate 
these types of situations.   
Submitted By: Staff 
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SOMERSET ACADEMY ENROLLMENT POLICY 
 

Somerset Academy Enrollment policy was originally established in the charter application. 
 
 On June 11, 2011 the following amendment was made to the charter: 

5.  Only in the case the school will be enrolled to capacity as determined by the appropriate 
fire, health and/or building authorities, the Board of Directors and campus Principal will 
determine the maximum number of students to be enrolled in each grade, based upon 
considerations such as staffing, demand, budget requirements and facilities capacity for the 
present and future years.  The determinations shall be made annually prior to count day, and shall 
be transmitted annually prior to count day to the Department. 

A. The founders’ children will be given priority enrollment. 
B. Students already enrolled in the School will have a fixed time period, to be determined by 

the Board of Directors, to inform the School of their intent to return. 
C. Any spaces which remain available will be filled in the following manner: 

a. Priority will be given to the child of a teacher employed by the charter school. 
b. Priority will then be given to the siblings of an enrolled student on a “first come, 

first served” basis, to be determined by the date an enrollment application was 
submitted to the board. 

c. All remaining students will be placed in a lottery to determine priority.  
 
 
 
June 24, 2013 the board approved the following changes to the Somerset lottery and enrollment 
policy. 
 
NRS 385.580 had been changed to allow student enrollment priority for students with enrolled 
siblings, children of a teacher and children of a Board members or members of the Committee to 
Form.  In the case of available spaces at Somerset Academy that priority would be given to:  

A) Priority will be given to children of a member of the committee to form the charter 
school. 

B) Priority will then be given to the children of members of the governing body of the 
charter school.   

C) Priority will be given to the child of a teacher employed by the charter school. 
D) Priority will be given to the siblings of previously enrolled students.  Should the 

number of siblings exceed the number of available spaces in any grade level; the 
students will be placed in a lottery to determine priority. 

E) All remaining students will be placed in a lottery to determine priority.   
 
 

431



 
 
Transfer students who are already enrolled in ANY Somerset Campus should get first chance at 
any open seats, the State views all Somerset Campuses as a single school and a student enrolled 
anywhere is already in our school, and, therefore, couldn't be denied a seat at a different campus 
because any unenrolled student (even a sibling) was waiting to get in.  

 

Somerset Academy will begin the open enrollment period in January of each school year.  This 
shall be a two week period at when parents may complete an application.  Applications will be 
available on each school website.  Applicants must apply at each campus they wish to attend.  

The initial lottery will be run at the end of this open enrollment period.  All open seats will be 
filled in this first lottery run using the priority listed above.  All students not seated will be 
assigned a wait list number.  This wait list number assignment will be valid for a one year period. 
Any openings from the end of the open enrollment period until December of the current school 
year will be filled using this wait list.   

Once the initial open enrollment for the next school year begins the above established wait list 
becomes invalid.  A new wait list will be established at the end of this open period and will be 
used to fill any vacancies. 

Enrollment Procedures Timeline 

1. Upon completion of the initial lottery, all applicants will be notified whether or not they 
have been accepted by email. 

2. After email notification, families will have 72 hours submit the following: 
a. On-Line Registration Packet: Parent’s ID.  Personal identification of parent/guardian 

(driver’s license, picture identification.) bearing your name. 
b. Child’s ID/Proof of the child’s identity -a copy of original birth certificate. 
c. Proof of address:  One item proving the student’s home address, such as a recent utility 

bill, rent receipt, residential lease or sales contract. Unacceptable forms to document 
proof of address: driver's license, telephone bill or cable bill.  

d.  Immunization record.  Up-to-date medical records indicating that your child has had, or at 
least started, the following series of immunizations: 
i. Minimum of 4 DTap/DTP doses: Final dose must be on or after the 4th birthday. 

ii. Minimum of 3 Polio doses: Final dose must be on or after the 4th birthday. 
iii. Two MMR doses: 1st dose must be on or after the 1st birthday. 1st and 2nd dose must 

be separated by at least 28 days. 
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iv. One Tdap dose: A child enrolling in 7th grade is required to have 1 Tdap (Bordetella 
Pertussis) regardless of when the last Tetanus (Td) was given. The < 5 year rule since 
the last Tetanus no longer applies. 

v. Two Hepatitis A doses: 2nd dose must be given at least 6 months after the 1st dose. 
(Required for students new to Nevada or District after July 1, 2002.) 

vi. Three Hepatitis B doses: Must have a minimum of 4 months between 1st and 3rd dose 
and > 6 months old when 3rd dose was given. (Required for students new to Nevada or 
District after July 1, 2002.) 

vii. Two Chicken Pox (Varicella) doses: 1st dose on or after 1st birthday. 1st and 2nd dose 
must be separated by at least 28 days if age 13 years of age or older. Minimum interval 
of 3 months between doses 1 and 2 if age is less than 13 years. (Required for students 
new to Nevada or District after July 2, 2011). Physician verification of past disease 
required for Varicella vaccine exemption. 

 
Additional documentation requested: 
 

•  A recent copy of the student’s transcript or report card from previous school. 
• Previous records regarding placement in special programs, a copy of your child’s IEP 

or 504 Plan.   
• Information about any disabilities or special health problems, such as seizures, asthma, 

heart problems, health care procedures or medications. 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: June 2, 2015 

Agenda Item: 15 – Review of Parent and Teacher Surveys. 

Number of Enclosures: 10 
 

 

SUBJECT: Review of Parent and Teacher Surveys.  
               Action 

               Appointments 

               Approval  

               Consent Agenda 

     X       Information 

               Public Hearing  

               Regular Adoption 

 

Presenter (s): Ryan Reeves 

Recommendation:  

Proposed wording for motion/action:  

Fiscal Impact: N/A 

Estimated Length of time for consideration (in minutes): 10-15 Minutes 

 

Background: Parent and Teacher surveys were recently conducted.  The parent 

surveys were previously provided to the Board, however, since then a more 

detailed report by campus has been prepared to allow for better visual distinction 

of responses for comparison.  The same report has also been generated for the 

teacher survey results as well.   

Submitted By: Staff 
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Q1 This school provides a welcoming
environment.

Answered: 163 Skipped: 0
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Q2 This school provides a safe and secure
environment.

Answered: 161 Skipped: 2
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Q3 My child receives quality instruction in
reading/language arts at this school.

Answered: 162 Skipped: 1
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Q4 I feel the reading curriculum is
preparing my child for success in the next

grade level.
Answered: 163 Skipped: 0
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Q5 My child receives quality instruction in
math at this school.

Answered: 163 Skipped: 0
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Q6 I feel the math curriculum is preparing
my child for success in the next grade.

Answered: 163 Skipped: 0
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Q7 The principal is available and easy to
talk to.

Answered: 159 Skipped: 4
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Q8 The principal resolves matters in a
timely manner.
Answered: 162 Skipped: 1
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Q9 This school allows input and welcomes
parent contributions.

Answered: 162 Skipped: 1
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Q10 The office staff is courteous and
helpful.

Answered: 163 Skipped: 0

Strongly Agree Agree Strongly Disagree Disagree Unknown

(no label)
0%

20%

40%

60%

80%

100% 1.84%0.61%

30.67%

66.87%

10 / 26

2015 Parent Survey Somerset Stephanie Campus SurveyMonkey

445



Q11 My child's teacher communicates
his/her progress regularly.

Answered: 162 Skipped: 1
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Q12 My child's teacher is available to me.
Answered: 163 Skipped: 0
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Q13 Teachers at this school provide
meaningful homework.

Answered: 159 Skipped: 4
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Q14 My child(ren) feel comfortable in the
classroom.

Answered: 162 Skipped: 1
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Q15 My child(ren) feel comfortable in the
lunchroom and playground.

Answered: 162 Skipped: 1
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Q16 Teachers effectively handle classroom
disruptions.

Answered: 162 Skipped: 1
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Q17 My child's teacher takes an interest in
his/her education.

Answered: 160 Skipped: 3
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Q18 Classroom support staff meets the
needs of my child.

Answered: 163 Skipped: 0
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Q19 I would recommend this school to
other parents.

Answered: 163 Skipped: 0
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Q20 Overall what grade would you give this
school?

Answered: 163 Skipped: 0

# Comments Date

1 I like this school. There are a few things I think could improve: The quarterly report cards this year have been
almost non existent. you have no idea what your child's standard grade or subject grade is. Parents have to try to
determine it from individual assignment grades not knowing what weight each assignment carries. The
homework it's self is not bad, what is not good is that if your child needs more explanation on what the square is
referring to or review on an item or subject there is no text to refer to for your self or for the child. You can not
have your child go back and read the lesson or example because there is none. Relying on google is just not
acceptable or correct in most cases. The shark bait board is not private and can be demoralizing rather than
encouraging to some students. Anyone can tell who the student is. If a student is struggling they should not be
left open to bullying by their peers with the school facilitating it. This can also occur with students doing
extremely well. It can cause a struggling student to pretend they don't care and stay struggling or a great student
to do worse because there peers do not consider it cool. I believe it should be anonymous except for the
individual student, teacher, parent and somerset staff. I like that the teachers and administration are caring. I like
the AR program and creativity of buying stuff with your points, sports program, the involvement of staff and
parents, the code of conduct and the morning ceremonies. The open mindedness of the staff and administration.
The fact that you are sending a survey to improve your school even though it is already pretty darn good.

3/9/2015 6:04 PM

2 This survey is flawed because it did not tell me for which teacher I am talking. One of my children's teacher has
awesome communication and the other is just ok ish

3/1/2015 3:46 PM
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3 What I love about Somerset: My child's classroom teacher is so great. She is just great with the kids, always in
control of the class, gets right back to me with any info. No complaints there at all. All her specials teachers are
wonderful, especially Science. My child completely loves Science. It's always the teacher that can make a child
love a subject or hate it all in the teaching methods. The only special she dislikes is PE. Again, a teacher can
make you love a subject or make you hate it. My child dreads PE because she claims he's mean. I really don't
know if he's mean. I've heard from others he's intimidating to the younger kids sometimes. I've never observed
his class, so he may just need to yell because he's outside. He may just be extra strict. I don't know? She knows
she's going to have teachers she loves and others she won't like, and that's just the way school is. He made her
cry earlier this year, and that was upsetting, but since then as long as he allows her to go to the bathroom and
she's not saying he's targeting her specifically, I'm not going to make an issue out of it anymore. She told me
once he told her class, "Don't set me off!" That sounds like a threat. I also remember earlier this year when it was
very hot and the kids had PE in the afternoon blazing sun for 50 minutes, I heard one kid threw up due to heat
exhaustion because of having PE outside, another peed her pants because he wouldn't allow a child to go to the
bathroom. This was coming directly from the mother's mouths, not just something I heard from my child. I will also
say, my very first impression of him was not impressive. Coming in to meet him for the first time ever of open
house, he didn't even bother to get up out of his chair and shake hands to introduce himeself. He was leaning
back in his chair with his hands behind his head as if he were on a coffee break and wearing flip flops. I know PE
teachers dress casually of course, but on Open House day wearing flip flops? I was like, okay...that was not the
greatest way to present yourself to parents for the first time. He needs to really take it more seriously. Not sure if
there is anything to be done about this, but just wan to let the school know. The only truly negative thing about
Somerset is the nightmare of pick up for walk up parents. The teachers are doing the best they can trying to get
kids to cars, but some of the classes are completely out of control while they are waiting. Screaming, jumping
around, and playing noisily. Today was completely crazy and out of control. I know classroom management is
great inside, but it should follow the classes outside as well. There must be some way to manage the crowds of
kids better. Spread them out more so they're not all lined up together right next to each other like sardines?
Maybe give classes incentives for being the quietest classes each week, set Kinder and 1st in the MP room and
put on a movie for walk up parents, so at least they're sitting and quiet? I don't know, all I know is each day it is
absolute craziness. Maybe the teachers have some ideas to remedy this problem? Maybe parents could
volunteer time to get hours in to help monitor the kids at the end of the day and help control the kids. I know it's
hard at the end of the day for teachers to keep the students under reasonable control, especially since they are
trying to work the drive line and get kids to cars, and especially after such a long school day, but it has gotten
worse and worse as the weeks have gone on. I also noticed there's a lack of administrator presence now at pick
up. Earlier this year, there was always an administrator out there helping, and lately I haven't noticed them. The
Kdg. classes I noticed are very out of control and noisy. The other big problem with pick up is after we get to our
kids, the sidewalk is so narrow and crowded with families and strollers, and cars exiting the drive line are
whizzing by. If one kid even steps off the curb, they could get hit by a car. Is there a way a fence could be
installed parallel to the drive line so this potential hazard never happens to a student. Maybe for next year? This
is very minor, but there is a tree that hangs over the walkway railing coming up the sidewalk to somerset that kids
every single day bonk their heads on. Please, maybe remind the custodian or the landscapers to trim it. It is in
the way of everyone walking up. Math: Math lesson instruction is great, activities and games are fun, but the one
big problem I see is there is no math fact drills. How can we expect kids to memorize addition and subtraction
facts without using their fingers if there is no daily practice of this in early E.S.? This is not the teacher's fault. I've
heard the school philosophy doesn't allow it. That is crazy! It is going to be mighty embarrassing for our kids who
need to count on their fingers when they are older because they never got the daily drill practice they need in
Elementary school. 5 minutes is all it should take to distribute materials, set timer, and practice each day. This
does not need to be graded. There is a great website called Fast Math that will also allow daily practice of facts if
technology is a better way to do this. I make sure my child is getting this practice at home because she doesn't
get it at school, but how many kids are not getting this at home? I don't want to sound negative about everything.
I love this school and all the amazing things her teacher does with them. The parent involvement is great, all the
extra curricular things this school offers is also very nice. Overall, I would recommend the school. I love all the
celebrations, incentives they give the kids for reading and moving up levels, rewards, etc. The teachers are rarely
out absent which is very good. My child's teacher is wonderful, has great management, and loves my child. I love
that. I hope my opinions will help improve the school for next year, and be taken as constructive way to move
forward and see changes necessary. Thank you.

2/23/2015 6:06 PM
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4 My child has gotten hurt on the play ground in the morning several times due to lack of adult supervison. There
needs to be a more structured way of closely watching the students. I feel like the curriculum is quality, but when
the students don't quite get the material I/E does not seem to help aggressively as it should to aid the students in
understanding it and preparing my student for the next level. I feel like the students get tested all day,
everyday,without an opportunity to actually grasp the information before tesing. Overall, the idea that Mr.Farmer
has to have a seamless K-12 curriculum is awesome, but the execution of it needs to be taken more seriously to
provide instruction in many variations (visual, kinetic, or auditory learners) to ensure the students understand and
retain what the are learning. Also, I would like if school events (talent shows, math nights,reading nights,ect) did
not only take place on Wednesdays, but various nights to give all parents an opportunity to attend. I would love
for the school to accommodate parents who work during the day as far as volunteering opportunities are
concerned. Last minute, quick volunteering opportunities are unfair. I feel that when a child puts their hands on
another child causes harm or a child is hurt severely on the playground, parents should be notified Immediately. I
really like the 'charter'school aspect of less students in classroom and structured curriculum, but I'd love to see
more security for students well- being and intensive intervention for children who need more help, maybe
sending home packets for topics that the student needs more help with.Please improve these areas because I
would like to keep my child at this school and location, but if I don't feel like they are learning as they should,
protected and being prepared for the next level, I'll have to look elsewhere. Thank you!

2/23/2015 12:50 PM

5 I just wished they would provide more math help, so my child can have a better understanding. 2/23/2015 10:22 AM

6 My child has gotten hurt on the play ground in the morning several times due to lack of adult supervison. There
needs to be a more structured way of closely watching the students. I feel like the curriculum is quality, but when
the students don't quite get the material I/E does not seem to help aggressively as it should to aid the students in
understanding it and preparing my student for the next level. I feel like the students get tested all day,
everyday,without an opportunity to actually grasp the information before tesing. Overall, the idea that Mr.Farmer
has to have a seamless K-12 curriculum is awesome, but the execution of it needs to be taken more seriously to
provide instruction in many variations (visual, kinetic, or auditory learners) to ensure the students understand and
retain what the are learning. Also, I would like if school events (talent shows, math nights,reading nights,ect) did
not only take place on Wednesdays, but various nights to give all parents an opportunity to attend. I would love
for the school to accommodate parents who work during the day as far as volunteering opportunities are
concerned. Last minute, quick volunteering opportunities are unfair. I feel that when a child puts their hands on
another child causes harm or a child is hurt severely on the playground, parents should be notified Immediately. I
really like the 'charter'school aspect of less students in classroom and structured curriculum, but I'd love to see
more security for students well- being and intensive intervention for children who need more help, maybe
sending home packets for topics that the student needs more help with.Please improve these areas because I
would like to keep my child at this school and location, but if I don't feel like they are learning as they should,
protected and being prepared for the next level, I'll have to look elsewhere. Thank you!

2/23/2015 5:37 AM

7 Sometimes principal Farmer can be a bit intimidating and seem had to approach and talk to. He's an outstanding
principal but, he needs to demonstrate a more approachable persona. Other than that everything is outstanding.

2/23/2015 2:57 AM

8 This is our 1st year at Somerset, my son is in 5th grade. It was the best decision we ever made to take my son
out of CCSD.

2/22/2015 5:04 PM

9 The survey needs a 5 point rating scale plus the "Unknown" selection. Perhaps adding, "neither agree nor
disagree." Some of the answers listed as "agree" were chosen because my answer was not "disagree" but I
would not go so far to say that I agree either. However, "agree" was the closest selection.

2/21/2015 11:07 AM

10 Second grade homework could be more challenging. I understand that it's just a review of what was learned, but
perhaps differentiated homework would be more meaningful. Kindergarten has option a and option b menus. I
would like to know more about what happens in I/E on a weekly or monthly basis. If something like their
classwork could come home with them, that would be great. Also, it would be wonderful if there was any way that
half day kindergarten could attend some of the specials, even if it meant once a month or quarterly. Just to
expose them to the teachers and what they do. They will be the only kids new to all that in first grade.

2/20/2015 10:13 AM

11 E blasts can be helpful but the tone and writing style of the emails can be unprofessional and demanding. I am
often included on emails that do not apply to my child or their grade level such as ski trips, middle school
reminders, sports tryouts etc.

2/20/2015 3:33 AM
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12 My concern is with the seventh-grade math teacher. On more than one occasion he has stated that there are 16
children in his class of 27 that are failing his class!!!!!! He also puts my daughter down instead of building her up,
in front of the entire class. I have spoken to the assistant principal regarding this matter, but nothing has changed
with Mr. G!!!!! There are a number of students that have good grades they're feeling his class. At least 25% of his
current students are receiving outside tutoring which cost their parents money and time. I would appreciate it if
someone would look into this matter and make some instant changes!! I manage 60+ individuals at the hospital. I
build my employees up and empower them so they can succeed. Mr. G has criticized my daughter one too many
times and she is not only feeling she now hates math. We love Dr. Farmer and Miss Rodriguez and all the office
staff but there has to be some repercussions for a teacher that is not fully doing their job. Thank you

2/19/2015 9:12 PM

13 Besides being land locked and a poor lot choice for a school, I have no other major complaints. 2/19/2015 8:41 PM

14 I don't think they are doing enough testing in reading my child hasn't taken a single test yet. Even though shes
read the books. I also feel that she has one sight word list for way to long she has it down after a week and we
dont get new ones on a regular basis. The school as a whole is wonderful and the staff is wonderful!

2/19/2015 8:36 PM

15 Great school, my kids are very happy,the staff is one of the key elements on the success of this school, from
Marcy at the front desk always with great attitude and answer any questions,Jennifer at registrations always nice
and accessible,Miss Palmer always caring about my children like her own,Mr.Brewer his dedication for teaching
is admirable the knowledge of my child is increasing each day,he always go above and beyond, Miss Teran
teach my child the passion for volleyball as today we continued playing as a family, I can continued to describe
how the school impact on so many positive ways my children life and never finish, I'm very happy the my children
are part of Sommerset Stephanie Academy. Thank you for all the hard work.

2/19/2015 5:30 PM

16 This has been a very difficult year! Before this year, I would lay down my life for Somerset! Now, I am looking for
another school. This school has dropped the ball on middle school education. First, the teachers are not
supportive. They appear to be in the, "Got you!" mode. They seem to have binded themselves together and not
one is willing to stand up for common sense. Homework should count! How valuable is it to have a conversation
around the dinner table about a subject being taught at school. Somerset, says discard the parent input & child's
homework because we,(The teachers at Somerset do not know if the child or the parent is doing the work!)are
not sure of the author of this assignment. Go figure! Count it, the family is doing your work around the table!
Somerset seem to value morality. They are grading my kids attitude, behavior, judgments! Yes, they are giving a
grade for your citizenship! My last straw is the science teacher is using the internet to teach mastery in Science. I
hate it! This should be a type of intorductory course, instead; students are majoring in Science it's so medically
detailed that most are failing! Oh, what's the social life like? I don't know because my child has not been able to
engage in the social life. You see, if you fail a subject, you are an OUTCAST! You can't attend any of the
dances,play a sport or enjoy campus activities etc., OK - Middle school is the Mecha of pubity & children are
being isolated for one more reason! These guys need to rethink the scaffoling entity for a student coming from an
elementary room, to a spreadout, 6 teacher, my subject is the most important & you will work your but off -
mentality! I am truly sadden by the lack of support & availability that is being upheld by this team of teachers. We
have been with Somerset since the 1st year it opened!

2/19/2015 1:29 PM

17 I believe too much freedom is given to students in regards to homework. While I don't believe students need
overwhelming amounts of homework, the homework menu approach and assignments are more fun activities
than learning or practicing.

2/19/2015 11:55 AM

18 My two children love Somerset! We came from another charter school that gave excessive amounts of homework
- 3+ hours per night and on weekends. The other school was also very disorganized and chaotic. I felt that one
child was moving ahead and the other was being left behind. At Somerset, the entire staff is friendly and helpful.
There is a tremendous difference in the way the teachers teach: rewards/incentives vs. consequences. Somerset
is a very positive and welcoming environment. The teachers care about each child and their specific needs. My
children are not just a "number" at Somerset, but individuals. The teachers recognize that each child has
strengths and weaknesses, and the weaknesses can be addressed with additional help and involvement. My
children are now happy driving to school and on the way home, a huge difference. My children have time after
school for other activities and playing which they haven't had in a long time. My son's health has improved
dramatically after being in Somerset. I know it has to do with the positive attitude of the teachers and staff. Also,
the communication between the teachers and the parents is wonderful. One more thing, I feel Somerset is more
up to date with technology on many levels, including computer classes and books on-line. Thank you for
providing a quality education and environment for my children, and for your interest in my feedback.

2/19/2015 11:02 AM

19 I have only heard from 2 of my middle school student's teachers this year Mrs Evers and Ms Ranney and then
only once or twice each. I emailed Mr Farmer once this year and he never responded. The grades are never
correct or working. I had hoped things would get better when the school moved but it hasn't. Overall the teachers
are wonderful as well as the office staff. The administration is lacking.

2/19/2015 9:35 AM
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20 We have been extremely impressed by our sons teacher, Mrs. Mahoney. We love the respect and kindness she
shows our kids, along with the exceptional teaching skills she seems to possess. There have been many
opportunities for parent participation in the classroom, which has been extremely enjoyable to me. That being
said, while working at the school, I have heard other teachers who have seemed a bit sarcastic/degrading at
times, or who have been quick to punish their students for what they deemed poor behavior. I recognize that I do
not know the whole picture, but I would be very disappointed if this were happening to my child, so I hope that
this is rare or I just happened to catch it on a bad day. One MAJOR thing I think would help with the behavior of
the students is to have more recess time. I do not think that the children are getting enough of recess to get out of
their systems the amount of energy they have. I think it would be valuable to have more recess and more
movement breaks for children all throughout their elementary years. We are very pleased with the school overall
and have recommended it to many others. I have certainly been impressed with the staff and the families that
attend this school. I do hope that they children can have a little more play time because I think that would
improve their ability to focus on their academics, while also giving them an opportunity to develop necessary
social skills. I hope that is something that will be given some credence, but otherwise, it is an excellent school!

2/19/2015 9:32 AM

21 My only concern is the playground and the visibility from the rc Willey parking lot.. it's not protected enough... 2/19/2015 9:07 AM

22 Thank you to the entire staff of Somerset Stephanie, you all are amazing!!! 2/19/2015 6:38 AM

23 LOVE LOVE LOVE Mr Farmer and Somerset Stephanie! 2/19/2015 6:20 AM

24 Excellent school ! ! 2/18/2015 11:31 PM

25 I would like more opportunities to volunteer in the classroom for my children 3-5 grades. 2/18/2015 11:27 PM

26 I am very happy that my son is attending this school! He has a wonderful teacher. I love the extra programs that
are offered and I love the community feel of the school. He enjoys coming to school everyday.

2/18/2015 10:21 PM

27 The only thing is that some of the 6th grade teachers need to smile. I tried to be friendly to some of them and
smiled at them, but they didn't acknowledge me! They have to acknowledge the parents regardless. I can
understand they're tired after working all day but when someone smiles at you, just smile back. Perhaps they're
not happy with their job! Also some of the office people need to be friendly too and smile. Regarding the safe
shark "safekey"; I like to pay in advance, but there are times that at the last minute I don't use it. When that
happens, we should be given a credit for that day. I know it is the school policy and that they have to plan for the
amount of children staying, but it would be nice if there was credit when not used. Also, it would be appreciated if
the teachers would inform parents in a more timely manner when their children are struggling in their class, so as
to initiate an action plan more quickly. As it stands now, most parents only become aware of their child's sub-par
grades when report cards come out. Thank you!!!

2/18/2015 9:54 PM

28 The principal never gets back in a timely matter. He sometimes just blows parents off. 2/18/2015 7:37 PM

29 Regarding homework, it's getting better. Don't like homework menus, but do like the move to Khan Academy and
reading. Overall Somerset - great job!

2/18/2015 7:24 PM

30 The Principal at Somerset is the best Principal I have ever met in my life. I really believe he has impacted my
daughters life in such a positive way. After I made the mistake of homeschooling my child for 3 years, she had a
difficult time adjusting socially in the new school. She fell in to a few peer pressure situations that Mr. Farmer took
control of immediately. My daughter was at a fork in the road which could have turned in to a disaster. I will be
forever grateful to Mr. Farmer for recognizing things that we did not see. This year is a different situation. My
daughter spent most of the year recovering from an auto accident. Psychologically and physically it has taken a
toll on her and now her grades are suffering. Ms. Chapin and her teachers are such positive role models and
instructors. Once again, this school has been more than just a school. I think the positive atmosphere has helped
strengthen my daughter to get back on focus and overcome adversity. She has a lot to overcome but things could
be a lot worse if she were in a different environment. I am so thankful to this school. There is nothing more
anyone can do regarding her sliding grades. This is do to being in constant pain and emotional distress at time.
However, her character is more important at this time. The teachers do not pity her or show any lack of
understanding. They are strong and firm. I like them for this.

2/18/2015 7:17 PM

31 My only suggestion is that the school homework is not challenging enough and I didn't like the idea of scootpad
(homework and progress report site) being discontinued. If there were issues about its monthly subscription, all
parents should have been asked to contribute $1 per child per month for it to be functional. Lots of other schools
have been using sites like ixl.com for their students progress and development.

2/18/2015 5:09 PM

32 One thing I really wish is that I received less emails. I love the communication, but I get so many emails it's
almost overwhelming. A combined weekly even biweekly email would be great.

2/18/2015 4:36 PM

33 Our family is so pleased with all the progress our son has made since he has been at this school. 2/18/2015 4:34 PM
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34 We are so happy this year!!!! the new facility is great, the staff wonderful and my son is thriving. Our teacher last
year was not a good fit for my son last year and I was worried about his academic progress. This year he is like a
new kid and is progressing amazingly. I am so pleased with everything

2/18/2015 4:11 PM

35 I feel like in my child's class the teacher does not know how to help them progress and frustrates easily. When
concerns have been brought up in the early school year parent teacher conferences my concerns were brushed
under the rug. Now the end of the year his teacher is telling me she's concerned about the exact same said things
I mentioned at the beginning of the year. Saying she didn't realize that She should have been concerned even
though I voiced my concern. I can only hope that his teacher next year with be able to help my child progress.

2/18/2015 4:01 PM

36 We are so pleased with our daughter's teacher, Cassandra Criscitello. Her communication with us is off the
charts, keeping us well informed of activities, lesson plans and even P.E. days! She is so approachable and is
quick to respond. She is also extremely compassionate and patient with the students (and parents! :)) We love
Somerset and the excellent learning environment you all provide! Thank you!

2/18/2015 3:21 PM

37 Parking is terrible. Picking up my child is difficult. Principle is hard to get a hold of. Teachers are good if they are
my child's teacher. Other teachers are hesitant to help out or help with questions. When kids are getting
dismissed staff is very rude, and sometimes not helpful. Both of my kids will not be attending the school next
year.

2/18/2015 3:17 PM

38 There have definitely been some kinks in the middle school. Teachers are great, the homework is unreal. The
SBAC test being rolled out without any teacher or student education was disappointing. Also being able to view
grades and report cards in Infinite Campus has been extremely frustrating for parents that keep track of their
kids. I am hopeful for the changes that are being made currently for a better ending to the school year. I rated this
school a B because most of the teachers are phenomenal, I wouldn't recommend it to other parents until I see
how the year concludes. I wouldn't want to recommend a school that you can't get a report card from in a timely
manner. I also have a child in 1st grade and am completely happy with the elementary portion of the school. My
son is excelling and the curriculum is challenging him without being stressful. He is comfortable and loves this
school, which makes me happy.

2/18/2015 3:08 PM

39 Two areas of concern are: - Common core math is cumbersome and unnecessarily confusing. I'm unconvinced it
is superior to traditional methods or that it prepares students for success in higher education or the workplace. -
Homework does not provide repetition as a method of learning and is very limited in scope. Although I do not
necessarily favor excessive homework for grade school students, the current paradigm of cafeteria-style
assignments that frequently require less than 10 min to complete seems grossly inadequate to prepare students
for future success. I sincerely worry about my child being unprepared for the rigor/workload likely to be
experienced in secondary and post-secondary education. Aside from these two areas, we could not be happier
with the Administration, Faculty, Staff, and overall learning environment of Somerset.

2/18/2015 3:00 PM

40 I don't like Infinite Campus much. It's hard to navigate and impossible to determine if my child is achieving at an
appropriate level. I see the numbers, but I'd love a letter equivalent or E/S/U type system b/c I think the current
system is a bit arbitrary. I know that one of my children is off the charts in at least one subject, but only has 3s.
Does that mean he's only doing okay? One teacher's work only has the option of 3/2/1 for a grade . Then why
does the report card go up to 4? It's just very confusing. Otherwise, I'm pleased with the school. This is our first
year and I'm glad we made the switch.

2/18/2015 2:51 PM

41 The fact that the Principal still doesn't have a voicemail set up in February already is ridiculous. I wrote that I
disagree that he is available because he only does email and half the time he forgets to respond. Adminstration
should be available to talk to on the phone and not just email. I guess it just bugs me that I feel like teachers and
admin are only available through email and are unwilling to talk to on a phone. My child rarely has homework.

2/18/2015 2:51 PM

42 our daughter looks forward to going to school and comes home excited to learn more everyday.the administration
is always happy and helpful and attentive to the needs of our daughter.Thank You Somerset keep up the great
work!

2/18/2015 2:44 PM

43 Somerset teachers go above and beyond the call of duty to ensure that the students understand what is being
taught. Teachers do not tach to the test, but they teach the students to succeed. That is appreciated. The
communication between the teachers and parents are the best as well as the school keeping parents informed. I
am glad that my daughter are a part of this fantastic school and staff.

2/18/2015 2:20 PM

44 As my child is in middle school it is hard to answer these questions in broad terms. Some of the teachers are
amazing, others need some training and intervention. Those who use Edmodo on a daily basis help in the
home/school communication. This should be mandatory if teachers aren't going to send home information in
other ways to parents. Some teachers have no parent communication what so ever. In my opinion some work is
needed in the science department. Teacher is rude and curriculum is lacking. Middle school students need hands
on labs.They need encouragement and support. Somerset Stephanie has been a positive and supportive
experience for my child.

2/18/2015 2:18 PM
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45 Love this school and the love, hard work, and dedication that goes into it!!! 2/18/2015 2:11 PM

46 Car Loop p/u is not the best. Teachers/volunteers waive parents on before child is in the vehicle. Parents still
come down from RC Willy - crossing over car loop lanes - to p/u their child. Needs to be a better system. Not
crazy about homework system for 4th grade. There are activities listed for the month that my son says he has not
gone over.

2/18/2015 2:04 PM

47 I hope they will put in consideration an email I have sent before in regards to the crosswalk that goes to the
housing, it is a real safety issue. I am really afraid for the children that cross that crosswalk . The cars are really
fast and does not slow for the pedestrian or children. The cars that a swooping up and down that area are parents
of the school. At least a general email would help . Thanks :)

2/18/2015 2:03 PM

48 I have 2 kids junior high and 3rd grade i wish they have separate time for parents with the situation i have not to
pick one kids and seat around to pick up another specially on the summer when you have to idle your car for 20-
30 mins.

2/18/2015 1:57 PM

49 Somerset Stephanie has been an amazing experience for our family! We are so blessed to have had the
opportunity to attend this year! Love it!

2/18/2015 1:55 PM

50 I think the children need more homework and more challenging alternatives. We never get math homework. The
focus is on reading and spelling and the quality/quantity could be much higher.

2/18/2015 1:42 PM

51 -The principal needs to be more accessible, and less autocratic. -Math classes need to be less funny and
teachers more concerned with actually teaching and genuinely helping students in need. Teachers also need to
respond to parent emails as opposed to ignoring them. -Spanish should be taught depending on level, not as a
whole! Including correct grammar, punctuation and meanings. 3rd grade Spanish is being taught to 7th graders
fluent in Spanish. Please recognize the need to speak, write and read this language at grade level, because the
need is now National. There is no challenge there for almost fluent students. Fluency includes not just speaking it
correctly, but writing and reading correctly. -15 minutes to dismiss middle grades through a road loop after
getting off freeway on rush hour? really? Let's make sure our day runs perfectly on time, just like life. A lot of us
travel the distance for our kids to attend this particular school. Don't just email to chastise, reprimand those who
need it and do learn to communicate with parents on a more social level. Rebuild this school's community. Unify
it. -Support Staff, Ms. Chapin & Mrs. Evers are probably the few I feel have a genuine vocation for being around
kids and I appreciate that.

2/18/2015 1:36 PM

52 We are loving this school. A very happy environment. I have enjoyed helping out in the classroom. Our teacher
has a great classroom management.

2/18/2015 1:36 PM

53 Overall we are very happy with this school. Ms. Criscitello is a wonderful teacher who is clearly dedicated to her
students education. We appreciate her always going above and beyond for our child.

2/18/2015 1:19 PM

54 A lot of complaints with my daughter and other students not getting enough water. Especially when in P.E. 2/18/2015 1:18 PM

55 I have 2 children in the school. One teacher is amazing, organized and on top of everything! She communicates
constantly and is truly concerned about her students. The other is very nice and a good teacher but not very
organized. I worry about the education in that class room and the preparedness for the next grade level. All in all
very happy with Somerset. The staff and administration is very friendly and welcoming.

2/18/2015 1:17 PM

56 We just started the new school mid - year and just getting a feel of how everything runs. My answers are based
off our short attendance. This school has great potential for helping struggling young adults to aide and be
mentored. I could totally see this school participating on helping young adults learn responsibility and mentor
them to get their diplomas and/or finish GED's. Its a fantastic mentors and staff, I couldn't be more proud of my
students teacher and her communication and they change I have seen in such a short period of time.

2/18/2015 1:14 PM
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Q2 This school provides a safe and secure
environment.
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Q3 My child receives quality instruction in
reading/language arts at this school.
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Q4 I feel the reading curriculum is
preparing my child for success in the next

grade level.
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Q5 My child receives quality instruction in
math at this school.
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Q6 I feel the math curriculum is preparing
my child for success in the next grade.

Answered: 200 Skipped: 3

Strongly Agree Agree Strongly Disagree Disagree Unknown

(no label)
0%

20%

40%

60%

80%

100% 4.50%
12.50%
8.50%

35.00%

39.50%

6 / 27

2015 Parent Survey Somerset Losee Campus SurveyMonkey

468



Q7 The principal is available and easy to
talk to.
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Q8 The principal resolves matters in a
timely manner.
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Q9 This school allows input and welcomes
parent contributions.
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Q10 The office staff is courteous and
helpful.
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Q11 My child's teacher communicates
his/her progress regularly.
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Q12 My child's teacher is available to me.
Answered: 202 Skipped: 1
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Q13 Teachers at this school provide
meaningful homework.
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Q14 My child(ren) feel comfortable in the
classroom.
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Q15 My child(ren) feel comfortable in the
lunchroom and playground.
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Q16 Teachers effectively handle classroom
disruptions.
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Q17 My child's teacher takes an interest in
his/her education.

Answered: 201 Skipped: 2

Strongly Agree Agree Strongly Disagree Disagree Unknown

(no label)
0%

20%

40%

60%

80%

100% 6.97%
4.98%
5.47%

38.81%

43.78%

17 / 27

2015 Parent Survey Somerset Losee Campus SurveyMonkey

479



Q18 Classroom support staff meets the
needs of my child.
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Q19 I would recommend this school to
other parents.

Answered: 201 Skipped: 2

Strongly Agree Agree Strongly Disagree Disagree Unknown

(no label)
0%

20%

40%

60%

80%

100% 2.99%2.99%3.98%

33.83%

56.22%

19 / 27

2015 Parent Survey Somerset Losee Campus SurveyMonkey

481



Q20 Overall what grade would you give this
school?

Answered: 201 Skipped: 2

# Comments Date

1 The elementary principal believes in P.R.I.D.E She ensures that her students or "lions" maintain this same pride.
I am sure her job is not always easy but I applaud the efforts she puts forth in the school. My child's teacher is
AWESOME! I am thankful to have a teacher who cares about teaching and her students education. She
constantly challenges him, which I appreciate. She responds quickly to any questions regarding my child's
education and behavior in the class. I highly recommend Somerset Losee!

3/7/2015 4:55 PM

2 My daughter loves this school and the teaching staff. 3/3/2015 11:55 AM

3 My child is being held back by not being provided with a challenging developmentally appropriate curriculum that
allows growth.

3/1/2015 7:58 PM

4 I didn't feel the environment was safe because they don't want the kids on campus before 7am. I am a mother
and need to drop her off before 7am. Its not safe that she cannot be on campus and she has to walk around else
where. She should be able to be on campus as long as she is not disruptive to the traffic or the school. My
daughter teachers has provided good feedback on her. It is difficult to see my daughter assignments when they
are all on the computer. It would be nice to have a a weekly or monthly list of the assignments given to my child
on paper.

2/28/2015 11:04 PM
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5 The office staff is wonderful! While the school and staff on the surface are pleasant and welcoming, and I believe
may even have good intentions, they are strongly deficient in dealing with problems at a low level so they don't
escalate into something severe. This quickly becomes unwelcoming. These are necessary skills on a school
campus. The elementary school principal is often available quickly, which we appreciate, but is very ineffective
and uncoordinated in dealing with issues, and even does things that make the situation much worse, and quickly.
She is nice on a surface level, and ruthless when it comes to trying to resolve issues in a simple, straight-forward
manner. It is as though making it complicated will make someone leave her campus. Sadly, it is tempting, but
makes it difficult for the student in the middle of it all--who she is supposedly there to advocate for. For our
student this has become devastating on an educational level, for self-esteem, and self-advocacy, and dangerous
health-wise. The elementary school administration's approach is so uncoordinated that it is is extremely
ineffective and damaging, despite initial good intentions. Then they are very defensive about their prior mistakes
instead of focusing on the solution and not repeating past mistakes, so solving problems becomes very
unnecessarily complicated and mistakes are repeated throughout the year in significant and damaging ways.
They may be understaffed and spread thin, and this doesn't help. Resolving issues could be much more simple if
the focus was kept on the student's education and well-being instead of the school staff/administrations' personal
pride and trying to cover up the trail of mistakes. Of course, it is difficult to know the pressures coming to them
from their superiors. Everyone is allowed to be human, and if this approach were taken from the administration
down towards the teachers, we believe our student could have flourished in this setting, as they are good people
overall, and very talented. We also feel this could have relieved unnecessary pressure from good teachers, our
student, and us as parents, and allowed each to really shine in positive ways; instead each now comes across as
stiffled, burnt-out, and not listened to. Our student started the year academically at the top of their class and well-
prepared for the following year, from a CCSD school. Despite meeting with the elementary school principal, 504
facilitator, and school nurse to clearly discuss some relatively easy-to-deal with health issues, but where
consistency was imperative or it escalates into health issues very challenging to deal with, these simple issues
were minimized, misunderstood apparently (despite being clearly in writing), and were not followed through
despite legal documentation in place that the school is required to follow. The teacher was only available to do a
quick review in the classroom the Friday before school started despite attempts to set up a meeting months
before school began, and then even the several weeks prior to school starting. This preparation proved to be
inadequate for dealing with a student with health issues, and this teacher appears very limited in her experience
with students with health/any challenges, which has greatly exacerbated the situation. Our child is now dealing
with health issues exacerbated in the school setting that have forced her to be kept at home to deal with, by
doctor directives, for months. Further, she is now in a serious treatment regiment because of what was escalated
on campus. The school negelected the 504 Education Plan in several areas, but particularly in not following
through with homebound services. Forms were withheld for weeks. Efforts were made by the school to get us to
withdraw willingly, and these were done verbally and openly, as well as underhandedly and aggressively. When
we did not do so and it was apparently inconvenient for them, they used undermining strategies to appearingly
discourage us from staying with the school. These strategies included withholding school work from our student
for over a month, and never providing full work in a coordinated manner to date, as well as many methods we will
not mention in these comments. It is difficult to tell how much of this is intentional and how much is poor
organization and coordination. Some has been clearly intentional. However, it still has and continues to
significantly compromise our daughter's educational progress and well-being, as well as her views of what school
is. She now states she equates going to school with "physical pain" and "hurting". This sounds like a system that
is struggling and could use some real rehabilitation. However, should the school choose to listen to feedback and
move forward with it towards solutions, there is some real promise for this campus still. And we hope the best for
them, regardless.

2/25/2015 2:24 PM

6 The way sports teams are handled need to be addressed. Tryouts should be to select the best athletes and if you
don't get selected to work harder. I don't agree with pulling names from a hat especially in middle school. These
kids work hard to become athletes.

2/24/2015 2:14 PM

7 i would suggest that the school will be proactive in preparing the students and urged them to be active in sports 2/23/2015 12:14 PM

8 I think we should watchout for the bullying still it's not as severe as the other school my child has attended but it's
still there, just because she's the tallest in her class or maybe because she stutters a bit or a little bigger in size.
Whatever it is she's crying at lunchtime. I feel it should be addressed as a "WHOLE". meaning a assembly should
be giving on BULLYING.

2/23/2015 7:31 AM

9 i would like for the 7th. grade to have PE!!!!!!!! Also their needs to be more events for the MS/HS. 2/22/2015 8:55 PM

10 We love Somerset and tell everyone how much we love it. 2/22/2015 7:40 PM

11 Would like to see tutoring for math that is my daughter weakness I would love for her to get more help in that
area.

2/22/2015 6:14 PM
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12 This survey woukd be much easier to take if it were either ES or MS/HS! Our answers are different across the
board as we have 3 children in different grades with different issues. This survey is in no way an accurate
representation of all our children collectively. We have experienced poor communication from this school among
other MS teacher issues, yet it is still the better option in our area for schools. Mrs. Horton, 7th grade math, is in
need of some serious guidance as to how to both nurture her students and teach the from the core curriculum so
they do not fail. She is both unavailable and unapproachable with regards to her students receiving help in math.
This idea of charging families for tutoring is not only unacceptable but unethical. We question the legalities of it as
well. If a teacher, i.e. Mrs. Horton, is unable to teach her students as well as refuses to follow core curriculum
standards then perhaps she should not be teaching. She is quick to deflect responsibility and remind that tutoring
is offered for a cost after school. She is not your shining star at Somerset Losee!

2/22/2015 8:07 AM

13 The school is missing some core elements that I always thought every school should have such as art in
elementary. My child wants to leave the school because he is an artist and art is important to him as a second
grader. He was able to meet the new art teacher at the other campus & still goes to visit. Another feature is that
there really is no gym available on campus. For a campus that integrates all grade levels a gym should be a must
have. I believe the space wasn't thought through. I was looking forward to small class rooms in terms of student
to teacher ratio. Not literally small rooms stuffed with kids. I'm hoping it will be resolved as this is the first year.

2/21/2015 12:19 PM

14 Absolutely love my son's math teacher (Mr. Reynolds)! Wish they were more teachers as dedicated as him
toward good education. Thank you!

2/20/2015 8:48 PM

15 Communication to parents needs improvement. 2/20/2015 1:45 PM

16 Somerset has been a great school. We transitioned from a smaller campus unsure of how the magnitude of
change might effect the function and success of the school. Somerset Lossee has been nothing short of a
success, for its first year and I am excited to see it develop to an even greater level and progress as it continues
to develop extra curricular and educational opportunities.

2/20/2015 12:22 PM

17 The school continues to surprise me, we have been a part of the Somerset community for 3 years now. I'm
hoping we have many more years to come. Somerset is a great part of this community.

2/20/2015 9:31 AM

18 I don't think every child learns the same way and that needs to be taken into account. I'm not a fan of homework.
There are many articles and studies about the negative effects of homework.

2/20/2015 6:43 AM

19 I have lived in this area for over 12 years, and I know that the quality of the neighborhood schools is poor.
Somerset Losee is an improvement over Johnston MS and Tartan ES. However, it isn't that great. Still, I would
choose it over the neighborhood schools.

2/19/2015 11:40 PM

20 thank you for all the work that you do and keep it up 2/19/2015 11:27 PM

21 Other than the crazy changing of the drop off and puck up procedures three times, I fee the school is worth
sending my children there. Now if only I didn't have to pay $345 for my kindergartener to go there, I wouldn't have
to put my children into two different schools that get out at the same time, causing me stress and headache.

2/19/2015 2:55 PM

22 OUR KIDS ENJOY BEING AT SOMERSET LOSEE BETTER THAN ANY SCHOOL THEY HAVE ATTENDED IN
THE PAST. THEY ALSO SEEM TO BE LEARNING MORE AS WELL. THEY ARE INVOLVED WITH MORE
ACTIVITIES AND SPORTS WHICH IS ALSO A GOOD SIGN

2/19/2015 2:26 PM

23 Overall most of the teachers my child comes into contact with are great, however there is some concern with
certain teachers that I feel are not handled on an administration level.

2/19/2015 1:07 PM

24 I checked "unknown" in regards to the principal because I've never had an issue where she needed to be
involved.

2/19/2015 11:26 AM

25 Only issue I have had this year is the time line for special events. Most start at 4:30 and end by 6. For working
parents most do not get off work till 5:00.

2/19/2015 10:37 AM
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26 First, with Somerset losee rushing to get students in for the school year, was ridiculous! now all that construction
is dangerous for my student and others to ride their bike and cross that busy street! Engineering is all wrong. Now
we hear that the High school will not be built for next year, but add more students in that small north wing for high
school and middle school students. The idea of a one way hallway, RIDICULOUS! maybe they and the trustees
should have thought more about the kids and the education that will be provided. The only RIDICULOUS algebra
teacher, more than half of my students algebra class is failing. The teacher has no concern, not once has he
asked my student if he understands, since we've had multiple conferences with the algebra teacher. I don't
understand why no other algebra teacher wants to teach there. Let alone probably not enough class rooms to
have a second algebra class with a more competent teacher to actually relate to the kids and teach algebra good
where he can capture the attention and comprehension of the students. Last but not least, the tutoring program,
has only a log of the students who they have got their money and has not way of letting parents know the
students progress. No communication between the 5th grader teacher that tutors the algebra students that are
brave enough and fortunate enough to pay the $40 for a tutor for the week, because the school teachers have no
idea how to teach without text books, so the children have no where to look for help if they don't finish class work
in class. no examples for them to look back at, just the resources that they give to look online and "do it yourself"
This school is not what it presented to be. It said classes are smaller so the teachers can have time to work one
on one. That hasn't happened since my son has joined somerset. I know for a fact that my student is not the only
struggling in all core classes. They rush through all the classwork & homework and then throw a test at them, and
expect them to pass from a boring unskilled algebra teacher. On the infinite campus there is minimal instruction
on the tutor program they put in place in january since all students were failing. just how to pay online so they got
your money, but who cares about the kids in tutoring! Im not impressed with this school or the curriculum! It all
sucks as bad as the algebra teacher. He is more interested in his yoga classes than his algebra class that can't
pass his class! Please do something about that.

2/19/2015 10:07 AM

27 This comment pertains to the lunchroom. Hopefully next year, the kids will have microwaves in order to heat up
their lunches or actually have a kitchen where my child can purchase a hot lunch. Other than that, kudos to the
staff for a great 1st year!

2/19/2015 9:57 AM

28 My son is loving it at Somerset and we feel he has progressed better this year than in his previous school. 2/19/2015 9:52 AM

29 My child's teacher homeroom was not organized and quit her job in the middle of the school year..the new
teacher has not sent home any information concerning who she is? I had to ask my child about this teacher...I
keep getting emails saying progress reports are being sent home but I have never gotten one...the web site for
grades has issues and i am not able to log on.. I sent an email to get more information. The best thing this school
has going is the Principle she is hard working and cares about each student's progress.. She is the only reason
my kids are staying at this school..I know it would be a challenge to open a new school so hopefully these issues
will get worked out before next year.

2/19/2015 9:44 AM

30 In my family situation several of these questions can't be answered by agree or disagree. I feel a better way to
give value is by a scale of 1 to 5. Just my opinion. I give the school a B grade. Being that the campus is new,
many of the staff members are new, a lot of the teachers are first time teachers, and Common Core is new, we
have a big learning curve to work with. I see room for a lot of improvement and am looking forward to providing
assistance in any way possible. This is my family's third year at a Somerset campus and every year I fill out one
of these on-line surveys. I would very much like to see a survey that parents, as well as students, are able to
provide more detailed and meaningful information. Thanks for the opportunity to help our school!!

2/19/2015 9:17 AM

31 I'm sure this comes as no surprise, however the parking situation in front of school is a DANGER. Every day cars
are flying in and out to avoid waiting in backed up traffic on lossee RD. I understand that were not ccsd but we
are a school and should have a school zone. It's like having a school right off the freeway...safety should be the
main concern here not how to get cars out of campus faster

2/19/2015 8:56 AM

32 Ms. Kelley, and her administrators and faculty staff are very professional and are always willing to assist parents
should the need arise. Keep up the great work!

2/19/2015 2:43 AM
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33 Being that the school has only been open for less than a year, administration and staff have been adequate.
There are obviously kinks to be worked out and as time marches on, I am confident that things will get better.
Staff seem overwhelmed and are not overly friendly or informative. It seems as though the class sizes are large,
which make it challenging for teachers to be attentive and interested on a more individualized level. I have heard
that there is no way to mandate that parents meet the required volunteer hours initially agreed upon. If this is
indeed true, then this is something that must change. It is unfair for some parents do what has been asked of
them while others do nothing. Some should not have to carry the bulk for all. The parking lot is chaotic and
unsafe. Parents continue to stop wherever they want and let their kids run in front of other cars trying to park and
follow the rules. There is NEVER staff in this area monitoring or regulating the rules in place. Having an authority
figure in this area would be beneficial, even if it was only on an "as-needed basis." I like the ideas of uniforms
and the many selections of styles and colors. I have noticed that many students looked disheveled though; they
wear tattered shoes and ragged tights, faded sweaters and hoodies. To me this defeats the purpose of having
uniforms.

2/19/2015 12:22 AM

34 This is my first year with Somerset. I love the School and Principal. However my child's Kindergarden teacher
needs a little more help. She is a very sweet person. However that want help my child learn. She isn't very good
with communicating with us as parents nor does she involve us on the learning level of our children. I don't know
much about what is going on in the class nor how my child is doing. Except for her behavior for the day. It would
be nice to get back the howework and classwork if any to show us the developing level of our children. I want to
feel like my child will be ready for 1st grade. I'm a parent that likes to see results on paper not just a letter grade
on the computer when I check Campus Portal. I don't want to see any Teacher fail at their job. And, I surely don't
want to see my child behind academically when I'm aware of their capability. Please Help!!

2/18/2015 10:50 PM

35 THIS IS MY FIRST YEAR HERE AND I Absolutely LOVE it! 2/18/2015 10:15 PM

36 I think the reading and phonics curriculum is extremely hard for 1st grade students. It doesnt go over vocab and
words enough for the students to grasp the skill.

2/18/2015 9:54 PM

37 Two of the three teachers that my children have are not very competent. One is a first year teacher, so my child
is a guinea pig. He needs extra help so having a first year teacher has hurt us a lot. I don't think he had learned
one thing from her. He has a tutor at home who is very skilled and works high up in the district training other
teachers. She has reviewed everything that the teacher is saying and the homework being sent home and does
not agree or understand what the teacher is going. My other son's teacher up and left half way through the school
year and really disrupted his learning. She was a fantastic teacher. His dad is in Afghanistan and his teacher left.
he needs stability at home and school. I was very disappointed she didn't finish out her contract. My daughters
teacher is fantastic and on top of things. I expect quality instruction at this charter school and I have been very
disappointed.

2/18/2015 9:26 PM

38 After speaking with my child on several occasions, I feel that the 9th grade math teacher (Mr. Reynolds) is
teaching math too quickly and my child isn't understanding it very well. My child has to struggle to get a C or
higher, which was not the case last year. I personally know 3 families that have withdrawn their 9th graders due to
problems in this math class. My child has come home on several occasions telling me how bad Mr. Reynold's
attitude has gotten. Mr. Reynolds says things like he doesn't want to "do this anymore". He says to the students,
"Why don't you guys teach the class, I'm done with this." My child doesn't need to be in this kind of an
environment. Mr. Reynold's marked student's papers "missing" on IC when they were turned into him on time.
My child said that his response was that he didn't like the answers the students got on the back side of the
worksheet. My child still hasn't received a response to the email she sent him regarding this nor have I. I haven't
ever heard this many complaints from my child or other parents regarding a teacher in many years. I hope that
the principal addresses these matters with Mr. Reynolds before more students leave or don't return next year.
Thanks

2/18/2015 8:09 PM

39 These comments pertain to my 5th grade child only. My 3rd grade child has had a wonderful experience. I feel
there is a lack of communication amongst 5th grade teachers, especially our homeroom teacher.

2/18/2015 7:50 PM

40 I have no issues with teachers or education in the school. I am very disappointed with the school communication.
Should not have to spend hours on computer going to different areas/sites to find out what is going on. Any
notification I do get is usually the day before. It is hard to plan around school events when you work when
receiving short notice. Also, there are a lot of good families trying to get in the school. It seems the school caters
to people who are not involved with their children's education. The kids that are not at the expected grade level
knowledge - should not be there. It is a good education and some people I feel are just taking up space.

2/18/2015 7:44 PM

41 I understand parents need to volunteer, but I do not like that they don't ask for identification. I checked in typed
my name took my picture and was off to my sons class. I just feel it needs to be more secure. But overall I love
the school

2/18/2015 5:54 PM
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42 There have been times that I have left a message for the principal/assistant principal and haven't reached a
callback. Anytime I email or ask for my children teachers to call me back they do or the email me in the same
day.

2/18/2015 5:44 PM

43 I have no words to describe my frustration. A new administration would benefit the outcomes of this survey. 2/18/2015 5:31 PM

44 One thing I would love to see more is more communication from the school. I know we are a new school and
there will be growing pains, but I think going forward if communication is done in a timely fashion - it will avoid
further confusions. I would also love it if the teachers in the older grades communicate to parents on a monthly
basis on how our children is doing. I really am pleased with my child's teacher, however other than the parent
teacher conference, I really don't know how my child is doing academically, nor do I know when I should check
Infinite campus By communicating at least month to parents, we havery a sense as to where our child is at,.we
can help our child and/or get other assistance as needed. Lastly, common core math is HORRIBLE! I have seen
my child master math concepts in her previous school and is now struggling because she has to "retrain" her
brain and it is confusing her to no end.

2/18/2015 5:19 PM

45 1.THERE NEED TO BE MORE SPECIFICS IN THE AREA OF GIVING STUDENT CITATION. I THINK
CITATION SHOULD BE GIVEN ON VERY SERIOUS ISSUES AND NOT ON TRIVIALTIES. 2. I THINK WHEN
STUDENTS HAVE DISPUTE, THE STUDENT WHO IS THE 1ST AGGRESSOR SHOULD BE PUNISHED
MORE, PUTTING BOTH STUDENTS ON THE SAME LEVEL OF PUNISHMENT IS GROSSLY UNFAIR. THIS
SHOULD BE ADDRESSED. IT GIVES ROOM FOR KIDS THAT ARE NOT WELL BEHAVED TO PUT OTHER
AVERAGELY BEHAVED KIDS IN TROUBLE. 3. I THINK HOME WORK FOR SOME GRADES (ELEMENTARY)
ARE VERY REPETITIVE AND NOT CHALLENGING FOR THAT GRADE LEVEL AS I HAVE SEEN IN SOME
OTHER PUBLIC SCHOOL OF THE SAME GRADE. 4. STUDENTS SHOULD BE PERIODICALLY MOVED
FROM THEIR SEATS TO ANOTHER ALL MY COMMENTS ARE FOR THE ELEMENTARY SCHOOL

2/18/2015 4:59 PM

46 Mrs. Bother is a great teacher! 2/18/2015 4:52 PM

47 My rating is not towards ALL teachers. The school website seems like it's more towards the Elementary school
even on social media. The school should have a page and website just for Middle/High School and a link for
students. I understand that this is a new campus still learning as you grow. Take notes from other campus. I
know that teachers have a their own page where students can go to. It's too busy and confusing. Then we are
told to go to Portal campus. Have everyone on one page. On another note I do enjoy the Portal Campus. Thank
you.

2/18/2015 4:39 PM

48 I would really appreciate more contact from the middle school teachers. My child has 1 teacher (Ms.Griffiths) who
is very consistant with using remind to let me know what is going on in class and what things are coming up. It is
very helpful. We also have 1 teacher who has used remind twice all year long to let us know a quiz was coming
but I would appreciate more contact. None of the other teachers have a remind code.

2/18/2015 4:01 PM

49 Somerset rocks!!! 2/18/2015 3:47 PM

50 Great school and great job staff very hard working 2/18/2015 3:20 PM

51 I have twins who are in same class so for number 14 i marked disagree because one is and one isnt 2/18/2015 3:09 PM

52 My kids are not at all challenged. I don't feel welcome in either classroom. I feel like they want us to buy things
instead of help in the classroom.

2/18/2015 3:06 PM

53 Great school 2/18/2015 2:50 PM

54 Overall I love the school and the staff. Office staff and principal are wonderful! We've voiced our concerns with
Miss Sakellariou multiple times regarding our daughter's homework or lack of it in comparison to the other third
grade teachers and I think she has done a disservice to her students in preparing them for 4th grade by being so
"lax". I can only hope my daughter will swim instead of sink next year. On the other hand, Miss Baxter is
wonderful and I feel my daughter although half day, will be ready for first grade! Miss Baxter is easily accessible
and there for solutions/concerns regarding her students. I would have never guessed, if I didn't know, she was a
first year teacher! Love her!

2/18/2015 2:35 PM

55 it would b an A if it had a gym. 2/18/2015 2:28 PM

56 I love this school and am thrilled to have my children going here. Even though I know it is out of your hands I do
have a problem with the new core math I think it is ridiculous and makes no sense at all.

2/18/2015 2:16 PM

57 The lady in the middle/high school office is not friendly. I have only come a couple of times and she acts put out
each time I am there.

2/18/2015 2:15 PM

58 Spanish Club 2/18/2015 2:09 PM
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59 teachers that teach my child never reach out to me i always do the reaching out 2/18/2015 2:08 PM

60 I would like better communication provided and more in advance. For example, I didnt know Friday a couple
weeks back was a half day until the week of and had to scramble to make arrangements. I downloaded the
reminders app and have not received any reminders.

2/18/2015 2:07 PM

61 I have 2 children at Losee and am overall very disappointed in both teachers lack of communication regarding
how the kids are progressing. It is hard to gage how my child is doing and what things I need to reinforce and go
over with them when I'm not sure what is going on in the classroom. I have contacted the teachers to find out
more information on classroom curriculum and not gotten much feedback. Both teachers are 1st year teachers,
which I was really uneasy with, and now I know that my feelings weren't erroneous. Coming from a public school
to a charter I had higher expectations, especially since the public school was really great at keeping parents
informed of progress or lack of. I believe the school and teachers will continue to improve as this is only the first
year this campus has been open. After long discussions with other parents and my husband, I have decided to
keep my children at Losee for the 2015-2016 school year. I am hoping to see, and experience, more feedback
and effective communication between the teachers. I have been really pleased with the extracurricular activities
offered and how quickly the library and hot lunches are coming to fruition. I am mainly displeased with the
teachers that my children have received.

2/18/2015 2:02 PM

62 Answers are for Middle school 2/18/2015 1:59 PM

63 I would like to have child to have more opportunities to use math and science through extracurricular activites. 2/18/2015 1:51 PM

64 Very disappointed in the scheduling of sports programs. I would give an "F" to this school in that regard. It would
be better to cancel the extra sports programs, because no one knows how to schedule games, and pictures at
this school! Your athletic director should be fired!

2/18/2015 1:39 PM

65 It's very difficult for parents to track how their children are doing. The report cards are very different from the
normal A,B,C letter grades. I was expecting there to be a spot for a grade for each quarter. I was unable to
compare the progress from Quarter 1 to Quarter 2. I don't know if my children's grades have improved or not.
Also, I could not find a spot for the teacher's comments on the report card. I've spoken to one of my boy's teacher
regarding this matter. I've explained that it's difficult to see where they are in terms of grades. The teacher
explained that there is only one column for grades. The parent only sees the current number, not by quarters.
Plus, the teacher explained there isn't a place for comments except for specific comments for assignments which
are not visible to parents. I have been receiving my children's papers, but would like a clearer way to track how
my children are doing.

2/18/2015 1:32 PM

66 Some questions can not easily be answered with an "Agree" or "Disagree". ex: 14. My child(ren) feel comfortable
in the classroom. Not all the time, it is not so black & white

2/18/2015 1:29 PM

67 I am just so grateful for every ones help, support and love for my son. We had a really rough time with horrible
communication his kindergarten year. I believe he is making major improvements and will continue to pray and
hope he does even more!! Thank you for how wonderful you truly are! I love everything from the decor, to the
constant roaming of staff looking out for the kiddos, to the events that have been implemented so quickly, for the
flexibility and understanding, I am just very impressed!! THANK YOU SO MUCH!!!

2/18/2015 1:19 PM

68 The faculty is really amazing! thank you for providing my tow children six and second grade a quality education. 2/18/2015 1:16 PM

69 Unfortunately we are considering moving our son in the next quarter to another school. Mr Reynolds has been
the biggest dissappointing factor. Thanks to his teaching style I have to pay for summer school to bring up my
sons grade. What a complete joke. I want my son out of his class immediately!

2/18/2015 1:16 PM

70 I feel that if a child gets citations after the second time the teacher should have a parent teacher and principal
conference and see how the issues can be resolved..

2/18/2015 1:12 PM

71 This survey ought to have a choice that equates to neutral for those things about which people feel ambivalent. I
like my kids' teachers, but I do think one of them is too harsh with the kids. She kind of yells. Otherwise, it's ok.

2/18/2015 1:11 PM

72 I have chosen unknown because I haven't had to use that resource. My kid has a little bit of trouble adjusting to
the new school but it's getting better. My 1st grader was not able to read at the previous school and within weeks
Mrs. Follmer has given her the confidence and instruction that she needed and now she is reading pretty well.

2/18/2015 1:07 PM

73 my daughter is enjoying school and learning a lot. 2/18/2015 1:05 PM
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74 Mr. Holsworth is the most disorganized teacher I have ever met. More often than not I email him and get no
response. If I ask him questions he often doesn't know the answer, and only gives me platitudes and vague "He's
doing fine" the few times I ask how my son is doing in specific areas. Lucas also brings home almost no
homework. In 4th grade he should really have more than one small worksheet per night. I've asked for more but
he has not once provided more. There are entire WEEKS when Lucas does NO MATH at all. This is very
concerning to me! I have tried to discuss this with Mr. Holsworth several times, but get nothing in return. ~Renee
Wiseman (702)327-7390

2/18/2015 1:05 PM
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Q2 This school provides a safe and secure
environment.
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Q3 My child receives quality instruction in
reading/language arts at this school.
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Q4 I feel the reading curriculum is
preparing my child for success in the next

grade level.
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Q5 My child receives quality instruction in
math at this school.
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Q6 I feel the math curriculum is preparing
my child for success in the next grade.
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Q7 The principal is available and easy to
talk to.
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Q8 The principal resolves matters in a
timely manner.
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Q9 This school allows input and welcomes
parent contributions.
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Q10 The office staff is courteous and
helpful.
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Q11 My child's teacher communicates
his/her progress regularly.
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Q12 My child's teacher is available to me.
Answered: 174 Skipped: 1

42.53%
74

44.25%
77

2.30%
4

9.20%
16

1.72%
3

 
174

 
1.83

Minimum
1.00

Maximum
5.00

Median
2.00

Mean
1.83

Standard Deviation
0.97

Strongly Agree Agree Strongly Disagree Disagree Unknown

(no label)
0%

20%

40%

60%

80%

100% 1.72%9.20%
2.30%

44.25%

42.53%

 Strongly Agree (1) Agree (2) Strongly Disagree (3) Disagree (4) Unknown (5) Total Weighted Average

(no label)

Basic Statistics

12 / 25

2015 Parent Survey Somerset NLV Campus SurveyMonkey

502



Q13 Teachers at this school provide
meaningful homework.
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Q14 My child(ren) feel comfortable in the
classroom.
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Q15 My child(ren) feel comfortable in the
lunchroom and playground.
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Q16 Teachers effectively handle classroom
disruptions.
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Q17 My child's teacher takes an interest in
his/her education.
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Q18 Classroom support staff meets the
needs of my child.
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Q19 I would recommend this school to
other parents.
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Q20 Overall what grade would you give this
school?

Answered: 175 Skipped: 0
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1 As I have an elementary and middle schooler I want to clarify my disagree statements. The disagree statements
are directed at the middle school side. I feel my 6th grader has not received adequate homework and he regularly
comes home talking about disruptive classmates and the teacher are not doing anything about them.

2/28/2015 6:11 AM

2 On safety security needs improvement by not having easy access to enter the building. from main lobby & outside
playground during pickup & drop off. In main lobby there should be a locked entryway on both sides of hallway.
Sometimes there is no one at front desk and even if someone there can't prevent acess entering elementary &
middle schoolers. Outside on west playground during arrival & dismissal anyone can enter building. My concern
is to prevent school shootings & people who shouldn't be getting kids parental abductions or strangers re
kidnappings / sexual offenders.

2/26/2015 2:02 AM

3 My kindergartener gets appropriate homework. I wish my 3rd grader had more meaningful homework. I don't feel
as if just doing ScootPad is sufficient.

2/24/2015 9:25 AM

4 There is no discipline outside the classroom. At lunch and the playground and after school is a free for all. The
middle schoolers are out of control. The language my elementary school kids hear before and after school is
horrible. The lower grades are maintained, but the higher grades are getting worse every year. If the older kids
are not disciplined, we will transfer next year. It is becoming just like public school. The parking lot is scary!!

2/24/2015 9:06 AM

5 My son's teacher needs to communicate with us more often. We don't know what and how is our son doing in his
class. He is supposed to be seen by an in house speech specialist but still haven't been seen.

2/23/2015 8:39 PM
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6 My 3rd graders have strugged with reading. I've mentioned this several times to my children's teachers about this
as well as their struggle with spelling. Since transferring to the Skypointe campus both of their new teachers have
helped us identify what has been the main reason for this disconnect. They have both been placed in an REI
group and are making solid improvements since. In regards to homework this past year I've been extremely
disappointed with all the homework being done online. With math, as a parent I'd like to see an example of how
they want the work shown. With it being online there's no examples shown in scoot pad. Plus the kids cannot
work on their writing skills at home. There was no class projects that were done at home ever! The office staff
was always kind as were all staff we've meet over the past year in a half at this school. My only complaint with
the front desk staff is that I had to repeatedly ask to see some of the Lost and Found that had been placed out of
view from "important eyes" in December '14. Overall I'd say this school needs and should re-evaluate the
homework done at home in elementary. More writing NEEDS to be done.

2/23/2015 5:01 PM

7 I have 3 kids, a fulltime job and a husband that deploys. I don't have time to donate at the school. I'm sure it's
very rewarding, but I just can find the time. Thanks for all you do.

2/23/2015 4:51 PM

8 Front office staff is not always kind at all. The principals assistant with the brown curly hair is the rudest person I
have ever encountered at this school. The teachers are amazing and the principal is amazing bravo on the
changes made in administration let's hope they continue to clear out the bad with the better.

2/23/2015 2:02 PM

9 We love what Somerset has to offer but we feel the lunches are crazy. My boys will come home with lots of food
left and being concerned I'll ask why they didn't eat. The answer I usually receive is they were so squished in
their seat, they didn't have room to move. My boys also say how loud and out of control it is during lunch. They
have told me they would rather be doing classwork than go to lunch.

2/23/2015 12:29 PM

10 Suggestion-Please split up Elementary and Middle school events. It's just TOO many people in one building.
Open house was crazy. Even consider splitting the time AM and PM Kindergarten come. Almost 40 parents in
one classroom. You could hardly move. And please continue to work on school wide to home communication. It
has improved but still has a long way to go. Thanks!

2/21/2015 11:51 PM

11 We felt that leaving a traditional school and coming Somerset our child would be in an environment filled with
more students that enjoy school (as he does), and less of those that are disruptive (this was the norm at his
previous school). Unfortunately my child complains regularly that about half of his classes have students that are
not interested in school, are disruptive, and very little is done by the teachers to control these students. We heard
great things about Somerset, hence why we chose to enroll our child there. We are hopeful that the
administration will look closely at the students they select, and those that are invited to return next year. We are
very pleased with the teachers/coaches, and the program for Robotics.

2/21/2015 8:16 PM

12 The only issue i have with Somerset is the parking lot...it is dangerous! What is sad is it is not the patrons of the
local businesses that are speeding and causing dangerous conditions but the parents of the students. Not sure
what can be done the volunteer staff is doing a great job.

2/21/2015 2:13 PM

13 I feel this school doesn't have a curriculum that is consistent. Teacher does not provide feedback until student is
disruptive. The environment is welcoming however administration is closed. I feel the school has no clear vision
and is not as inclusive as the population. Ex.) The hoedown. So again the package is pretty but what's
underneath needs work.

2/21/2015 11:58 AM

14 My main concern at this time is security and safety. This is our second year at this school and I feel like it's still
not secure enough. I know there are cameras and you have to be buzzed in through the front, but that still isn't
enough. The east multipurpose room is used a lot for school functions and the doors are unlocked with no
security. Also, there needs to be crossing guards out on the main streets by the school. It would be great to see
some school zone lights installed as well. The speed limit is 45 mph on the street in front of the school and
people just zoom by there. It's 35 mph on the east side and you see the same thing. Those streets are very busy
due to the school and the fact that there are many businesses in the same area. I'd like to see more
security/safety.

2/21/2015 9:07 AM

15 My main concern, which I also hear from other parents, is the lack of communication from the school to parents. I
think consistent weekly newsletters via email would be a great help. I have missed events because I was
unaware.

2/20/2015 9:59 AM

16 No comment! 2/20/2015 9:15 AM

17 The school needs a librarian, rather than running the library based on volunteers. This would provide students
with a more accessible library program.

2/19/2015 11:22 PM
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18 I love this school, 2 of my children attend and I couldn't be happier. Ive never needed to speak with the principal,
but the rest of the staff is always very helpful when I have a question of concern. My second grader has just
started coming home with homework but it looks like it will be helpful. My daughter had a problem on the
[playground in the beginning of the year, everyone help her through it, however she is still a little weary of the
playground because of it. Again - I am so happy with this school, thank you for doing what you do.

2/19/2015 6:48 PM

19 Outside the classroom its very unorganized 2/19/2015 4:51 PM

20 We love this school, and feel so greatful to be a part of it.....keep up the great work!!! 2/19/2015 3:05 PM

21 I feel like communication between parents and teachers could be improved. 2/19/2015 1:05 PM

22 I feel Like you need to understand why I marked what I have marked. I have not had to deal with the principal this
year so I'm not sure how she handles things.And the reason I have marked so low on the curriculum and
instruction is because common core is being taught. I know it is not your fault it is the law, but I want you to know
how I feel about it and I hope your school is fighting to stop common core! I know the principal is not but I hope
Somerset School board is. I wish you would let parents know how Somerset feels about issues that effect are
kids. For example Common Core and the Sex ed debate. So I can have a more educated understanding if this is
the school for my kids. Please consider doing a news letter and letting parents know where you as the Board
stands. Thanks! So far I have had a better experience with this school then public school. But I still think you hire
to many people who have been trained in the Clark county school district.

2/19/2015 11:38 AM

23 I would like for my daughter to bring home more homework instead of the same thing every single week. Would
love for you to have a GATE program for kids who are ahead in their class.

2/19/2015 11:37 AM

24 Excellent school 2/19/2015 11:28 AM

25 There could be a little better communication between the school and the parents. There has been a few times
that I wasn't aware of events within the school and if I do know about an event/classroom party/tryout/club the
information wasn't very detailed and left me with more questions. Other then that we are very pleased with the
school so far :)

2/19/2015 9:14 AM

26 I would love to recommend hallway lockers for the Jr. High students. The back backs are rediculously heavy. It's
time for a locker. Thank you!

2/19/2015 9:09 AM

27 My son's teacher is amazing Mr. Mayes, he's very uncerstanding and really knows his class his kids in that
classroom and he works with parents. I feel blessed to have him this year.

2/19/2015 7:53 AM

28 Mrs. Barranca is an awesome teacher! She is what my daughter Alyssa needed this year, a teacher that cares
about her education. Alyssa has learned so much this year. My hopes are that my daughter gets a teacher next
year that cares as much as Mrs. Barranca. Thanks you for all that you do. Sincerely Michael Nibert

2/19/2015 5:04 AM

29 First, Location of the school and its parking situation is not welcoming. The gate open times are not parent or
child friendly-if they are staffed then they should allow students to enter, not barred from or intimidated to enrole
in the daycare program for being 5 minutes early. Office staff can't be considered helpful or courteous when they
do the absolute minimum for you with an attitude as if they are being bothered. This was noted on several
occations- are they paid to be there? No excuse, paid or not- they should provide quality, friendly customer
service. Quality of what is being taught is fine, however, the lack of any homework and or feedback of completed
homework leaves us to guess our childs learning levels. Teachers provide feedback when they have to. Friends
we have who have children in public school have a better situational awareness for what thier child is doing in
class and how well they are doing just by simply seeing the childs corrected homework. They are assigned books
to read and have a reading log to fill out, so they will ultimately be better prepaired for the next year by thier sheer
amount of work they produced in and out of school. We feel that we need to enrole our child in an after school
learning program so that we help maximise thier abilities. As parents we feel that this school does not challenge
our child to thier full potential. How well they are prepared is relitive to what the schools expectations are. We, in
the past would have graded this school as an "A" but after so many changes, we can only give you a "B".

2/19/2015 1:05 AM

30 Communication has appeared to be lacking (i.e., sports). 2/18/2015 10:13 PM

31 I think the nurse and ranch staff are wonderful. My daughter was at Emerson last year and I feel she was
challenged and allowed to advance. I feel this campus is focused on kids who are behind to the detriment of
advanced kids. The homework hasn't changed all year and isn't meaningful. The teacher is responsive if I have
an issue but unless I initiate something I never hear from her. My experience has been so negative that we are
transferring to another school next year.

2/18/2015 9:03 PM
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32 I wish Kindergartners had more instruction time. I feel that some children are more behind then others and it
seems the classroom still moves forward. Also I think passing time for Middle school children should be
staggered by grade levels. I know our middle school has a hard time in the hallways with them being so over
crowded. But all in all this is the best school we've been enrolled in by far.

2/18/2015 8:30 PM

33 I love Somerset. I have no complaints. Mrs. Barranca is a great teacher! 2/18/2015 7:51 PM

34 Funny that I can give the school an "A" but my child can not earn an "A." I do not like the 1-4 grading system
because the students can not achieve a 4 on assignments even when no errors are made. I don't care if it's a 4
or an A, but make it achievable!

2/18/2015 7:47 PM

35 It starts at the top. 2/18/2015 7:29 PM

36 This year thre seems to be a lack of communication from the school. I appreciated the Facebook updates, weekly
prerecorded phone calls from the principal and emails. There also seems to be a lack of activities at the school
this year and any information regarding field trips.

2/18/2015 7:10 PM

37 I feel that the Math teacher, Mr. Banta bashes the kids dreams. He uses dirty cuss words at the children, and I do
not think this is appropriate. Mr. Moran is such a VERY, VERY AWESOME TEACHER. He takes so much time
out of his schedule to help my child. Recently, he did everything in his powers to make sure my kid was not
overwhelmed over the assignments that he hadn't completed!! I love him a lot!

2/18/2015 6:44 PM

38 I love this school my son loves it he is in 1st grade and my youngest will be attending this fall she can't wait to
start

2/18/2015 5:19 PM

39 The school has gone through three principles since our child started school with Somerset which I found
distracting and the lack of consistency can be deprive the school structure. The lunch program can improve .
When it comes to purchasing meals through the website. In the beginning I purchased five meals and out of the
five my child was asked to pay four times. I contacted the person of contact and she never returned my many
emails. I then contacted the front desk and I was told that they will take care of the four meals it was owed. As of
today no such promise was done. Additionally, the after school programs are lacking. There's not many activities
or sports for elementary. I'm not sure if it's due to assistance. Another, the school hours can be change as well.
The parking lot is being shared by several other businesses and a separation of time such a 45 minute can
eliminate traffic and possibly eliminate any chance of accidents. Please accept my information as not whining but
as suggestions. Three years ago the school was flourishing and now it seems it doesn't have the same spark.
Thank you.

2/18/2015 5:15 PM

40 I have watched my child grow while attending Somerset NLV! Mr. Bryson is an amazing educator. He gives the
children instruction they can understand at a pace that is appropriate. Children are not overwhelmed and they are
excited to learn! I am pleased with all the extras my child participates in as well. My child enjoys going to other
classes during his time at school. Kudos to music, art, Spanish and Ranch Time instructors who I have observed
with my son. The entire team is amazing! Going to miss this campus when we transfer to one closer to home. I
can say without a doubt that this campus was worth the half hour drive to school each day for my son! Wish Mr.
Bryson was going to teach at the new campus for 1st grade. Blessed that my son has had such a great year and
looking forward to many years with Somerset Academy!

2/18/2015 4:53 PM

41 There is no communication at this school. I am unaware of who is working with my child and unaware of what my
child is working on or the progress of my child's skills. When things are discussed with me, there is not any follow
up to make sure my concerns are being addressed or feedback. Items on my child's IEP have been checked off
as "met" but my child is still unable to do certain goals.

2/18/2015 4:53 PM

42 While my kids grades are ok, I haven't been satisfied with the communication system. I feel there should be ONE
weekly email with all announcements, sports meetings, NJHS etc. I don't think 30 min before a meeting, (through
facebook-thank you tiffany b) is acceptable. It seems like parents have to go looking for the info, and the site isn't
updated. My child had a teacher who was replaced after the year started- it wasn't until recently that a weekly
homework schedule. There has been very little communication from the teacher also-until recently. I don't know
if my child is on track or falling behind. I know that communication was a big issue last year as well, but I had
hoped we (the school) would have worked out the kinks by now.

2/18/2015 4:53 PM

43 My only concern with this school would be the picking up and dropping off of students. Even though most days it
runs ok, it still seems a little chaotic especially for elementary students

2/18/2015 4:47 PM

44 Communication from 5th grade teachers has been minimal this year. I feel that there had not been as much
opportunity for field trips or clubs this year. This could be sure to lack of communication from I. I would like to see
teachers send out emails or provide more consistent updates.

2/18/2015 4:47 PM

45 I do not like the fact that we need to go to the website to be informed about what is going on at school. Also,
report cards aren't sent home anymore?

2/18/2015 4:44 PM
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46 Other than an issue with another student bullying, my child has been very happy at this school. The situation with
the other student was swiftly dealt with, and to my knowledge, there have been no further issues.

2/18/2015 4:22 PM

47 I'd still like to see my kids pushed more. I don't feel their education is at a higher level than my kids got at
Goynes ES. I had hoped it would be better. I do like that the kids are generally better behaved at Somerset and
the teachers are good. I'd like to see more opportunities for the higher level kids to be pushed and encouraged.
Thanks!

2/18/2015 3:58 PM

48 Amazing school overall. I just wish something could be done about our teacher. 2/18/2015 3:52 PM

49 Not a fan of the building and playground area. My child has had a few issues while at recess where he did not feel
safe from other students and said there wasn't a teacher nearby (though nothing major). Other than that, we are
very happy with the teacher and office staff. They are fabulous!

2/18/2015 3:22 PM

50 I think teacher need to the parent more involved and also sending homework's home to students 2/18/2015 2:56 PM

51 I am extremely thankful that door buzzers have been installed at the front office. I was a little nervous about the
security of the students in the past due to the open nature and proximity of the school to the other businesses that
share the same parking lot. I feel the communication regarding what is going on in the classroom for my
kindergartener is great, but not so much from the 5th grade teachers.

2/18/2015 2:54 PM

52 Communication this year has been TERRIBLE! Especially from the administration. Bullying is out of control.
Overall it's been a very frustrating year.

2/18/2015 2:50 PM

53 My son really like going to this school and he does better now compared to other schools he attended to.Thank
you for all the hardwork!

2/18/2015 2:46 PM

54 Very little parent communication from teachers. 2/18/2015 2:36 PM

55 Our kids enjoy Somerset and we appreciate everyone's efforts to keep it a nice environment for growing and
learning. We just wish there were more effective discipline for the 4-5 students in our sons 2nd grade class so the
disruptions could be minimal. Our daughter's 1st grade class has been great.

2/18/2015 2:27 PM

56 Great school! 2/18/2015 2:22 PM

57 My son has been going to this school for the past three years and every year there are changes. Last year was a
great year with Dr. Lee, not sure the reasons of why she left, but she had great policies and didn't tolerate
bullying, goofing off, miss behaving. This year mu son has come home and discussed bullying from 8th graders
and kids miss behaving. The teachers do send the students out of class, but it is the same kids that act up and
cause distractions in class. I have also noticed that there aren't awards programs anymore, last year every
quarter had awards for honor roll and other achievement's. On nights where you have events, there seems to be
no supervision of kids and no dress code. I saw kids wearing revealing clothing, pajamas and inappropriate
clothing, there should be a dress code at evening events. Lastly, with a combined K-8, there seems to be this
combined functions an my middle schooler is very bored or sees these events as kiddy. You might try having the
older kids run the K-5 funcations, so they feel more part of the school. I think there needs to be middle school
functions for 6-8 graders.

2/18/2015 2:19 PM

58 I am very disappointed in the NONCOMMUNICATION the principal has with the parents. Every once in awhile I
receive an email from the principal with some communication but nothing like I received last year with the other
principal. No COMMUNICATION on upcoming events or what donations are needed for the events. In October I
was told that I needed to go to the school website for ALL communication until the launch of Infinite Campus. It is
now the end of February and still NO COMMUNICATION on Infinite Campus. Of course, there is a link on the
school website but we were never given an activation key code. One parent/teacher conference so far for this
school year. Last year was my childs first year at this school and it was very welcoming. This year, not so much!
If I knew at the time of registration for this school year the principal from last year wasn't going to be at this school
this year, I probably would have switched schools just because I liked her and the communication so much. I am
so disappointed this year but hope for the best in the future.

2/18/2015 2:17 PM

59 Too much litter all the time on the school grounds. Looks junky and the overall impression of the school goes
down. Makes me feel like the school is less SAFE because of the trash also, because I associate litter with bad
parts of town.

2/18/2015 2:12 PM

60 I truly love the somerset environment but my only problem has been with the special education program. I feel
that they do not have enough properly trained special education teachers !! I know the teachers care about my
child and have provided a very caring loving environment but they don't have the time or tools to handle any
children with special education needs, as a result of this my child has fallen behind this year and I will have to
look at other school options for next year.

2/18/2015 2:00 PM
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61 My child is an above grade level learner and I feel they are not as challenging as I would hope. I know that it is
impossbile to teach all things at all students' levels but a little more differentiation would be nice.

2/18/2015 1:59 PM

62 there are a lot of things that I appreciate about Somerset Academy. Some of the teachers are very helpful with
the children. When my child first started in this school, I was told that there were an extra 30 minutes per day in
which children who were excelling would receive additional, challenging studies in the different areas being
taught. not only did I find out that many times the children were just told to read during this 30 minute., the 30
minutes has been taken away entirely and absorbed into the regular school schedule. There is nothing to help my
child Excel in any of the subjects. This is very frustrating to me. I don't want her in a regular Las Vegas public
school, but I was told she would be challenged. I feel like I was lied to. The assistant principal seems to be very
approachable, and shows up at many of the events that I have been to. I think I have seen the principal at one,
aside from the science fair. Speaking of the science fair, my child's science teacher told her students that the
grade they got for their science fair projects would count toward their second semester grade, and help bring a be
up to an A. When my child received a be on her report card and a be for her semester grade she asked her
teacher about the science fair project. The teacher merely told her that the science fair project would count
toward the next quarter's grade. I don't think this is fair to the kids.

2/18/2015 1:54 PM

63 This school is not at all what I had envisioned for my children when I crossed over from public to charter. The
administration staff to say the very least is subpar. The only exception to this is Mrs Deanda. Front desk staff is
also exceptional. That's where that stops. This school has had three principals in three years and its apparent.
My suggestion, start looking for a fourth because this one isn't any better. As far as the teachers are concerned
MOST have been wonderful but a few should consider changing careers. Definitely would not recommend this
school.

2/18/2015 1:52 PM

64 I feel like the way that lunch is handled doesn't set children up for getting the proper nutrition they need for the
day. Allowing kids to play as soon as they are done eating makes them rush through the lunch. I think the kids
need a set time that they spend in the lunchroom without the availability to go outside as soon as finished. They
need that food for energy to get them through the rest of the day! Kids will always choose play over sitting and
eating. I think that the lunch time procedure should be reviewed.

2/18/2015 1:47 PM

65 There are many disruptions in my child's class. There have been many children with out of control behaviors
(reported by my child and teacher) and these disruptions take away from the instruction time from the other
children. My daughter has voiced her frustrations that she is not getting enough instruction time due to the
negative behaviors of the other children.

2/18/2015 1:45 PM

66 There is also a big bias against African American students 2/18/2015 1:20 PM

67 Why don't the young kids leave through the east entrance..(walkers).so it's not as crowded .. 2/18/2015 1:17 PM

68 The unknown's I listed number 16 and 18 are only bc I haven't been in the classroom to witness. However I'm
sure I would select strongly agree if I were to witness it. This is my son's first year with Somerset and has so far
had a wonderful experience, I am pleased and very happy with the school and staff. I am excited to have my
daughter start her education at Somerset this coming year.

2/18/2015 1:13 PM

69 Our first year at sommerset was amazing this being are second year I can see changes that have created an
equalization with CCSD that are not desired. We mad the choice to move to Sommerset because if the creative
and encouraging atmosphere. Our child needs the limits pushed to meet his full potential and the opportunity to
succeed and in this year we can see a normalization effect of needing to help those struggling to achieve leaving
children like our son to do minimal work and still be viewed as excelled.

2/18/2015 1:12 PM

70 I believe the only thing the school is lacking is better security. The placement of the playground, main office and
frequently traveled areas allows for lots of onlookers and unwelcomed visitors. Having the perimeter of the school
better manned may reduce the opportunity for terrifying instances.

2/18/2015 1:10 PM

71 According to what I have observed, classroom management is a major concern, as behaviors are not being delt
with accordingly. Thank You!

2/18/2015 1:08 PM
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Q2 This school provides a safe and secure
environment.
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Q3 My child receives quality instruction in
reading/language arts at this school.
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Q4 I feel the reading curriculum is
preparing my child for success in the next

grade level.
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Q5 My child receives quality instruction in
math at this school.
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Q6 I feel the math curriculum is preparing
my child for success in the next grade.
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Q7 The principal is available and easy to
talk to.
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Q8 The principal resolves matters in a
timely manner.
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Q9 This school allows input and welcomes
parent contributions.
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Strongly Agree Agree Strongly Disagree Disagree Unknown

(no label)
0%

20%

40%

60%

80%

100% 5.42%3.61%1.20%

36.75%

53.01%

9 / 23

2015 Parent Survey Somerset Sky Pointe K-5 Campus SurveyMonkey

525



Q10 The office staff is courteous and
helpful.
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Q11 My child's teacher communicates
his/her progress regularly.
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Q12 My child's teacher is available to me.
Answered: 166 Skipped: 1
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Q13 Teachers at this school provide
meaningful homework.
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Q14 My child(ren) feel comfortable in the
classroom.

Answered: 165 Skipped: 2
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Q15 My child(ren) feel comfortable in the
lunchroom and playground.

Answered: 166 Skipped: 1
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Q16 Teachers effectively handle classroom
disruptions.
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Strongly Agree Agree Strongly Disagree Disagree Unknown

(no label)
0%

20%

40%

60%

80%

100%
14.97%
1.20%

35.33%

48.50%

16 / 23

2015 Parent Survey Somerset Sky Pointe K-5 Campus SurveyMonkey

532



Q17 My child's teacher takes an interest in
his/her education.

Answered: 166 Skipped: 1
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Q18 Classroom support staff meets the
needs of my child.
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Q19 I would recommend this school to
other parents.

Answered: 166 Skipped: 1
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Q20 Overall what grade would you give this
school?

Answered: 166 Skipped: 1

# Comments Date

1 MY daughter comes to me sometimes saying "they ran out of lunches even when i raise my hand for lunch count.
and did not get any thing just a few fries for a couple bucks. This school needs improvement during lunch time.

3/4/2015 8:02 PM

2 This is providing my daughter with an exceptional education!!! Thank you Somerset. 2/28/2015 5:55 PM

3 This is our second year at Somerset and we couldn't be any happier. My children and I both love being a part of
the Somerset family.

2/23/2015 4:48 PM

4 LOVE the 5th grade Enrichment period! 2/22/2015 12:24 PM

5 Get rid of common core!!!! 2/21/2015 5:57 PM

6 So thrilled to have my children attend this school. Each day I drop off my daughters, I am thankful they are
enrolled here. Thank you for all you do. Please don't change. :)

2/19/2015 11:19 PM

7 I'm very impressed with this school. I have one child at somerset and one at quest since he has not been lucky in
the lottery, and the difference is night and day. I forgot what a real school should be run like being at quest and
somerset has been a breath of fresh air!

2/19/2015 5:03 PM

8 I love that my son is able to go to this school. I do wish their was more full time kindergarten classes open. 2/19/2015 4:23 PM

9 This school has so much potential and yet it is performing like any other public school, mediocre. I had high
expectations for both the school, teachers and staff. I feel let down. Teachers are focused primarily on students
who are behind and pay no attention to those who are excelling. This school is not challenging and has left my
children feeling bored and wanting to be homeschooled so they could move at a faster pace. The staff is often
rude and short not only with parents but with students. This school may have a waiting list but that is no excuse to
treat the parents and students attending poorly. There is a lot of homework sent home and it is ridiculously easy
and repetitive. It often is reused from the year prior and had mistakes and the dates are often wrong. I feel that a
school with so much parental involvement should be having opportunities for students who are above grade level
to either be split into groups to continue excelling or be allowed to do reading and math in higher classes. This
country was not built on everyone being the same or average, so why hold kids back. The goal is to have them
learn as much as possible not keep them the same. I was told by my child's teacher that there was nothing else
she could teach him since she had to stay at grade level and he is two grades above where most kids his age
are. That does not sound like a great teacher to me. They say kids are challenged within the class. Maybe some
teachers do this, but I have not found this to be true. Let's forgo the homework and make the school work more
challenging and have the staff remember that just because kids are wearing a uniform, this is not a prison. Staff
above everyone else should be a lot more courteous, especially the front desk and principal.

2/19/2015 11:18 AM
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10 The amount of homework takes away from the experiences children should be experiencing. If 6hrs and 45 mins
of instructions isn't enough then changes in the school need to be made. Nightly assigned homework, reading,
math facts, sight words and projects get overwhelming for children and parents when this school already has
longer hours then other schools.

2/19/2015 10:54 AM

11 I love this school and everything they do for my child. The only area I am very DISPLEASE is the company
provided lunch for our children. Is been 2 years and they have not changed their bad food or attitude. They are
still serving raw and uncooked food, not enough food and mishandling food. Now they are even handling the
money. How do we know that they are counting and collecting money correctly. How does the school know they
are collecting they right amount when they are doing the count and collecting the money. What is it going to take
to get a new company for lunch, on of our kids sick.

2/19/2015 10:02 AM

12 I feel like my student has a FABULOUS classroom teachers. However we have had some real problems with the
support staff and specials teachers. The music teachers in particular are degrading to my student without really
knowing who my student is or his feelings. He is now afraid of the music teacher and going to music class. Also
we have had issues with the aid Ms Parkerson making my student feel stupid and upset.

2/19/2015 7:56 AM

13 My child comes home confused on homework, says they just have to show they did the work, it's never checked
to see if it was done right. There are no notes or worksheets for me to look at to see if I can help them. The
parking is a nightmare, the pickup lines are horrendous and a safety hazard. There is little to no communication
from anyone, ie picture day was sent home 2 days before and didn't say if was uniform or free dress. I have a
job, it's hard to go shopping for clothes at the last minute. I'm very frustrated with this school.

2/19/2015 4:57 AM

14 I appreciate the positive a atmosphere at SkyPointe. I love to hear from teachers who love their jobs. I know a lot
of time is required outside the classroom on things that do not benefit kids(by law and mandate) but our teachers
still give their best to our kids. I appreciate the time and effort they put into teaching and making Skypointe a
success.

2/18/2015 10:56 PM

15 We love Sommerset! ??❤� 2/18/2015 10:46 PM

16 We are extremely happy and feel very blessed to be here!! 2/18/2015 10:33 PM

17 Thanks for being such a great part of education. 2/18/2015 10:27 PM

18 We love Somerset! Thank you! 2/18/2015 9:19 PM

19 Excellent and so pleased to be here! 2/18/2015 8:54 PM

20 Somerset is a good school but is not very parent friendly. I do not feel like the school administration welcomes
parent input. I do however love my daughter's teacher this year.

2/18/2015 7:31 PM

21 #1. I'm disappointed by the lack of social studies and science material taught in the classroom. I understand the
greater demands of the common core curriculum, but it's disappointing, especially as a parent of boys. Those are
their favorite subjects, and yet they spend 15 minutes a day on them, *if* there is time! after the math and
language arts work has been done. I would rather see them have Science as a specials class, in place of
Spanish. They only learn one word a week in Spanish anyway, which isn't exactly going to help them become
fluent! #2. I feel that the homework given (and for which they receive a grade) is not meeting my child's needs.
The students are required to complete one math assignment and one spelling/vocabulary assignment each night.
While I understand the need to get students into a routine of doing nightly homework, this system amounts to
busywork for my child.

2/18/2015 6:11 PM

22 The instructional aides are phenomenal and are so helpful. We are so happy with the school. Oh, can we please
get rid of common core.

2/18/2015 5:04 PM

23 My daughter is in first grade and I have found that the homework, especially in the area of mathematics, does not
match up to what children are tested on. In addition, there has been no at- home writing or more in depth story
writing- something that was required of her in Kindergarten. I find it strange that her homework was more difficult
in Kindergarten (and definitely led to further academic gain) than this year.

2/18/2015 4:28 PM

24 My worst experience has been from the front office staff being rude. My best experience has been with
interactions with my child's teacher.

2/18/2015 4:12 PM

25 I love somerset. I feel there is room to grow academically but I feel the school definitely does an adequate job. I
would love to see more attempts to fit children with teachers with similar learning/teaching styles. Maybe do a
parent survey on the child's learning style and try to fit with a teacher who would fit them better. Thanks for doing
such a great job.

2/18/2015 4:01 PM

26 I feel that the school needs a better food vender. 2/18/2015 3:45 PM
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27 I feel my child's teacher is the reason for his excellent education. She is doing her own "leveled math" in class to
help with all student levels. I think that dropping walk to math the last two years was a mistake as was changing
the math curriculum to Go Math. Her classroom economic system is a great classroom management method.
She is very invested in her class and it shows. We love that she is having them practice cursive even though it is
no longer a part of the standards. I am nervous for all the 3rd graders having to take the SBAC--not because they
don't have the knowledge, but the computer and typing skills are going to be asking a lot--I don't feel they are
really prepared to be typing out constructed responses. I wish we had teachers like my child's 3rd grade teacher
in the 4th grade. I'm a little worried for next year, as of right now, there is only 1 4th grade teacher I'd want my
student to have. I'd like to see more teacher involvement in after school/extracurricular activites--it seems like it is
fewer and fewer each year.

2/18/2015 3:16 PM

28 5th grade team of teachers is a little difficult to work with. Mainly mrs. Reese and buxton are had to make sure
everything is on task and not falling behind. No communication what so ever with them. Smith is wonderful in the
5th grade team. Son mother function would be nice. It has been a few years since we had one. After school
Eagles best is a little expensive.

2/18/2015 3:08 PM

29 The common core curriculum is age innapropriate and has set my son back in math. I am completely opposed to
it and hope that our educators can join the movement against it to replace it with something better. Somerset has
wonderful teachers and a wonderful parent community and we are grateful for that.

2/18/2015 3:06 PM

30 Thank you for making changes to the report card. It is much easier to read and understand. 2/18/2015 3:02 PM

31 No complaints! 2/18/2015 2:58 PM

32 I would like to comment that I think that Pictures twice a year are not needed. If we took the class picture in the
fall we would not need to have two separate picture days.

2/18/2015 2:51 PM

33 I wish kindergarten would work on sight words more strictly and come home with more booklets to read. Maybe
push kindergarteners a little more.

2/18/2015 2:50 PM

34 We love Skypointe Somerset❤� 2/18/2015 2:47 PM

35 As a volunteer, I see a lot of support given to children who struggle but little given to children who are above
grade level intelligence. That can be disheartening, but understandable. I love this school and hope more
opportunities are given to overachieving students.

2/18/2015 2:23 PM

36 4 year veterans of Somerset and little to no complaints ever!! You guys are all great! 2/18/2015 2:09 PM

37 I believe this is a good school, however my child is in kindergarten and I don't feel like I know anything that he is
being taught. I am notified of events happening, but don't know what material he is learning. When I volunteer in
the classroom, I am asked to help with projects that need to be done in the hallway. I don't get to help and watch
teaching in clasroom. There was no real parent/ teacher conference, and the drive by pick up never allows for
any communication about curriculum. I get some finished work at quarter times, but that doesn't tell me where he
is currently and how to best support him at home. I have raised three other children in the school district and I've
never felt so cut off from my child's learning. I wish there was a way to overcome this. I believe it is possible.

2/18/2015 2:01 PM

38 I am very happy with this school. 2/18/2015 1:59 PM

39 I had been very happy with Somerset in the past, however Shadoe at the front office makes me dread any
interaction with the school whatsoever. She is unpleasant and gives off an air of superiority and is beyond not-
helpful. Several people I know, including myself, have reached out to Ms. Jefferson through the Somerset website
in order to address this issue and received absolutely no response. Additionally, Shadoe allowed my daughter to
leave the school office and walk out front unsupervised and without being signed out.

2/18/2015 1:51 PM

40 We love Somerset Skypointe and all the teachers and staff. Thank you for being so dedicated to helping our
children learn and grow into amazing people. I'm so glad I am able to help out and volunteer to show my child
that with everyone working together, teachers parents and students, we all learn and grow and become the best
person we can be.

2/18/2015 1:46 PM

41 We love it and are here for the long haul. Thanks for all you do. 2/18/2015 1:45 PM

42 Over all I have had good experiences with Somerset. The only issue I have had is with Shadoe in the front office.
I have called on several different occasions (amount of hours completed and absence numbers) and each time
have spoken with her and each time hang up the phone feeling like I was bothering her. She has been short and
all together not very pleasant

2/18/2015 1:39 PM

43 Teachers are under paid. The good ones quickly leave to go to the school district to make better pay. Raise the
teacher pay to improve retention

2/18/2015 1:37 PM
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44 My main concern with the school is the Common Core Homework. I was not taught this method, therefore,
helping my children with these new methods are almost impossible. Is there a solution for this? I am not the type
of parent that does their homework, but it would be nice to be helpful when they are struggling. Overall we love
everything about this school except for the parking lot situation, which we all hate together.

2/18/2015 1:30 PM

45 We love Somerset and feel so lucky to be there. 2/18/2015 1:28 PM

46 My child's teacher hasn't handled things the way I wish she would. She is a great teacher just the personality of
her and my child together isn't a good fit. I still strongly agree that the school is an amazing place for my children
to learn at.

2/18/2015 1:24 PM

47 I believe the education and attention my child receives at Somerset is far above what they would receive in the
public school system. The one area I feel could be better is the math. I know core curriculum is different that what
parents may be used to. I wish there were websites or other instructional materials that were shared with parents
so I would be better able to help my 1st grader with her homework. I end up googling so much to try and figure
out how math is supposed to be completed.

2/18/2015 1:22 PM

48 So grateful my kids are at this fabulous school!! 2/18/2015 1:20 PM

49 Thanks for all you do to continue to strive for excellence. We really enjoy Somerset. Over the years, I would say
teacher to parent communication has declined at Somerset. the first year or two we attended, teachers went out
of their way to communicate to me about my individual children, often just yo share something positive or
complimentary. That goes a long way in earning parent's trust. I would encourage teachers to keep that up. My
child's 1st grade teacher is nice, but fails to respond to my written, emailed or verbal requests for regular times to
assist in the classroom. I have made four attempts in 3 weeks with no reply. I'm disappointed with mrs. Barros'
unprofessional appearance.

2/18/2015 1:18 PM

50 Common Core is no good. 2/18/2015 1:18 PM

51 Not enough class time during math n reading 2/18/2015 1:11 PM

52 We love this school - parents and students alike! 2/18/2015 1:10 PM

53 Keep up the good work! This school is amazing and we are so glad to be a part of it. 2/18/2015 1:08 PM
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Q1 This school provides a welcoming
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Q2 This school provides a safe and secure
environment.
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Q3 My child receives quality instruction in
reading/language arts at this school.
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Q4 I feel the reading curriculum is
preparing my child for success in the next

grade level.
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Q5 My child receives quality instruction in
math at this school.
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Q6 I feel the math curriculum is preparing
my child for success in the next grade.
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Q7 The principal is available and easy to
talk to.
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Q8 The principal resolves matters in a
timely manner.
Answered: 151 Skipped: 2
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Q9 This school allows input and welcomes
parent contributions.
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Q10 The office staff is courteous and
helpful.

Answered: 150 Skipped: 3
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Q11 My child's teacher communicates
his/her progress regularly.

Answered: 151 Skipped: 2
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Q12 My child's teacher is available to me.
Answered: 153 Skipped: 0
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Q13 Teachers at this school provide
meaningful homework.

Answered: 152 Skipped: 1
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Q14 My child(ren) feel comfortable in the
classroom.

Answered: 151 Skipped: 2

Strongly Agree Agree Strongly Disagree Disagree Unknown

(no label)
0%

20%

40%

60%

80%

100% 0.66%3.31%0.66%

44.37%

50.99%

14 / 23

2015 Parent Survey Somerset Sky Pointe Middle/High Campus SurveyMonkey

554



Q15 My child(ren) feel comfortable in the
lunchroom and playground.

Answered: 152 Skipped: 1
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Q16 Teachers effectively handle classroom
disruptions.

Answered: 151 Skipped: 2
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Q17 My child's teacher takes an interest in
his/her education.

Answered: 152 Skipped: 1
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Q18 Classroom support staff meets the
needs of my child.
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Q19 I would recommend this school to
other parents.

Answered: 151 Skipped: 2
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Q20 Overall what grade would you give this
school?

Answered: 152 Skipped: 1

# Comments Date

1 Math has been an issue this year. The teacher seems to have a hard time teaching the subject. Also seems like a
few bad apples in 1 or 2 classes are allowed to disrupt on a continual basis. Other than that very happy with the
school.

2/24/2015 1:59 PM

2 My daughter has been falling begin in Math since last quarter; partially due to her being sick and missing quite a
bit of school days in December. We feel that the attention from the teacher has not been given to her, enough to
get her in the right track. I have contacted the teacher and we feel that all responsibility to seek for help has been
put on our daughter. We have been doing our best at home to go over notes, homework, resource contents on
the teacher's website, and have recently hired a tutor. No plan or guidance from the teacher has been provided to
get our daughter back to math grade level.

2/24/2015 8:40 AM

3 I couldn't be happier with the choice to have our kids at Somerset Sky Pointe Campus. It is a great learning event
with amazing staff and students who attend this campus. It has greatly exceeded our expectation. Mr. Barlow is
a principal that goes above and beyond to ensure an amazing campus, always willing to listen & try new things.
With my kids close to going into high school it would be nice to see the campus offer more course elective issues
and sports. This will be a big factor in my decision of keeping my kids at the campus for high school. I think the
caliber of kids at Sky Pointe are awesome & I'm so glad that my kids get to rub shoulders with great people.

2/23/2015 7:27 PM

4 Mr. Barlow is by far the best principle we've ever had. He is truly accessible to all parents and truly cares about
the students. We are so incredibly happy with this school!!

2/23/2015 1:25 PM

5 There is a crossing guard after school, a man, whose name I don't know, who is one of the best examples of road
rage that I've ever witnessed. If his demeanor while performing his duties in the parking lot is meant to be an
example of how not to act, he is successful.

2/23/2015 8:40 AM

6 School needs to be consistent and firm on consequences and follow through. Bullying is evident... But
reprimands are bias and inconsistent. Follow through and flow up not put into action!

2/22/2015 11:17 AM

7 I do not know the geometry teachers name, but she is not giving good instruction or homework because my child
is not understanding and he has no book for reference to show me.

2/20/2015 7:30 PM

8 Thank you for allowing feedback. I appreciate he emails from Mr. Barlow to keep me updated on school events. I
wish there were some sort of family events at school. There was a science night last October, but nothing since.
My child loves Mrs. Taylor. All she can tell me about AP Geog is that her teacher is a diehard BYU fan and wears
only their shirts. I'm very impressed with Mrs. Cash. I feel she is student centered.

2/19/2015 6:01 PM
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9 I am pleased with the overall experience my child is receiving; however, if you are not of the Mormon faith, I see
it difficult to fit in. It is almost like a bullying atmosphere on not being included if you are not of that faith. I would
like to see more after school clubs in the middle/high school. Also, there's little student recognition for students
who follow the rules and do what is expected. In fact, I don't know of anything done throughout the year to
recognize students. My son has told me about the behavior of students in some classes where student behavior
is not corrected. That concerns me because we are used to having a strictly enforced behavior policy at
Somerset and that seems to have disappeared in the past two years since coming to Sky Pointe. I also wish that
the uniform dress code were enforced.

2/19/2015 1:23 PM

10 I'm very impressed with this school and I'm glad my kid goes here. Job well done Sky Pointe! 2/19/2015 1:09 PM

11 We just love Somerset! Thank you! 2/19/2015 10:16 AM

12 At least word the survey for middle & high school by realizing there is more than one teacher per student.
Strength of this school --mandatory parent involvement. Weakness --it's not all that on the academic side. You
asked.

2/19/2015 9:48 AM

13 I love Somerset Acdemy , i'm a mother of a special Ed Teen , and i have to thank all the teachers , staff and
directors for always thinking about my child's necesities , you guys are always next to him, checking on his
progress and always know how to help him improve his work or do it better!!!! honestly thank you, thank you from
the Bottom of my heart!!!!

2/19/2015 9:33 AM

14 I would like to see more happen in the way of scholarship/ grant help for the students. I also find it very difficult to
complete community service hours since I am one of the only working mothers at the school, and all activities
seem to be catered to the families that have a parent that stay at home. I would like to see more equality in this
area.

2/19/2015 8:25 AM

15 my daughter was happy to be accepted in this school. 2/19/2015 8:17 AM

16 I have had some issues with a few teachers. Info feel that the atmosphere of the school is changing and not for
the better. I have always thought my student would attend Somerset for High School but after a few of the issues
this year I am looking at other options. I feel like the teachers are not as concerned about my child's education as
they are their own agenda. I feel Me Barlow is a good principle and addresses the situations as they arise but it is
a fight to be heard.

2/19/2015 7:48 AM

17 There is no communication. My child had an issue in a class, I emailed the teacher with no response. There is
only a couple day notice on some things, ie picture day, 2 days to find an outfit for working parents doesn't work.
Would like other choices for extra curricular. The lunch menu is not what is served at school. There are times
they run out of food and my child doesn't get to eat

2/19/2015 5:10 AM

18 I agree with most of this for all teachers EXCEPT for 1 teacher. Ms. Soloman I STRONGLY DISAGREE with in
all categories. She wants the staff, and parents to believe one thing on how she does things, but in reality, it is
complete not true. She does not communicate with the students, and if they ask questions, she says she does
not have time, or she is too busy. She talks negatively about classes to other classes, she is rude to the
students, and says mean things to students in front of the whole class. This is unacceptable especially since it is
in front of their peers. I have to say, it is my opinion, Ms. Soloman hurts Somerset in many ways.

2/18/2015 11:59 PM

19 Ms. Gold is not a good math teacher. My son has had her for 2 years and he is learning from me and by watching
YouTube instructional videos...what is she getting paid for if she's not properly educating or children?

2/18/2015 10:07 PM

20 Homework on the weekends impacts our family time 2/18/2015 9:47 PM

21 I believe the newer teachers need some additional mentors to be able to handle high school attitudes and
possibly the stress of the position. I have heard numerous stories of incidents where the teachers have been
talked to inappropriately and the teacher did not hold the student accountable and incidents where teachers are
breaking down in tears. I love the school and the teachers but maybe they need a little more support. Not sure
how or from where but I hope they enjoy teaching.

2/18/2015 9:14 PM

22 Clearly a lack of leadership is the true problem here. A morally corrupt administration that is incapable of making
decisions which are in the best interest of the students is fraying the thin layer of fabric still holding this institution
together. Those who are comfortable with turning a blind eye to these and the many other issues plaguing the
middle/high are causing a great disservice to our children. As more and more parents begin to realize this, word
will spread like wildfire, and the reputation of this school will be permanently scarred. It's time to clean house
before the damage can no longer be undone!

2/18/2015 8:58 PM

23 Thank you for everything you do for our kids! I would like to see more support support for the class trips to
ensure they happen. This year and last year the trips were cancelled. (Perhaps fundraising opportunities to lower
cost for families at the start of the year or combining with other campuses, etc.)

2/18/2015 8:19 PM
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24 - Programs provided at the beginning of the school year have not been followed. - Homework are not graded
quickly and therefore not returned to students quickly so students have not known what they did wrong.

2/18/2015 8:05 PM

25 I can't get volunteer hours easy! It seems harder to get them once my children got in middle school and high
school!

2/18/2015 7:52 PM

26 I think many of the newer teachers, especially highschool, really have trouble managing their classrooms. I wish
there were not so many "brand new" teachers. I am disappointed with both the current 10th grade math teacher,
and 10th grade science teacher. I don't think they have enough experience in the subjuect matter and classroom
teaching skills which is hindering my childs learning.

2/18/2015 7:51 PM

27 I find Somerset to be a good school but not parent friendly. They does not seem open to input. Also, when my
child received some failing grades (although she is usually an "A" or "B" student), I did not find out until her
progress report. After a few teacher conferences, the best I could come up with was that aside from a few lower
grades she earned, the majority of the problem was that her grades had suffered due to a couple of absences
and lack of information on what she missed and how to make it up.

2/18/2015 7:25 PM

28 I particularly appreciate the help my son gets from the support staff from Resource/Special Ed. They
communicate and are on it.

2/18/2015 7:25 PM

29 Based on what there is to offer... Cadwalder... I would recommend this school. There are way too many Mormon
children sending home pamphlets and pushing their religion on my child. Admin does not answer calls regarding
this issue. The Art teacher is Wonderful!!

2/18/2015 7:25 PM

30 We love this school and are so happy that our girls are part of it. Thank you 2/18/2015 4:54 PM

31 I love Somerset! Best school for my children's needs! 2/18/2015 4:51 PM

32 I feel that the teachers rely on campus portal to much. Not all parents are computer literate. I would prefer a text
or better yet a phone call when my childrens grade are tanking.

2/18/2015 4:51 PM

33 The teachers are under paid. All the good ones leave for better paying district jobs. Charter school teachers
should be paid more than the district if you want to attract top talent.

2/18/2015 4:14 PM

34 It is hard to answer some of these questions for a middle schooler who has several different teachers and
classes, not 'the' teacher or 'the' classroom.

2/18/2015 4:11 PM

35 The lottery process to get a sibling enrolled is frustrating and would like to know more about how this process
works giving siblings priority.

2/18/2015 3:29 PM

36 I was surprised that my child's ELA teacher did not have any feedback, suggestion or comments in regards to my
child getting an A for the quarter but failing the mid term. The teacher didn't even know she failed??? How can
that be.

2/18/2015 3:21 PM

37 We are blessed to have our oldest at Sky Pointe. Looking forward to our youngest attending it too! Special thanks
to the counselor, Mrs. Cash for being awesome and for my sons teachers who communicate so well through
email! Thank you all!!! :)

2/18/2015 3:14 PM

38 Mr. V is amazing! He has taught my child so much in math this year! My son comes home everyday bragging
about how funny he is and how much he enjoys his class. Mr. Miles is a wonderful art teacher! Thank you for
making my child's school day fun.

2/18/2015 3:08 PM

39 Head and shoulders above the rest! 2/18/2015 3:00 PM

40 I absolutely love the the principal and staff! I feel the principal is always willing to listen and help resolve any
situation/problem that is occuring. The teachers are amazing. I feel my daughter is more challenged in class than
she was at her ccsd school. This is my first year at somerset skypointe, my daughter and I are very happy at this
school and glad we got the opportunity to attend this school!

2/18/2015 2:46 PM

41 Overall I'm very happy with Somerset. I would highly recommend the school. However I do have concerns about
some of the teachers. I feel "some" teachers should be monitored more closely by the administration. I also feel
that teachers should stop the kids that are a distraction in class. This school shouldn't allow kids to reenroll that
are a constant distraction in class. Another concern I have is the start times for next year. Please be mindful
about families that have multiple children attending Somerset. I've heard that the times will be different for hs/ms.
Please keep HS/MS start times as close as possible. My kids feel safe & secure and enjoy coming to school.
Thank you Somerset for taking care of my children and letting feel welcomed every day!!

2/18/2015 2:44 PM

42 We love Skypointe Somerset ❤� 2/18/2015 2:44 PM
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43 As the parent of a high school son I personally feel communication between teacher and parent has stopped. An
emphasis is put on the kids to be responsible but I feel short comings could be avoided if I as the parent knew
what assignments were coming due and made aware of activities prior to an hour o two before they are to
happen

2/18/2015 2:22 PM

44 I like the Facebook page as it is very helpful to busy parents and I greatly appreciate the weekly email updates
from the Principal, as it very informative and as a working parent, I feel I have a good idea of what is going on in
the school. I would like to school to move away from it feeling like a typical CCSD school. This is the "vibe" that I
get from the school office staff and the administrators. However, the teachers seem to really take the time to get
to know my kids and are always polite and responsive to my emails or phone call. However, for this being the
second year in operation, we are mostly pleased but would like to see the school have more activities for the
middle schoolers, such as movie nights, dances, special/lunch activities, for example. Also, it would be very nice
if the principals meetings that he has during the work day be scheduled in the evening so parents who are
working are able to go and get involved more.

2/18/2015 2:19 PM

45 I wish there were opportunities for students to earn extra credit. I also feel students should be given more than
50% on late work. I don't believe they should receive full credit, but 50 % is very discouraging and does not
motivate students to complete the assignment. Sometimes students forget. I am also frustrated with 70% of the
students grade in some classes being placed on tests. Some students don't do well on tests and have no chance
of doing well in this case. I feel my child might have more success and have better opportunities to attend better
colleges if they attend public high schools where their policies allow for students to have every opportunity to
succeed. Please reconsider these policies.

2/18/2015 2:19 PM

46 I have a big problem with the lack of lockers situation. There has to be an alternative option to not have them.
Other than that I am completely happy with everything:)

2/18/2015 2:17 PM

47 I feel there could be more accommodations made and learning assistance opportunities for students that may
have a learning disability and struggle with some subjects but have not actually "failed" so are not eligible for
assistance.

2/18/2015 2:15 PM

48 Teachers need better communication with parents.. websites would be great for all teachers to use.. can we
please get a gym!

2/18/2015 1:54 PM

49 My son's 7th grade teachers are amazing! They keep me posted on progress and are willing to stay after for extra
help. They really show in an interest in his success and I couldn't be more pleased.

2/18/2015 1:52 PM

50 Most of my child's teachers would earn agree/strongly agree ratings but I could not select that option since she
has one teacher who does not communicate and when asked for communications told me that she has too many
students to even remember what happens from one period to the next let alone whether or not a student had
significant declines in her grades. It has been more difficult than it should be to find out how to help my child be
successful in that class.

2/18/2015 1:47 PM

51 We are big fans of Somerset and their admin and staff. For purposes of improving, I have a few suggestions. Our
first two years of attandance at Somerset were magical. If I can pinpoint one thing that made it so, it would be the
teachers who cared so clearly for the kids. I received a dozen unsolicited emails about my children from
teachers, often just to share a success or a compliment. My kids felt like their teachers would genuinely miss
them if they weren't at school. One of my daughter's 8th grade teachers STILL doesn't even know her name. And
if my kids ever have to meet with a teacher after school, they are yelled at for being on campus after hours.
These are good kids, with good motives, doing good things, being treated like the "campus troublemakers". Can
we do better at making the school a place kids feel welcomed?

2/18/2015 1:31 PM

52 Would love to see lockers for the kids. 2/18/2015 1:26 PM

53 My only suggestion would be more options for traditional electives such as Foods (Home Economics) Also
JROTC would be wonderful!

2/18/2015 1:11 PM

54 There are a few teachers who need to improve there teaching strategies. Mrs. Baros and Mrs. Solomon are two
teachers who I have had problems with as a parent in teaching my children both this year and last.

2/18/2015 1:10 PM
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Q1 Which campus are you currently
working at?

Answered: 24 Skipped: 0

Doral Saddle Doral Cactus Somerset Losee Somerset NLV

Somerset Stephanie Somerset Sky Pointe K-5 Somerset Sky Pointe Middle-High

Pinecrest Horizon Mater Academy
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Q2 Curriculum
Answered: 16 Skipped: 8

# Comments for "The standards for student learning at my Charter School are both challenging and
attainable."

Date

1 Our school follows Common Core standards and looks for programs that help us to teach those standards to
mastery.

4/9/2015 12:44 PM

# Comments for "Ample materials are available to meet the learning goals of my students." Date

1 Not enough computers for actual learning. The computers are always being used for testing. Also, delayed
curriculum/materials at the beginning of the year made it hard to teach.

4/14/2015 10:20 PM

2 I feel that we need more resources for math. Wonders provides a lot of support for intervention and enrichment,
but Investigations does not meet the needs of our student demographic.

4/9/2015 12:44 PM

3 Classroom supplies are limited at times. 4/6/2015 4:12 PM

4 I feel that more materials can be provided in the SPED ROOM. 4/6/2015 3:31 PM

5 More computers are needed for the middle school to have daily access in all classes. 4/6/2015 3:15 PM

6 Some of the materials are not enough to hit our standards. 4/6/2015 3:12 PM

7 Need more technology and internet that works. When even five students are trying to use their own tablets the
server times out on them.

4/6/2015 1:55 PM

Strongly Agree Agree Disagree Strongly Disagree Don't Know

The standards for student
learning at my Charter School
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Q3 Parents support the students, school,
and staff.

Answered: 16 Skipped: 8

# Comment(s) Date

1 Parents are usually happy to donate their time or supplies. 4/9/2015 12:44 PM

2 Very supportive. 4/7/2015 7:40 AM
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Q4 Administration
Answered: 16 Skipped: 8

# Comments for "My administrators support me and address my needs and concerns." Date

1 Admin is never around to help. They read emails but don't respond. They schedule meetings and then are not
available.

4/14/2015 10:20 PM

2 Reggie does a very good job of addressing my concerns and supporting me. Emeri isn't very helpful at all and is
almost non existent in the building and doesn't come up with effective solutions to problems.

4/13/2015 12:32 PM

3 I feel that there are concerns that are not heard and addressed, however I do feel that my administration is there
to support me with parent or student issues when I need them to be.

4/9/2015 12:44 PM

4 Completely, All the time. They are wonderful!! 4/7/2015 7:40 AM

5 Felt student accusations were supported over the word of the teacher. 4/6/2015 3:31 PM

6 I have always felt that I was heard whenever there was a situation that has come up. 4/6/2015 3:12 PM

7 Sometimes emails are not responded to, but admin is always willing to help and answer questions. 4/6/2015 1:59 PM

8 I've been told multiple times I will get help when needed but then the help forgets. When I say something the
person will reschedule then nothing again.

4/6/2015 1:55 PM

# Comments for "My administrators communicate information effectively." Date

1 Everything is last minute and rules and procedures constantly change. 4/14/2015 10:20 PM

2 We are often informed of things last minute or are left to come up with solutions ourselves. We also hear things
from other grade levels and not from administration.

4/13/2015 12:32 PM

3 I feel that expectations are not always communicated clearly to the staff, and then we are penalized when we
don't meet those unspoken expectations. Procedures that were fine one year are suddenly insufficient in
subsequent years.

4/9/2015 12:44 PM

4 Sometimes I feel like there are too many different communication forms and I can't keep track. 4/7/2015 7:54 AM

5 At times, there is lack of communication between admin/ office staff and teachers or teachers are notified with
minimal notice.

4/6/2015 4:12 PM

6 We often hear of important matters/information by word of mouth instead of by e-mail or in a staff meeting. 4/6/2015 4:06 PM

7 Emails are not always answered and some information does not come through when needed. 4/6/2015 3:12 PM

8 A lot of room for improvement here. 4/6/2015 1:55 PM
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Q5 Student assessments are used to
monitor student progress and improve

student learning.
Answered: 16 Skipped: 8

# Comment(s) Date

1 Student assessments are fine, but I don't feel that grades are reported in a meaningful way. 4/9/2015 12:44 PM

2 Due to our math curriculum, math struggles with adequate assessments. 4/6/2015 4:12 PM

3 As a teacher, I feel these assessments are too much. While I agree it's good to see their progress, monthly
progress stresses students out and does not give a good implication of student learning.

4/6/2015 3:12 PM

4 I feel the final assessment should also be the pre assessment. There have been a few times where I get a math
assessment from my team five minutes before I am supposed to give it. Then with talking to another teacher on
my team we realize that something on the assessment was not even taught.

4/6/2015 1:55 PM
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Q6 School
Answered: 16 Skipped: 8

# Comments for "I feel most staff members have a positive attitude about the school." Date

1 It is a very great place to work. I love the overall work ethic here. And I feel that the teachers are here for the right
reasons.

4/7/2015 7:54 AM

2 A great environment. 4/7/2015 7:40 AM

3 At times, staff members have negative attitudes towards school related concerns or situations. 4/6/2015 4:12 PM

# Comments for "The school maintains an attractive environment." Date

 There are no responses.  
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Q7 Please tell us what you like or enjoy
most about working at your Charter School.

Answered: 13 Skipped: 11

# Responses Date

1 I like the involvement the teachers have in making decisions. 4/14/2015 10:20 PM

2 My colleagues are always helpful and supportive. We are truly a family. 4/13/2015 12:32 PM

3 I enjoy the parent support and the ability to talk professionally and conversationally with my coworkers and
administration.

4/9/2015 12:44 PM

4 The relationships between the teachers, students, and parents. It is a positive environment full of teamwork and
dedication.

4/7/2015 3:09 PM

5 I feel that Reggie is a fabulous principal. I like that he is honest with me. I love how he bolsters us. I am proud to
tell people I work here. I love that the students are encouraged in a well-rounded way. Not just academic
focused, but, sports and clubs as well. A little something for everyone.

4/7/2015 7:54 AM

6 Everybody get involved in all kind of activities. Parents are very involved and helpful. Children have the
opportunity to practice all sports during the school year. It's a great community.

4/7/2015 7:40 AM

7 I love our administration. I feel Mr. Farmer believes in his teachers and supports us, even though at times there is
a lack of communication, he still is a great leader to work for. Also, the team morale build among grade levels is
great to have. This builds a big family and an enjoyable place to come to everyday, especially being with my
team.

4/6/2015 4:12 PM

8 I love the grade level team I work with!!! 4/6/2015 4:06 PM

9 The support I get from other teachers. 4/6/2015 3:31 PM

10 Lots of materials to use, great equipment. 4/6/2015 3:24 PM

11 I enjoy the autonomy of being able to run my classroom the way that fits my teaching style and that is good for
students. I value teaching at a school that puts students needs as a top priority - doing what is best for kids.

4/6/2015 3:20 PM

12 I enjoy the small classroom sizes and the positive environment. I also like the flexibility in my teaching. 4/6/2015 3:12 PM

13 I joined this staff because of the location. I have been pleasently surprised by how much I love working here. I've
always worked in charter schools, and this one seems to be the one that actually knows what it's doing. Mr.
Farmer has always been helpful, supportive, and encouraging. While he's not perfect, it's easy to see that he tries
his best and loves his staff and school.

4/6/2015 1:59 PM
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Q8 Please tell us what you would like to see
changed or improved at your Charter

School.
Answered: 12 Skipped: 12

# Responses Date

1 I would like more communication from admin. I would like to see more positivity from admin. We are told to be
positive with kids and treat everyone with respect but admin doesn't do that with students or staff.

4/14/2015 10:20 PM

2 Communication throughout the building is lacking. 4/13/2015 12:32 PM

3 Expectations for student behavior need to be raised (too many students getting away with being disrespectful
and a distraction to others). I would also appreciate if administration would do more than just listen to staff
concerns; action should be taken when an entire staff is in agreement on an issue.

4/9/2015 12:44 PM

4 I would like to see the STAR testing improved so that is applies to the standards and is a more accurate
assessment of what our students are learning and expected to master in their grade level.

4/7/2015 3:09 PM

5 I would like to use a different writing program. I also think that the support staff should not be pulled for every
extra thing, like serving ice cream. I think parent volunteers would be perfect for that.

4/7/2015 7:54 AM

6 communication between admin/ office staff could be improved. 4/6/2015 4:12 PM

7 I would like to see better communication between administration and teachers. 4/6/2015 4:06 PM

8 There needs to be an audit of how much time teachers really put in to there class rooms to keep up with
expectations.

4/6/2015 3:31 PM

9 Positive support to teachers. Teachers are highly criticized and put under too much pressure thus making teacher
performance suffer.

4/6/2015 3:24 PM

10 If teachers are performing, I believe that the pay scale should partially reflect the level of education that have
earned. Also, the medical benefits provided are fairly poor compared to the district. I realize that economies of
scale allow for the district to obtain much better coverage. However, these are real things that staff must face
when considering a place of employment and therefore are things to consider when asking about on ways to
improve. Finally, Somerset provides a lot of extra activities for students to participate in that requires a significant
amount of time on the part of teachers in addition to routine responsibilities. It would be really nice if teachers
were compensated in some way for these investments of time.

4/6/2015 3:20 PM

11 Quarterly testing as opposed to monthly testing. Portfolios are not the basis for our Pay for Performance. 4/6/2015 3:12 PM

12 more/easier access to technology, less obligation to after school clubs (one quarter a year). lamination (we
always seem to run out!)

4/6/2015 1:59 PM
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Q9 All teachers and support staff have
sufficient administrative support in

planning and preparation time, to meet the
needs of students in and outside of their

classrooms?
Answered: 15 Skipped: 9

# Comments: Date

1 I feel that we have too much on our plates, and often planning and preparation time is taken up by meetings or
other activities.

4/9/2015 12:44 PM

2 I would like to see teachers able to use their time tutor or prepare for the week/or following day. 4/7/2015 3:09 PM

3 It is very difficult to get everything that needs to be done in the amount of time provided, especially if we can not
depend on our support staff.

4/7/2015 7:54 AM

4 Teachers are asked to meet during their prep time which would usually be used to prepare for their class but they
spend that prep time being criticized of what they are doing wrong without any input of how they should improve.

4/6/2015 3:24 PM

5 Yes and No.. I sometimes feel that the weight of what is put on us is already a lot. We have portfolios due here at
Stephanie. I would rather put my time into working on my kids, I didn't realize that my portfolio was being
evaluated on and used for my pay for performance. This is something that takes my time with students. I'd rather
put time into working with them on lesson plans and tutoring then spending my time on a portfolio that deals with
my adjustment in pay.

4/6/2015 3:12 PM

6 About 75% of the time. Sometimes too many meetings are scheduled, or "get this to us by tomorrow" items are
thrown at us at the last minute.

4/6/2015 1:55 PM
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Q10 The office staff is courteous and
helpful.

Answered: 16 Skipped: 8
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Q11 How useful is the feedback the
principal at this school gives you?

Answered: 16 Skipped: 8
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Q1 Which campus are you currently
working at?

Answered: 45 Skipped: 0

Doral Saddle Doral Cactus Somerset Losee Somerset NLV

Somerset Stephanie Somerset Sky Pointe K-5 Somerset Sky Pointe Middle-High

Pinecrest Horizon Mater Academy

0%

20%

40%

60%

80%

100%

100.00%

1 / 14

2015 Teacher Survey SurveyMonkey

577



Q2 Curriculum
Answered: 38 Skipped: 7

# Comments for "The standards for student learning at my Charter School are both challenging and
attainable."

Date

1 It can be challenging at times to fit it all into half day Kinder. 4/7/2015 3:59 PM

2 Challenging, but sometimes seem unattainable 4/6/2015 10:07 PM

3 Science standards are not 100% attainable. They would be more attainable if grade levels had access to science
curriculum/resources.

4/6/2015 9:31 PM

# Comments for "Ample materials are available to meet the learning goals of my students." Date

1 I have materials because I supply it. It would be nice to see more book for the students. 4/14/2015 8:26 AM

2 I think teachers need to standardize their website use-age in order to help students better utilize what is offered. 4/7/2015 7:17 AM

3 Not impressed with the math texts 4/6/2015 10:07 PM

4 Science curriculum and resources are lacking. 4/6/2015 9:31 PM

5 Materials we listed as missing at the beginning of the year were not all provided 4/6/2015 6:47 PM

6 There are limited number of textbooks resulting in large classes having to share books, no textbook homework
assignments can be given. Teachers are sharing resource and teacher editions.

4/6/2015 6:11 PM

7 We are lacking in Science materials. 4/6/2015 4:24 PM

8 We do what we can, and Elaine does every single she can, but we are still lacking in so much. I'm so grateful to
have the computers we now have. I also recognize that we are in our start up year, and we will gather more
materials over time.

4/6/2015 2:25 PM

9 I would like to have a separate program like Reading Mastery instead of Wonders to work on with my students in
the resource room. I believe that they need a different approach since they are not grasping the concepts with
Wonders. I will be looking into an alternative program next year with budget money.

4/6/2015 1:47 PM

Strongly Agree Agree Disagree Strongly Disagree Don't Know

The standards for student
learning at my Charter School
are both challenging and
attainable.

Ample materials are available
to meet the learning goals of my
students.

0%

20%

40%

60%

80%

100% 5.26%
15.79%

52.63%

55.26%

47.37%

23.68%

2 / 14

2015 Teacher Survey SurveyMonkey

578



Q3 Parents support the students, school,
and staff.

Answered: 38 Skipped: 7

# Comment(s) Date

1 I mostly agree, but find it easy for parents to go after the school through social media with issues that should be
resolved with teachers.

4/14/2015 8:33 AM

2 Some do and some don't. Most don't. 4/8/2015 6:28 AM

3 For the most part 4/6/2015 10:07 PM

4 This year there has been a large number of students missing a lot of school and who expect 100% compensation
in missed work. There needs to be an understanding that when a student misses school, "make-up" work is not
equivalent to in-class instruction and participation and that school attendance is vital.

4/6/2015 6:21 PM

5 Our parents seem to be very negative. The Facebook page is very unsupportive. 4/6/2015 3:52 PM

6 The parents are difficult. Many of our students do not have computers/printers at home. I am constantly printing
for our students. Parents do not take seriously the expectations of our school when it comes to us being a project
based school. I hope we are able to communicate better our expectations in the upcoming year.

4/6/2015 2:25 PM
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Q4 Administration
Answered: 38 Skipped: 7

# Comments for "My administrators support me and address my needs and concerns." Date

1 Kate and Elaine are always willing to help us solve problems that arise as well as offer support and guidance
when needed. I can tell that they want the best for their teachers as well as the best for their students. Beyond
just supporting us at school, they care about what is happening outside our school lives as well which is a really
nice plus. They are very honest with feedback whether it is a compliment on something you're doing well or
constructive criticism to help you improve on something that isn't going well. I appreciate this honesty as it's nice
to know what the expectations are and what you can do to improve if there are deficiencies.

4/9/2015 6:12 AM

2 I have never felt more supported by Administrators. They have supported me in multiple ways and have gone to
war for me it seemed like. They always have the teachers support first. They don't doubt the teachers ways of
teaching unless there are many factors going against them.

4/7/2015 12:27 PM

3 I feel that they go back and forth on this. It seems as if some receive more support than others. 4/6/2015 10:57 PM

4 Any time my team or I has an issue or concern we need to bring to admin, we are supported 110% 4/6/2015 6:47 PM

5 The administrators at Somerset Losee are incredible. Mr. Phillips and Mrs. Martinez are supportive, positive and
bring structure and support to the entire school. They are professional and respect me as a professional and trust
me to do my job. I simply cannot say enough about these two amazing individuals.

4/6/2015 6:21 PM

6 Elaine and Kate have an open door policy. They support me and provide the discipline and rewards to students
as needed.

4/6/2015 4:24 PM

7 Absolutely! 100%. This is the best administration I have ever worked with! 4/6/2015 3:42 PM

8 This is the best administration I have ever worked for! 4/6/2015 2:59 PM

9 I have never felt so supported, heard, understood, valuable, important, and/or validated. I am truly blessed to be
working with/for Elaine and Kate. I have been with Somerset for years, and this has been, BY FAR, the very best-
because of our admin. Our administrative assistants are just as amazing as our administrators.

4/6/2015 2:25 PM

10 Elaine and Kate are AWESOME! 4/6/2015 1:16 PM

# Comments for "My administrators communicate information effectively." Date

1 We receive a "Rafiki's Rave" detailing all our events, special activities, rotation day schedule, and other important
information that helps us plan for the next week. We have received each Rafiki's Rave in a timely matter and we
receive email updates as they arise. It is nice to have this newsletter as early as we have it and allows us to ask
questions (if we have any) before the week begins.

4/9/2015 6:12 AM
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2 Via email mostly. 4/8/2015 6:28 AM

3 I feel I am in the loop most of the time, but there has been more than one occasion I am getting information the
day of or what seems last minute.

4/6/2015 10:57 PM

4 Would like a regular schedule of monthly staff meetings to keep everyone updated & give more opportunity to ask
questions

4/6/2015 10:07 PM

5 Emails are replied to quicker than anywhere I have worked. It is appreciated. 4/6/2015 6:47 PM

6 The administrators are incredibly effective and thorough with their information. 4/6/2015 6:21 PM

7 Often given mixed information. Do this and several days later how come you did that? 4/6/2015 3:45 PM

8 Please see the above comments. 4/6/2015 2:25 PM
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Q5 Student assessments are used to
monitor student progress and improve

student learning.
Answered: 38 Skipped: 7

# Comment(s) Date

1 I feel that STAR is very outdated and we should move to a newer program to assess our students for the data
walls.

4/6/2015 10:57 PM

2 I would like to see a possible Reading Plus program implementation for Somerset Losee to help middle schoolers
with reading comprehension.

4/6/2015 6:21 PM

3 I hope the "Learned Responses" are abbreviated in the future. 4/6/2015 2:25 PM
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Q6 School
Answered: 38 Skipped: 7

# Comments for "I feel most staff members have a positive attitude about the school." Date

1 For starting the year as a brand new school, I think we've worked out many of the kinks and problems that arise in
that first year. Most staff members in the elementary have decided to stay for the following year when many
transfer opportunities were made available. The teachers leaving are doing so because of moving, or changes in
life circumstance. Everyone I talk to seems very happy to be working at Somerset Losee ES.

4/9/2015 6:12 AM

2 Overall yes, but there is plenty of complaining. 4/8/2015 6:28 AM

3 In general it is a positive attitude, some teachers are negative regarding students - they feel there is nothing they
can do so have not tried with some.

4/7/2015 7:17 AM

4 Most yes, all no. 4/6/2015 10:57 PM

5 Some teachers have negative attitudes, but not about the school. I think they need help with class management
skills and compassion for kids.

4/6/2015 10:07 PM

6 There are several teachers who seem to actively dislike children. 4/6/2015 6:11 PM

7 Absolutely! This is the best team I have ever worked with in an educational setting! 4/6/2015 3:42 PM

8 However, it makes it difficult to enforce rules when not all of the teachers are enforcing the same ones. 4/6/2015 3:22 PM

9 This school is a joy and a pleasure. One month into our school year my husband remarked, "You have not said
one negative thing about your school." That is huge. I'm not a complainer, but there is nothing to complain about
at this school. I LOVE every one of my colleagues. I love being here.

4/6/2015 2:25 PM

# Comments for "The school maintains an attractive environment." Date

1 I feel that there are many issues still and our school can seem unattractive while these issues are present. 4/6/2015 10:57 PM

2 Love the campus 4/6/2015 10:07 PM

3 Our night janitors could do a better job. Our day janitors do a stellar job. 4/6/2015 2:25 PM

Strongly Agree Agree Disagree Strongly Disagree Don't Know

I feel most staff members have
a positive attitude about the
school.

The school maintains an
attractive environment.
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Q7 Please tell us what you like or enjoy
most about working at your Charter School.

Answered: 36 Skipped: 9

# Responses Date

1 I truly enjoy the supportive admin and the effective way all issues are handled in a professional way. 4/14/2015 8:33 AM

2 I enjoy teaching again. My charter school allows me to teach! 4/14/2015 8:26 AM

3 Strong parental support. Smaller class size. A feeling that the school appreciates your work, and the time put in to
help students.

4/9/2015 7:31 AM

4 Students, administration, other teachers, the autonomy, clubs, activities, wanting the best for students. 4/9/2015 6:12 AM

5 I love the autonomy, and truly feeling supported by the administration. 4/8/2015 8:16 AM

6 I love that the administration I have is so supportive and most of the teachers help keep a positive attitude. 4/8/2015 7:50 AM

7 The smallness of the school is wonderful. Smaller classes compared to the district. 4/8/2015 6:28 AM

8 I enjoy the students, co-workers and admin. 4/7/2015 3:59 PM

9 I enjoy the fact that I feel protected. I feel that I am important and that I mean something to the Administration
here.

4/7/2015 12:27 PM

10 I like the small classes, everyone knows everyone. 4/7/2015 7:47 AM

11 I like the small environment and the opportunity to really get to know students. 4/7/2015 7:17 AM

12 I like that as a teacher I have a bit more freedom than in the district. We are not able to do thematic teaching, but
able to use our creativity and own ideas within the classroom too with the curriculum.

4/6/2015 10:57 PM

13 Establishing a new foundation for the future - admin supports teachers (feel safe but challenged) 4/6/2015 10:07 PM

14 I love the feeling of community my school's administrators have helped the staff to develop. Every day there is an
overwhelming feeling of positivity in the building and it makes me excited to come to work each day. I feel as
though I am a valued member of the staff, that my voice is heard and my opinion counts.

4/6/2015 9:31 PM

15 The support from administration and the autonomy to teach as we like as long as the students' best interest and
learning comes first.

4/6/2015 6:47 PM

16 The community feel and the support. 4/6/2015 6:23 PM

17 I enjoy the students that Somerset attracts. I also enjoy the staff and administration and their professionalism. The
PTO is also amazing.

4/6/2015 6:21 PM

18 I enjoy working with the students and the support of teachers by administration 4/6/2015 6:11 PM

19 I enjoy the professional relationships that I have created with my colleagues. I like being able to collaborate
across grade levels.

4/6/2015 5:06 PM

20 I like and respect the effectiveness of my administration. I like the grade level team that I have, we work well
together.

4/6/2015 4:24 PM

21 The administration, my team of teachers, all the parents that appreciate what we do. 4/6/2015 4:07 PM

22 I love that we are able to communicate and that the people I work with feel like family. 4/6/2015 3:53 PM

23 My administration is phenomenal. I feel supported and valued. My team is amazing and we work well together. 4/6/2015 3:52 PM

24 I love the sense of community that I have with my peers and the ability to go ask another teacher for advice
whenever I needed it.

4/6/2015 3:45 PM

25 I love the communication the administration has with staff. I love that there is a mentor program and that everyone
seems to want to help you succeed. Completely different experience than the district and that is a complement!

4/6/2015 3:42 PM

26 The opportunity to think outside the box and do what's right for the students. 4/6/2015 3:22 PM
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27 Losee has a great staff that works hard to excel all students 4/6/2015 3:19 PM

28 I love the administration and the staff. We are all on the same page and keep the standard up for students in all
classes.

4/6/2015 2:59 PM

29 I have an awesome administrator who always listens to my concerns. He gives me anything I need to teach. I
love working with concerned, actively involved parents.

4/6/2015 2:38 PM

30 The Staff Development Days are useful and informative 4/6/2015 2:28 PM

31 Elaine and Kate set a positive example of friendliness and support. Their attitudes make a huge difference. Last
Fall my mom had a stroke. That afternoon I met my siblings at the hospital, and we discussed who would stay
with my mom during the night and the following day. My sister, who works Sky Pointe (elementary) campus, said,
"I can't take off work. I will if I have to but, my principal will not understand." She then turned to me and said, "You
have the nice principal." I had to agree. (Luckily, my sister was able to talk to Sheri Pendleton, who is nearly as
supportive as Elaine, and my sister was able to take off the necessary time to see to my mom's needs. But, no
employee should ever be afraid to ask for time off when a widowed mother is in the hospital with a stroke. I am so
fortunate to work for Elaine, who was kind and supportive through my dad's death and my mom's stroke.)

4/6/2015 2:25 PM

32 The caring community of life long learners found in our teaching staff and families we serve. 4/6/2015 2:01 PM

33 I really enjoy the community feeling that we have at our campus. 4/6/2015 1:47 PM

34 I like that I am given constructive criticism and offered different resources to improve myself as an educator. 4/6/2015 1:19 PM

35 As a first year teacher I really appreciate the support that is given to me not only by administration, but also other
teachers. I like the aren't involvement that is in the school.

4/6/2015 1:16 PM

36 I love working at Somerset Losee! I came from a school in CCSD and did not have nearly the support that I have
had here. The administration team has been so supportive and wonderful to work with!

4/6/2015 1:11 PM

9 / 14

2015 Teacher Survey SurveyMonkey

585



Q8 Please tell us what you would like to see
changed or improved at your Charter

School.
Answered: 28 Skipped: 17

# Responses Date

1 Educating parents on what Common Core really means and why it is important. Also, helping parents understand
how project based lesson support the curriculum we use.

4/14/2015 8:33 AM

2 I would like to see more books for the students. 4/14/2015 8:26 AM

3 More facilities, and more materials. 4/9/2015 7:31 AM

4 In all honesty, teacher salaries. I may have to make the move to the district simply based on salary. A couple
thousand dollars a year may not sound like much, but to a family it can be a lot. I have worked for Academica for
the past three years and although the salary is competitive in the beginning, as experience and education is
gained, it simply does not compare to what the district can offer, and honestly for less time involved. It is really
disappointing that a decision would need to be made based on money, especially when the company is opening a
considerable amount of schools each year. At some point it needs to be quality over quantity, so that the
company can be competitive with the district for more educated and experienced teachers.

4/8/2015 8:16 AM

5 Communication among colleagues needs to improve a lot. I would like to have a textbook/curriculum that is
supported by the charter school system. Each school having different materials makes collaboration very difficult.

4/8/2015 6:28 AM

6 I feel that some staff dev. days should include time to work in our own classrooms. 4/7/2015 3:59 PM

7 I wish they would have added ten more feet to the MP room so there could be a legit basketball court, or have a
good volleyball net put in so we could host some of the volleyball and basketball games up North. All of the
games had to be way south. If possible it would be a good investment to at least get a volleyball net put in with
lines. There also needs to be more storage space for P.E. and athletic equipment. there is no where to store it.

4/7/2015 12:27 PM

8 I would like to see more materials available for Science. 4/7/2015 7:47 AM

9 Additional support staff for students would help teachers be able to focus more on their role in the classroom. 4/7/2015 7:17 AM

10 It really seems like there is a bit of disorganization. There seems to be a lack in communication about certain
events and expectations at times and then teachers are somewhat punished for simply not knowing.

4/6/2015 10:57 PM

11 Consistent policies regarding late work, teacher websites, & attendance. Have more consequences for students
that refuse to participate. More severe consequences for students who try to antagonize teachers on purpose.
Some are very devious and manipulative - hurts morale.

4/6/2015 10:07 PM

12 I would like to add AIMSWeb as a tool for student monitoring and the RTI process. 4/6/2015 6:47 PM

13 I would like a teacher resource room. 4/6/2015 6:23 PM

14 A program or group that assists teachers with gaining enough credits for re-licensure. An RTI program for middle
school English and Reading.

4/6/2015 6:21 PM

15 I would like to see more after school activities encouraged. 4/6/2015 6:11 PM

16 Improving the standards based grading system. 4/6/2015 5:06 PM

17 1. Science curriculum and materials 2. Teacher's pay is a little more comparable to the districts for those of us
with several years invested.

4/6/2015 4:24 PM

18 We need to think about our future. We are a growing school with full classes and a huge waiting list. However,
what about our future? What about high school? Families flock to us for our education in the primary grades but I
am afraid we are going to lose many families because we are to worried about the next Somerset we are going to
open instead of looking at what we have now. Please take this into consideration. High school has many
specialty classes, debate, band, music, drama, etc. are we going to be able to hire a teacher in these areas? If
not, will we lose students in the secondary levels because we cannot attend to these needs?

4/6/2015 4:07 PM

19 More materials for learning. Higher budget at the beginning of the year for teacher supplies. 4/6/2015 3:52 PM
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20 Nothing at the moment. 4/6/2015 3:42 PM

21 Consistency within the staff to enforce ALL of the school rules, not just the ones that fit them. 4/6/2015 3:22 PM

22 I would like more SCHOOL staff development day, rather than a whole charter day. I need to meet with my staff
and focus on what we can do to help our own personal school.

4/6/2015 2:59 PM

23 Teacher pay is very low. A cook in a casino makes more than I do. 4/6/2015 2:38 PM

24 Some of the teachers are quite negative when they are not around administration. 4/6/2015 2:28 PM

25 Better communication with our board regarding our financial needs. It was disappointing and frustrating to realize
that we had the means to buy our computers long before the board agreed to purchase them.

4/6/2015 2:25 PM

26 Additional supervision and support during recess and lunch times. Too many students; too few adults. 4/6/2015 2:01 PM

27 I would like to see administration come around more often to say hello or maybe eat lunch with the students. 4/6/2015 1:19 PM

28 I would like to see a pay increase for obtaining a masters degree. I would like to have a SD that allows for me to
work in my classroom, and to have more time for PLC meetings with my grade level.

4/6/2015 1:16 PM
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Q9 All teachers and support staff have
sufficient administrative support in

planning and preparation time, to meet the
needs of students in and outside of their

classrooms?
Answered: 37 Skipped: 8

# Comments: Date

1 Thanks for this opportunity. 4/9/2015 7:31 AM

2 For the most part. If I didn't have 3 preps I could give more interesting lessons. 4/8/2015 6:28 AM

3 I think that a standardized meeting time for grade level teams would be incredibly helpful to allow for cross
curricular teaching, as well as role call for students who are struggling.

4/7/2015 7:17 AM

4 There is never enough preparation time. There is always more to do, but that may not be admins fault. 4/6/2015 10:57 PM

5 Sometimes when subs don't show, teachers sell their preps to cover. Isn't there a better company that can give
more reliable subs? At least we are reimbursed for our time.

4/6/2015 10:07 PM

6 I am concerned about having a shorter Prep time next year. 4/6/2015 2:38 PM

7 I'm glad that Elaine is more understanding about clubs/teams than my previous principals. 4/6/2015 2:25 PM
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Q10 The office staff is courteous and
helpful.

Answered: 37 Skipped: 8
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Q11 How useful is the feedback the
principal at this school gives you?

Answered: 38 Skipped: 7

Extremely useful Quite useful Moderately useful Slightly useful

Not at all useful
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Q1 Which campus are you currently
working at?

Answered: 59 Skipped: 0

Doral Saddle Doral Cactus Somerset Losee Somerset NLV

Somerset Stephanie Somerset Sky Pointe K-5 Somerset Sky Pointe Middle-High

Pinecrest Horizon Mater Academy
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Q2 Curriculum
Answered: 50 Skipped: 9

# Comments for "The standards for student learning at my Charter School are both challenging and
attainable."

Date

1 I truly appreciate the depths at which we teach conceptual knowledge. 4/9/2015 4:31 PM

2 There are classes available that push further than most other middle schools I've been to. 4/9/2015 2:52 PM

3 Even though there is grade level collaboration, it would be nice if all the teachers on the grade level taught
rigorously.

4/8/2015 9:08 AM

4 The standards were not easily attainable nor very specific in my content area. 4/7/2015 9:12 PM

5 see below. 4/7/2015 5:33 PM

6 The NVACS goals adequately meet the need of the my student group. I feel that the expectations are fair and
reasonable to

4/7/2015 4:13 PM

7 I am agreeing to NVACS being rigorous enough for my students. I do not believe the curriculum provided for
teachers ALONE meets the students needs. Supplements are necessary for all standards.

4/7/2015 4:08 PM

8 I agree that they are very attainable, but I do not agree that the mandated academic rigor is challenging enough
to meet the needs of all students, especially those who are currently at higher academic levels than their peers.

4/7/2015 4:02 PM

9 The lack of training is a joke. Can't utilize something if you don't have all the pieces and lack of knowledge. 4/7/2015 3:58 PM

# Comments for "Ample materials are available to meet the learning goals of my students." Date
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1 I do ample supplies when I ask my parents for them, such as pencils, paper, folders, etc. I do not have ample
materials when it comes to texts and other educational supplies. I have plenty of pencils, but I have no functioning
pencil sharpener. I am required to teach science, but I have absolutely no materials whatsoever, and when we
asked for a schedule from the science specials teacher so that we could help reinforce the concepts she was
teaching, it took us 5 months to receive a schedule. My grade level does not have enough social studies books
for all of our students. We have a box of math manipulatives in our room, but have never been given a list of
materials that should be in it. We only learn that we are missing something when we plan our lesson and look for
them. Our unit on measurement required scales and other measuring tools, there were none in our materials, and
no one in the school had any either. Our Investigations text called for 5 per classroom. We have a variety of
online programs, but we only have 2 computers in our classroom to use for our students. From the beginning of
the year we asked for access to the computer lab-we have 3, and it took 4 months for a schedule to be created so
that we could access the computers for 45 minutes each week. We are supposed to have access to the laptop
cart once per week, but we have never gotten it because the middle school has priority, and no one follows the
schedule. Our reading program, Wonders, refers to our classroom library and provides correlating novel studies
to help reinforce the concepts, but we do not have the books. Our art classroom has no supply budget, and all
costs for materials have come out of the teacher's pocket or donated by parents upon request. I love being able
to use my projector, mimeo, etc., but my computer freezes constantly.

4/9/2015 5:00 PM

2 There will always be room for improvement in this area. More technology in the classroom, more materials for
projects and demonstrations, alternative lessons and assignments, etc.

4/9/2015 4:31 PM

3 I am a first year teacher, and still figuring things out, but I feel like I have both support, and materials to run the
curriculum smoothly.

4/9/2015 2:52 PM

4 Teachers have to jump through hoops to get money back for supply purchases. Grade levels don't have grade
level funds. It isn't clear what is allowed to be purchased. If we do need something we have to pay out of pocket
and wait 6 weeks for reimbursement which is hard when you have a family to support. Why can't the school cover
the cost to begin with?

4/9/2015 2:01 PM

5 More laptops were needed for the students to be able to use technology in class. 4/9/2015 1:00 PM

6 Too many materials have been offered during the year and it feels like the teachers are being forced by the
administration and school support staff to use the materials that are offered mid year as opposed to teaching the
standards.

4/9/2015 9:39 AM

7 When we had E Time, we were teaching subjects that were not in our area of expertise. There were no teaching
materials for it, and they told us to go to a specific teacher to see if she had anything. I felt there was no support
in that area. We are only given Springboard, and from that, we are to teach all angles of our subject.

4/8/2015 9:37 PM

8 Curriculum was set to be ordered last year. It was never ordered. I reminded several times this year, but it has
not been ordered as yet. I have supplied my own materials and curriculum.

4/8/2015 1:29 PM

9 We are supposed to be a STEM school, however, there is limited technology. If we could have 4-5 computers in
each classroom, we could meet our goals. I spend way too much money for science materials.

4/8/2015 9:08 AM

10 Computer access was sparse, though other materials were there if requested 4/7/2015 9:12 PM

11 We as educators do not have the necessary resources in our classrooms for students. When paper and pencils
are rationed to teachers, it makes learning for the students rationed.

4/7/2015 5:33 PM

12 In the fourth quarter, my students are still in need of curriculum supplies for all core content areas. We do not
have consumable for our mathematics curriculum, we do not have maniupalatives that are required as part of our
curriculum. We have NEVER been provided with a science curriculum, or supplemental materials. We are
missing components of the Wonders and Being a Writer program. Engaging in school-wide practices such as
these make teaching quite difficult. We are required to teach and complete the provided curriculum however we
are not given the tools to do so. There has been no attempt by instructional coaches or administration to work
collaboratively with teachers to help fill those gaps and provide resources. My team has spent a TREMENDOUS
amount of time, money, energy and instructional minutes to help gap the needs of our classroom. This makes
teaching difficult for a new or even experienced teacher. In the future, there could be more opportunities for
students to receive the supplies that they need for core curriculum RTI, reteaching, and enrichment.

4/7/2015 4:13 PM

13 We are constantly struggling with internet connection. In addition, there are not enough devices available for
students. Students do not have devices at home to bring to school. We did not receive all of the Wonders books
until December, which made long range planning difficult and had little to no differentiation with differentiation. I
have had to find all of my own supplemental materials and pay for them. For next year, I need class sets of
books, interactive center games, and more computers to use.

4/7/2015 4:08 PM
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14 Books and other resources are always at our disposal, albeit limited at times. However, accessibility to
technology can sometimes be difficult.

4/7/2015 4:02 PM

15 It would be helpful if we had science kits to help teach the NGSS. 4/7/2015 4:02 PM

16 We need a leveled library for take-home borrowing for early readers and a leveled early literacy sets for tracking
student progress through Guided Reading

4/7/2015 4:01 PM

17 There is no science curriculum. You don't pay me enough to pay for a standard I am "required" to teach. 4/7/2015 3:58 PM

18 I think there needs to be resources available to meet the wide range of learners we have. I would like more of a
literacy library to have available as well as a reading specialist available to help meet the needs of my students.

4/7/2015 3:54 PM

19 we are in need of curriculum resources for science and social studies. 4/7/2015 3:53 PM

20 I still feel like I have to pay a lot out of pocket to make lessons successful and engaging for students. 4/7/2015 3:53 PM

21 need more materials to cover all students even incoming mid year or mid term. 4/7/2015 3:53 PM

4 / 22

2015 Teacher Survey SurveyMonkey

595



Q3 Parents support the students, school,
and staff.

Answered: 49 Skipped: 10

# Comment(s) Date

1 The parents are much less involved than previous years, but still more involved than most schools I've worked in.
The main difference is initiative, last year parents were much more pro-active about getting involved. This year
I've had to do more asking.

4/9/2015 4:31 PM

2 in my communication with parents, they are often helpful and want the best for their students. 4/9/2015 2:52 PM

3 I feel like parents aren't allowed to be involved as much as they were in the past. The front office is no longer
welcoming and is filled with rules now. I get that it's for our safety and our students safety however, it discourages
volunteers.

4/9/2015 2:01 PM

4 Not sure 4/9/2015 1:23 PM

5 Overall parents were on board with the Somerset philosophy though our administrations overall lack of
enforcement in maintaining the integrity of said philosophy allowed certain students and parents to create
problems.

4/7/2015 9:12 PM

6 I have had very few parents give any serious issues in regards to my teaching methods, and many parents are
willing to help out in terms of supplies and support.

4/7/2015 4:02 PM

7 Very helpful parents! 4/7/2015 4:02 PM

8 The parents of my students have been very supportive. 4/7/2015 4:01 PM

9 parents run the school and control the flow to the extent that teachers are afraid to teach. 4/7/2015 3:53 PM
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Q4 Administration
Answered: 50 Skipped: 9

# Comments for "My administrators support me and address my needs and concerns." Date

1 As stated previously, when we asked for access to the computer lab, it took months to provide one. When I sent
a student to the office because he punched someone during recess, my AP brought him back to me, asked me to
see his progressive disciplinary plan, and then told me there wasn't anything that could be done because this was
a 'first time' offense. At the beginning of the year, the SPED teacher assigned to my classroom was not meeting
the minutes in my students' IEP. I brought this to the attention of my VP, and nothing was done about it. During a
grade level meeting, where administration and SPED were present, I asked my teacher when she was coming
back to my classroom because she had been in my room for total of 5 minutes in the past 3 months. I was
instructed that I should be meeting the conditions of their IEP's on my own. I was then given a 2 on my evaluation
for being unprofessional.

4/9/2015 5:00 PM

2 Francine is very approachable and in my experience understanding and helpful. 4/9/2015 4:31 PM

3 I feel like they have my back. They help me to know how to improve and I continue to ask questions as needed. 4/9/2015 2:52 PM

4 No. I feel like they are on the hunt for things to yell at us for. I was in the hallway heading to my class and
overheard a teacher telling Mayfield that she was late to duty because her food was late getting to her and she
couldn't leave it because she had already paid (I don't know the whole story only what I heard). She was berated
in the hallway in front of myself and a parent along with all the first graders. It seemed to be a valid excuse and I
have personally seen this teacher on duty everyday since day one so I'm assuming this isn't a common
occurrence. You could tell the teacher was upset and truly felt bad for being late. She was told "YOU CANNOT
BE LATE TO DUTY! THERE WERE KIDS EVERYWHERE!" Yeah. It's a school. This teacher stands in the hall
and points the kids in the direction to the playground. Not a super serious duty position... I personally have
addressed issues I was having with another teacher harassing me and the solution was to call us both into the
office to discuss it. I'm sorry, but I don't want to even see this person on a daily basis let alone in a 6x6 room.
And to sit and watch this teacher deny the entire thing even though the entire class witnessed it is not okay. No
actions were taken against her. Why would I bring anything to them again? Several times throughout the year, we
have been asked to take a "consensus" about school-wide issues or changes. We all agree to a certain stance
and then a few weeks later we are told Mayfield "changed her mind". So why even ask us? It's clear we don't
have any say here. There were also serious issues with infinitecampus. I know, everyone in the world had issues
with IC. But when you are trying to explain how it works to an administrator and you are shushed and told to stop
talking, it makes you feel as though you are not an important component of the school.

4/9/2015 2:01 PM

5 I don't feel they do, if a suggestion is made, it's not a good one until Admin brings it up. 4/9/2015 1:23 PM

6 I do not always feel that the administration will support me if there is a problem with a student. I get the feeling
that the student's word is often taken over the teacher's word. We are also micromanaged.

4/9/2015 1:00 PM
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7 Often the needs of the parents are considered above the classroom/teacher/student needs. Too little to no praise
given for jobs well done yet rebukes are swiftly given and disappointment felt as the feeling from admin lingers.

4/9/2015 9:39 AM

8 The administrators are very inexperienced. They are more concerned on micromanaging, treating us like
inexperienced teachers. There is no professionalism regarding responses to our emails, absolutely no support in
parent conferences, critiquing instead of building up. There is no trust towards staff. They are unprofessional in
their comments toward staff, and do not know how unprofessional they are towards us due to their inexperience. I
speak for myself, and not for the staff, yet staff complains to each other. There is very low morale at this school.
They reprimand the teacher, without any prior warning that they were unhappy with the way the teacher was in
teaching and treatment of students. They send out emails reprimanding the entire staff. The Vice-principals, as
well as the Principal, are very inexperienced on how to handle staff, student discipline, communication, and in
general how to run a school. They ignore how unhappy the staff is, and they DO NOT treat us professionally
whatsoever. We rarely saw the principal, and she is not accessible. The Vice-principal makes appts., yet
overbooks during evaluation time. The Principal makes unprofessional comments without knowing it, which
shows inexperience. Payday is unreliable, as time was not turned in at the deadline. Paypros does not return
calls, and gives out misinformation. There are delays in communication regarding important matters in which
time is pending. When requests for help with Infinite Campus are made, it is not followed up. Many times I have
had to follow up repeatedly to get answers. When one email is sent to all admin to find out information, there is
still no response. Most requests are not followed up. Discipline at the school is frowned upon if the student gets
sent to the Vice-principal. It is turned around on the teacher with emails requesting a meeting concerning
classroom discipline, yet the teacher has followed the discipline plan. Again, the students do not get
consequences unless it is a fight or alcohol, or low grades threatening their enrollment. They introduced citations
for discipline, yet reprimanded us for using them in an email (and it was not clear what they were for), and
eventually discontinued them without telling us, except in the next meeting it was "mentioned."

4/8/2015 9:37 PM

9 Admin seems interested in our needs and concerns, but many times nothing happens past that point. 4/8/2015 1:29 PM

10 I consistently felt abandoned by this administration. When I reached out for help they made me feel as though
everything was my fault and that I was not fulfilling my duties in the classroom (though I am new to the profession
and would have appreciated guidance and support). When my fellow colleges and I had behavioral issues from
certain students (some severe) this administration did little to nothing to help, always telling us to call their
parents or send them to the councilor. Though I took on many additional duties I never felt appreciated or
supported. This school year and this administration has played a part in my decision to leave the teaching
profession all together. As one additional concern for future teachers at this school, I am going to receive my final
evaluation though the administrator assigned to me has only been in my room a total of 15-20 minutes (spread
out in 2-5 minute visits) the entire quarter. Without witnessing any full lessons, or even any transitions, how can
someone effectively evaluate another's teaching.

4/7/2015 9:12 PM

11 There is no follow through from Administrators. From student discipline to promises made to staff. 4/7/2015 5:33 PM

12 Many times there is great levels of misinformation disseminated by AP's this makes it difficult to accurately inform
parents, students, and structure our own schedules. Administrators have not played a consistent role in the
teaching process this school year.

4/7/2015 4:13 PM

13 Administrators express desire to help and support staff constantly. However, I need more constructive feedback
and ideas about teaching.

4/7/2015 4:08 PM

14 My administration has been very supportive of what I do in the classroom and is there for me when I need to
address problems.

4/7/2015 4:02 PM

15 Al of our administrators have helped me tremendously. Especially Mrs. Evans has been very supportive and
willing to help out in whatever was needed for our grade level.

4/7/2015 4:02 PM

16 I have had much support with my class and I feel that my admin have been super helpful and have invested the
time i needed in making me a batter teacher.

4/7/2015 3:53 PM

# Comments for "My administrators communicate information effectively." Date

1 This past Monday, we were given less then 24 hours notice that our staff meeting was being moved from
Wednesday to Tuesday. During the meeting, one VP asked the other if she should tell us about the next three
days, and the VP said no. Later during the meeting, the VP asked the P the same question, and the P said, yes.
That is when we found out that our administration was going to be gone for the next 3 days. A few months ago we
had a literacy night, which we found out about 2 weeks prior. Derby events are not mentioned to the teachers,
including the upcoming Stallion Stalls, and the family dance. For the most part, we have no idea what is going on
until the week of, or occasionally, the day of.

4/9/2015 5:00 PM

2 This is and has been the weakest part of this campus. 4/9/2015 4:31 PM
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3 Whether by email, IM or a phone call, I feel like I know what is going on. 4/9/2015 2:52 PM

4 Everything is last minute. We have meetings on Wednesdays. Monday afternoon we got an email changing it to
Tuesday after school. Those of us with families struggle enough with after school meetings and to have a last
minute change can have negative effects on our lives. The meeting was supposed to be about the SBAC. We
were given a laptop and told we couldn't do any SBAC stuff until we completed our survey. I was flabbergasted.
That is not okay. Our survey is usually emailed to us to do on our own time. I refused to take the survey and
received dirty looks from Susan Concoby (she was the one running this meeting). Other teachers jumped on the
no way bandwagon and we ended up wasting 45+ minutes just waiting. We didn't get out of our meeting until
5:30. FIVE THIRTY! How is that okay? We were offered 30.00 for our time. How are they offering money for our
time during a long meeting yet we are no longer being paid for our preps if we cover a class? We are forced to
cover classes during our preps if it falls on our assigned day yet no reimbursement. Is that okay? We still don't
have a schedule for testing. We have asked and asked and we get half information and are told we will get it later.
We are running out of time. Our grade level would like this info in order to plan ahead and alert our students.

4/9/2015 2:01 PM

5 I feel that Administration needs to always be one the same page 4/9/2015 1:23 PM

6 There is a strong lack of communication between the administration and staff. I often feel in the dark about
certain things. We are often told things at the last minute giving us no time to prepare for things. We often hear
different things about how to perform procedures, especially about the discipline plan, so there is confusion about
how to follow through.

4/9/2015 1:00 PM

7 Communication is usually late in being distributed to the teachers yet they are expected to comply immediately. 4/9/2015 9:39 AM

8 Absolutely not! Emails come last minute, no response to inquiries for information, and last minute planning. It was
very evident this year that they were backpedaling most of the time. They do not inform us until the last minute,
and then reprimand us for not following directions. They include comments in the evaluation that are unfounded,
or not substantiated. It is not until you see the evaluation that you find out all of the things that they feel you are
doing wrong. There are no formal warnings, just casually in passing, then it shows up in the evaluation. Just
yesterday, they had us meet in the morning at 7am, then meet again at 3:30 for what we thought was going to be
Sbac training. When we got there, they had about 50 laptops waiting for us, then told us that we could not get the
training until we filled out the survey. Many were very upset about this, as they would not start anything until we
all filled out this survey in plain view of our colleagues. This again is inexperience. Finally, after 4:00, they started
the Sbac training, and kept us until 5:30 pm. That was a 10 1/2 day for many of us. There is no consideration.
There was no consideration with their staff working a long day and being pushed into filling out this survey which
is supposed to be completely private, and to be done at our leisure. Putting the meeting off until we filled this out
was not in the least considerate. This is one of many situations we have had to endure. They did not even tell us
there was a survey, no email, no email address to access it, until we got to the meeting. Then they posted the
website up on the wall so we could access it at that time in front of all of our colleagues.

4/8/2015 9:37 PM

9 Communication on this campus is much improved since last year, but I still feel like there are many last minute
notifications and too many after school long faculty meetings. More information can be communicated through
emails, allowing us more prep time.

4/8/2015 1:29 PM

10 Multiple changes were made to the discipline plan, class schedule and meeting schedule with little to no warning
and was preceded (at times) with a last minute email.

4/7/2015 9:12 PM

11 There is no communication. However, if you are wanting a dictatorship, it has been found. 4/7/2015 5:33 PM

12 In my opinion, this is the greatest issue that is present at our school. We are often subject to large scale changes
that affect the entire school population, that we are informed about much too late. We look ill prepared and
misinformed to students and parents. We do not distribute the roles and responsibility for communication
effectively. We often times do not have the information we need to make good informed decisions for our
students.

4/7/2015 4:13 PM

13 Many times, administration does not consistently communicate. Therefore, it is difficult to know exact
expectations.

4/7/2015 4:08 PM

14 everything is given to us at the 11th hour and wants it done yesterday! 4/7/2015 4:03 PM

15 There have been multiple times that emails have been sent last minute, or not at all, before a meeting had
occurred or certain deadlines were due.

4/7/2015 4:02 PM

16 This has been a huge difference from last year. We are given information and things that we need to do way in
advance, I really appreciate it.

4/7/2015 4:02 PM

17 Late notice for meetings. Some information has been redundant. Information given to teachers in faculty
meetings has not been helpful to any type of academic progress.

4/7/2015 4:01 PM
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18 I feel the administration should communicate more quickly. Many times we do not know about events or school
activities until the week of. For us to plan and make our students aware we should know about things sooner.

4/7/2015 3:59 PM

19 We don't need 3-5 meetings a month to communicate effectively. I hear email is an effective way of
communicating. Also information is given last minute and not given to everyone who needs the information.

4/7/2015 3:58 PM

20 usually 4/7/2015 3:56 PM

21 I feel there needs to be more communication between the administration and the staff. 4/7/2015 3:54 PM

22 I feel that we are getting a lot of last minute announcements. Also expectations on assignments and task are not
scaffold correctly or fully.

4/7/2015 3:53 PM

23 faster response to email would be nice. 4/7/2015 3:53 PM
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Q5 Student assessments are used to
monitor student progress and improve

student learning.
Answered: 49 Skipped: 10

# Comment(s) Date

1 We've used data to direct our interventions, mini-lessons, and spiral reviews often this year. 4/9/2015 4:31 PM

2 I use tests as a way to see where students need more help. and students can always study and retake tests to
show accurately what they really understand.

4/9/2015 2:52 PM

3 It is in my class, but not all classes on my grade level. 4/8/2015 9:08 AM

4 Assessments did little in improving the quality of our middle school student's education. 4/7/2015 9:12 PM

5 Now that we have re-written all assessments to be standards aligned, as our curriculum is not, but our grade
book requires us to be. Assessments have been of a much greater purpose.

4/7/2015 4:13 PM

6 STAR is used to assess students' current growth in math and ELA. 4/7/2015 4:02 PM

7 I do not feel the curriculum assessments provided does not match the needs of the students nor the standards. 4/7/2015 3:54 PM

Strongly Agree Agree Disagree Strongly Disagree Don't Know
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Q6 School
Answered: 50 Skipped: 9

# Comments for "I feel most staff members have a positive attitude about the school." Date

1 I believe that the teachers have a positive attitude about the future of the school, if the administration would listen
to our ideas and concerns. We hate going to other campuses because we see how much our campus is terrible.
We have no support from the administration for disciplinary actions. I thoroughly love my peers, and they help
make the school a better place to work. With the exception of those who are self-righteous and feel that they do
not need to share with the rest of their grade level.

4/9/2015 5:00 PM

2 It all depends on who you are surrounding yourself with. I try to surround myself with positive people and problem
solvers. But I know there are plenty of people who don't have the same out looks that I do. If you spent enough
time with people like that, your answer to this question could be very different. It also varies a lot from day to day
and issue to issue.

4/9/2015 4:31 PM

3 Some are more than others, but most of us are pretty positive. Even those who like to rant or seem bitter, do
show that they are interested in the student's best interests.

4/9/2015 2:52 PM

4 It's hard to have a positive attitude toward the school when you don't feel welcome here. We build our own little
families within our grade levels and other staff members but there is no connection with admin. I love what I do
but I am considering finding another place to teach. I can't even go in the lunch room due to all the negativity.
Other campuses we have met with have amazing stories about fun things they did together as a staff. The last
fun thing we all did was the ALS ice bucket challenge in August. We need team building exercises and positive
experiences.

4/9/2015 2:01 PM

5 From what I hear and see the teachers and staff have a good attitude and love teaching the children but don't get
the appreciation they deserve.

4/9/2015 1:24 PM

6 I feel that most of the staff has a positive attitude about the school but not about their Administration, EXCEPT
Lorriane

4/9/2015 1:23 PM

7 Most staff members feel very negative about the school climate. 4/9/2015 1:00 PM

8 Because of lack/late communication and lack of praise/recognition/little pay, staff climate has suffered and is felt
within the tone of the school.

4/9/2015 9:39 AM

9 The staff members are very dissatisfied about the lack of communication with the admin. Again, last minute
planning is what they do. They do not consider the teacher, and if there is a meeting at 7am, they schedule
another one after school. This frustrates teachers, although most teachers will not speak up at the risk of their
evaluation and reference letter.

4/8/2015 9:37 PM
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10 It seems that the majority of staff members don't seem to have a positive attitude about our work environment or
support from the admin.

4/8/2015 1:29 PM

11 I have had many long conversations with many of my colleges concerning the overall lack of leadership at our
school. The middle school teachers were especially pessimistic over the lack of effective discipline and how the
administration has, at every turn, endeavored to run the middle school in exactly the same fashion as the
elementary school though our numbers and needs are very different from the younger grades.

4/7/2015 9:12 PM

12 How can there be a positive morale when we are bullied by administration. It is unfortunate we don't have a union
to hear our concerns. Maybe then teachers would feel safe.

4/7/2015 5:33 PM

13 Pockets of dissent always exist in any work enviornment. However, the people who want to be here, the people
who want to be proactive and continue to work for change, continue to be at the forefront of making positive
changes towards our climate. However, the workload is SEVERELY uneven. People who do the great deal of the
work are not positively rewarded. There needs to be opportunities for advancement that are truly
PERFORMANCE BASED

4/7/2015 4:13 PM

14 There is a very mixed review from staff members. 4/7/2015 4:08 PM

15 Many staff members seems to upset by the lack of communication within the school. 4/7/2015 4:02 PM

16 most teachers are leaving the school... because we are treated like kids...no matter how much we do,,, nothing is
appreciated

4/7/2015 3:59 PM

17 Negativity and gossip are contagious. I feel that many of the staff members and teacher like to complain to each
other.

4/7/2015 3:59 PM

18 Too many people here have a sense of entitlement. 4/7/2015 3:58 PM

19 staff that do not receive the do their jobs have a negative attitude and try to involve otheres 4/7/2015 3:53 PM

# Comments for "The school maintains an attractive environment." Date

1 With the exception of our art teacher's individual work, students' art work, and individual teacher's posting of
student work, our building is drab. We have no paint on the walls, we have no windows, it's depressing. Our
hallways are narrow, we have no room for growth, but we do have tall ceilings!

4/9/2015 5:00 PM

2 Mr. Dominguez plays a huge role in this, decorating the halls with student artwork has really brightened this place
up.

4/9/2015 4:31 PM

3 We display the student's work and keep things clean and in good repair. 4/9/2015 2:52 PM

4 The elementary side of the building constantly smells like sewage. 4/9/2015 2:01 PM

5 There are so many repairs that need to be done and it takes sooooo long to get repaires done. 4/9/2015 1:24 PM

6 Water marks from leaking in the roof, large cracks in the walls, uneven flooring with chunks of concrete missing. 4/9/2015 9:39 AM

7 Aesthetically, yes. 4/8/2015 9:37 PM

8 There is a definite difference between our school and other new Somerset campuses in the area. Our school will
always be a strip mall, it was not designed as a school.

4/7/2015 9:12 PM

9 It looks like a prison. 4/7/2015 5:33 PM

10 We are in great need of a great deal of paint, a great deal of classroom refurbishment 4/7/2015 4:13 PM

11 Bulletin boards are not consistently changed. There should be set standards for bulletin boards (changed every
month, criteria, etc.) Classrooms are not cleaned well.

4/7/2015 4:08 PM

12 Outside grounds could be cleaned up more often and freed from trash. 4/7/2015 4:04 PM

13 For the resources that we have at the building we are in, the school maintains a good attempt at keeping it an
attractive learning environment.

4/7/2015 4:02 PM

14 We are the step child of the charter. I feel that with all of the new schools going up that we are no longer of any
importance.

4/7/2015 3:58 PM

15 NLV is the "step child" of all Somerset campuses in this area. In order to make our facilities more attractive to
potential students and less of a "passing through on your way to another campus" there needs to be some
attention to the presentation of the campus as a whole. A new paint job on the inside, etc. This would go a long
towards helping this environment be more attractive.

4/7/2015 3:58 PM
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16 I feel the school needs to feel more like a school. Bulletin boards in the hallways, student work displayed more
attractively.

4/7/2015 3:54 PM

17 wholes in the floors, crack in the walls. 4/7/2015 3:50 PM
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Q7 Please tell us what you like or enjoy
most about working at your Charter School.

Answered: 46 Skipped: 13

# Responses Date

1 I love my peers, and I love working with the students. 4/9/2015 5:00 PM

2 I feel that this is a great place for me to grow, develop and improve as a teacher. There are many people on this
campus who have helped me in many ways during my time here.

4/9/2015 4:31 PM

3 I enjoy the freedom we have to explore non-traditional methods of teaching. 4/9/2015 4:08 PM

4 I enjoy the good atmosphere and the students that are motivated and have good support at home. I feel like I
have any help I need to become a better teacher.

4/9/2015 2:52 PM

5 I love the kids and families. I wish we could get an administrator who is more family oriented and professional. 4/9/2015 2:01 PM

6 I enjoy the kids and my fellow staff. 4/9/2015 1:23 PM

7 I like the teachers that I work with and many of the students I have. 4/9/2015 1:00 PM

8 I truly enjoy working closely with my colleagues. 4/9/2015 9:39 AM

9 Absolutely nothing. I have never been treated like this, and I have been teaching for awhile now. I was treated in
reaction to their abuse of their position, while they had no experience being an admin in an elementary/middle
school. It has been the most stressful year in my teaching career. Loss of confidence, and loss of sleep due to the
severe stress.

4/8/2015 9:37 PM

10 I enjoy the students, the smaller class sizes and my collegues. I enjoy working for Academica. 4/8/2015 1:29 PM

11 Thoughtful and talented administration and pleasant colleagues. 4/8/2015 9:08 AM

12 Administration is the most supportive group I've ever worked for. 4/8/2015 8:01 AM

13 I enjoyed the interaction with students dedicated to their education and focused on academic excellence. Their
inquisitiveness and willingness to find answers was what I enjoyed.

4/7/2015 9:12 PM

14 I am here for the kids. 4/7/2015 5:33 PM

15 I love working for this school. I love my co-workers and my students. I like the mission and philosophy behind the
charter. I enjoy working in such a rigorous enviornment that challenges me as a professional.

4/7/2015 4:13 PM

16 I love my students. 4/7/2015 4:08 PM

17 Class size. Student respect. parent support 4/7/2015 4:07 PM

18 Freedom to do my job effectively without being micromanaged. 4/7/2015 4:04 PM

19 The students are awesome! 4/7/2015 4:03 PM

20 I enjoy the students the most. They are a good group of kids that I enjoy working with in a classroom size that is
maximized at 30 students.

4/7/2015 4:02 PM

21 The parental support is fantastic at the charter school. 4/7/2015 4:02 PM

22 Friendly staff and admin 4/7/2015 4:02 PM

23 I love the desire of the parents to be involved in their children's education. 4/7/2015 4:01 PM

24 i really enjoy the students 4/7/2015 3:59 PM

25 I really like working with the students at our school. 4/7/2015 3:59 PM

26 Some of my colleagues are truly a pleasure to work with. 4/7/2015 3:58 PM

27 I enjoy the community feel and the parent support. 4/7/2015 3:58 PM
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28 I enjoy the kids,the support of parents,admin and board. The atmosphere is great and I feel appreciated. 4/7/2015 3:57 PM

29 the students 4/7/2015 3:57 PM

30 I enjoy that the parents are more involved and supportive. The students are generally more actively involved and
want to learn. Most students are very respectful. I like the standard dress attire. I like that I have more flexibility
to implement concepts and standards in a variety of ways.

4/7/2015 3:56 PM

31 The professionalism of administration, teachers and support staff. 4/7/2015 3:55 PM

32 I enjoying working with my grade level. We cooperate well together and plan effective lessons. 4/7/2015 3:54 PM

33 Collegiality among teachers and parental support. 4/7/2015 3:54 PM

34 The benefits and the people i get to work with. I love the small classroom size and the support from admin. 4/7/2015 3:53 PM

35 I really like the positive, but constructive feedback that I get from the administration. They are always telling me
what I can do to improve without being condescending or negative. I also love my students.

4/7/2015 3:53 PM

36 I am extremely happy to be employed at this school. 4/7/2015 3:53 PM

37 I love the overall school culture and environment. The parents are awesome and love to help our school! The
students are eager to learn. I enjoy coming to school every day to teach.

4/7/2015 3:53 PM

38 I like having more freedom as a teacher. I feel happier with my job and the students seem to enjoy learning more
than the school I used to be at (Clark County)

4/7/2015 3:51 PM

39 I love the parental involvement and the access to a variety of resources at our disposal. 4/7/2015 3:51 PM

40 freedom to teach in your own way. 4/7/2015 3:50 PM

41 Working with staff members and students 4/7/2015 3:50 PM

42 As a first year teacher my staff and administration has been very supportive and easy to approach. 4/7/2015 3:50 PM

43 I enjoy being able to have smaller classes and an environment that is more positive. 4/7/2015 3:49 PM

44 I enjoy teacher interaction 4/7/2015 3:49 PM

45 Colleagues are committed to our students 4/7/2015 3:46 PM

46 Staff 4/7/2015 3:42 PM
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Q8 Please tell us what you would like to see
changed or improved at your Charter

School.
Answered: 45 Skipped: 14

# Responses Date

1 I would like to see an Academica wide Athletic Director. There is no reason why during basketball season, our
campus had to play our campus at Stephanie because Losee and Sky Pointe would not allow us use of their
gyms-even though they weren't being used. We had to pay $110 for soccer, when uniforms are only 25, and we
are playing all of our games at Sky Pointe. It would be easier if there was one person in charge who could help
regulate the sports, and help provide a friendlier relationship between campuses, while encouraging competition
between the schools. Better pay for teachers, there is no reason why a teacher with a Masters and 10 years
experience is being paid less then a second year teacher with a Bachelors. Our best teachers should be paid
more, or they will continue to leave for better pay.

4/9/2015 5:00 PM

2 Communication - A little more notice on some things, more consistency on others. In general, more regular
communication. There is a need for a more administrative backed discipline plan with clear set consequences
and consistent application of consequences. While every case may be different, one complaint I've heard is that
#1 there is no administrative support, often teachers find themselves in trouble when escalating discipline issues
beyond the classroom. #2 Consequences often are little more than a pep talk before being sent back to class, and
teachers/students feel like there are no consequences.

4/9/2015 4:31 PM

3 I would like more access to computers and curriculum supplies. 4/9/2015 4:08 PM

4 With strict curriculum should come a higher responsibility to follow the rules. I think we all need to focus on
keeping the rules better, and more of a serious thought on consequences for not living up to them.

4/9/2015 2:52 PM

5 Administration! It is to the point where i dread coming to work. Not because of the kids but because I fear that I
might run into an administrator. The past few days without admin in the building has been relaxed and everyone
has been friendly. That can't be a coincidence.

4/9/2015 2:01 PM

6 appreciation for hard working staff. 4/9/2015 1:24 PM

7 An Administration that treats you like a person and not someone beneath them. 4/9/2015 1:23 PM

8 I would like to see a better discipline plan for middle school. The discipline plan for middle school and elementary
school should be treated as separate entities, and one of the problems we have is that the administration is trying
to treat them the same. There are not enough consequences for the middle schoolers, and they all know at this
point that they are the ones running the school. The consequences students receive are too lenient and the
students know not much will happen to them if they break a rule. Teachers are also not allowed to administer
detentions, taking the power away from us so there is a lack of respect.

4/9/2015 1:00 PM

9 Equal pay for teachers who have the experience, education, and who do the majority of the work. We have
teachers who are asked by the administration, take upon themselves, and who have wonderful work ethics that
are working much harder than others, have more experience and education than others but who are paid less.
Seems like pay was based on whether or not the previous administration liked you. It encourages poor feelings
for the administration and school.

4/9/2015 9:39 AM

10 Treatment of teachers. Respond to emails, no matter what is being asked. Do not ignore requests for information
on vital matters that involve teachers being informed such as scheduling, student behavior. Do not blame the
teacher for their classroom management when they send a student to the office. Do not be easy on the students.
The students tell us the admin does not do anything about discipline. They need to change the feel good policy
on discipline. If a few teachers use inappropriate language, do not reprimand the entire staff through an email.

4/8/2015 9:37 PM
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11 1. I think this should be an elementary school only. There isn't sufficient room on campus for Middle School and
Elementary. I feel it would be much better as an Elementary only and make the Elementary really strong in one
focus area to draw in more students. Do away with the Middle School here. 2. We were required at this campus
to do a club for 3 out of the 4 quarters. This is a huge requirement. Even after we asked admin to reconsider and
put it down to 1 or 2 quarters, we were denied. 3. No consequences or follow through from Admin on behavior
problems. Repeat offenders are allowed to return to our campus, which poses a threat to the teachers
themselves and other students. It should be a privilege that students get to come here. There is a waiting list. 3
strikes you are OUT! 4. This year the budget for buying our preps when we have to sub for other teachers on
campus when they didn't get a sub was used up by November. Since then we have been pulled in to sub during
our preps without being compensated. I believe the funds for this should be found somewhere and teachers
should be compensated for the time and inconvenience. 5. Survey was given to us to take all together at our
faculty meeting. I was so uncomfortable with that because we could all see each others screens. Not a very
professional way to access the survey and feel comfortable being honest.

4/8/2015 1:29 PM

12 I had to take a $20K pay cut to teach here. Talented teachers would stay if the pay was competitive to CCSD. 4/8/2015 9:08 AM

13 Teachers have too much on their plate. Teaching students is difficult / challenging enough. Allow teachers to just
focus on their job, so they can be the great teachers.

4/8/2015 8:01 AM

14 Greater access to computers and stronger WiFi for student research. 4/7/2015 9:12 PM

15 NEW ADMINISTRATION!!! TAKE A COUNT OF HOW MANY TEACHERS THAT HAVE LEFT AND WHO ARE
LEAVING. NUMBERS SPEAK VOLUMES!

4/7/2015 5:33 PM

16 We need to STRONGLY restructure our middle school program their behavior is out of control. We need more
opportunity to utilize technology, we must have better opportunities there MUST be equal opportunity for
Professional Development. There must be a restructing of our disciplne policy as well. It is horrid and has created
such tremendous problems in my classroom this year. We have no consequences in place in our classroom, and
it is difficult to enforce behavior expectations. It is a huge problem. It would be nice to be able to utilize programs
that have clearly defined consequences that were enforced, and if these consequences were enforced by
administration.

4/7/2015 4:13 PM

17 I would like to see more consistency. Consistency should be in communication, expectations for all teachers, etc. 4/7/2015 4:08 PM

18 Classroom set up 4/7/2015 4:07 PM

19 School wide behavior management system/rules. A framework that provides specific expectations so that any
and all adults are providing consistent expectations and consequences.

4/7/2015 4:04 PM

20 equitable salaries, 4/7/2015 4:03 PM

21 A study hall or after school program that encourages students to complete homework and seek extra help. 4/7/2015 4:02 PM

22 Better use of our data days. Some of the things that we did during data days felt useless. We also could use more
time to work in our classrooms. Our schedules are so full and I always had to take work home, grading and
prepping. I wish we had more time to work in our classrooms.

4/7/2015 4:02 PM

23 More effective data days 4/7/2015 4:02 PM

24 I sent suggestions to my administration 4/7/2015 4:01 PM

25 better communication better resources better materials better administration ( Lisa Evans needs to go and learn
how to respect other teachers)

4/7/2015 3:59 PM

26 I firmly believe our school is too crowded and that the middle school is having a negative affect on our elementary
school. Our middle school has gone down hill from the past few years. The hallways are filled with bad language
and crude comments and actions. It is not safe for our elementary students to be interacting with that. I think that
middle school should not be in the same campus as elementary, especially not in the same hallway as
kindergarten.

4/7/2015 3:59 PM

27 I feel your pay should reflect that of ones experience in teaching. Too many teachers are short changed. For
instance....a teacher who has been teaching for 10+ years should not be making the same or less than someone
who has been teaching for 2 years.

4/7/2015 3:58 PM

28 The only thing I can think of is to find some way of holding students more responsible for their behavior when it is
something chronic. Especially students who continually disrupt the learning in the classroom.

4/7/2015 3:57 PM

29 communications 4/7/2015 3:57 PM
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30 Better communication with administration. Notifications given in a timely manner. I know that some teachers don't
feel supported. In answer to #11, I haven't received very much feedback from my principal.

4/7/2015 3:56 PM

31 Transition bell schedule for middle school students between periods. 4/7/2015 3:55 PM

32 I would like to see more collaboration with the entire staff. I would like to have more resources available to
support the standards. I would like to have more communication with administration and support the needs of my
classroom.

4/7/2015 3:54 PM

33 Better materials for instruction. Administrators with time to actually sit down and work with you. 4/7/2015 3:54 PM

34 Better communication. Better use of data days. better explanation of expected analysis of datat. 4/7/2015 3:53 PM

35 Better communication. I feel like half the time I'm in the dark about what is happening at the school or finding out
about things last minute.

4/7/2015 3:53 PM

36 I would like to see more discipline for bad choices, I would like to see more support by parents on the side of the
teachers. I would like to see more consistency in the discipline of students and teachers for bad choices.

4/7/2015 3:53 PM

37 I would like to plan the school year in advance with programs and activities for the year. I would like more volume
control in the hall ways. More rallyies on school, student/teacher respect and behavior at school.

4/7/2015 3:53 PM

38 The communication is usually great, but at times the communication can be spotty or last minute-which can be
frustrating.

4/7/2015 3:51 PM

39 I would prefer if we had more timely communication at times. 4/7/2015 3:51 PM

40 more technology in the classrooms. 4/7/2015 3:50 PM

41 More materials and resources for content 4/7/2015 3:50 PM

42 I would like to see faster turn around when concerns are addressed. Sometimes I feel that although admin is
approachable they are not delegated their jobs appropriately and things get put on the back burner too often.

4/7/2015 3:50 PM

43 Communication, organization, support from administration, clear and concise expectations. 4/7/2015 3:49 PM

44 More councilor/class involvement 4/7/2015 3:49 PM

45 Pay 4/7/2015 3:42 PM
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Q9 All teachers and support staff have
sufficient administrative support in

planning and preparation time, to meet the
needs of students in and outside of their

classrooms?
Answered: 50 Skipped: 9

# Comments: Date

1 We are not given enough time to plan. We have mandatory meetings at least once per week, and there are no
transition times in between specials so they have no time to prep.

4/9/2015 5:00 PM

2 Kelly Services is not a reliable service. Openings are often left unfilled and teachers are forced to cover classes
during their prep periods. This is something that happens far too often and teachers are not compensated beyond
a thank you.

4/9/2015 4:31 PM

3 I plan at home and if I need a day off to catch up and grade I can take one without fear of reprimand. 4/9/2015 2:52 PM

4 Our time is micro-managed down to the very last minute. Upon speaking with other teachers at other campuses,
they have more time to do planning and preparation. Some teachers on our campus have an extra prep period
but are required to sit in specific classrooms to "help". So we end up with an aide and another teacher in our
class. Why can't those teachers prepare awesome lessons for our kids? It is a distraction in our classroom and
we don't need another body in their. I apologize if my responses are all over the place but I have a lot to say and
not a whole lot of brain left after our week long vacation!

4/9/2015 2:01 PM

5 When a child is having the same issue/disruptive problem or out burst there needs to be more backing and
communication between teachers and/or support staff with Admin.

4/9/2015 1:23 PM

6 Most of the teacher's preps are taken by IEP's, the administration for meetings, these meetings focus on things
we are doing wrong, don't know, new programs we need to implement immediately, or to cover other classes due
to lack of funding for substitutes. We have been told that our preps are a privilege and that we should be lucky for
each one that we get.

4/9/2015 9:39 AM

7 Need a consistent and strict behavior management program...campus wide use of citations would be good.
Consistent consequences that are enforced by Admin. would be helpful.

4/8/2015 1:29 PM

8 I rarely received any aid in planning or improving curriculum and almost never from administration. 4/7/2015 9:12 PM

9 WE ARE BULLIED!!!!! 4/7/2015 5:33 PM

10 Grade Level collaboration time needs to be present at Staff Development day. There needs to be more training
opportunities before and after school.

4/7/2015 4:13 PM
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11 There should be more meetings in order to have adequate support in planning and preparation. At my previous
school, I had 3-4 morning meetings per week. Each week had a different focus on how to help us develop plans,
successfully teach, and assess properly. For example, one week taught teachers how to unwrap standards and
another week was about DOK levels. We would then have to reflect and had certain expectations for our lesson
plans in regards to the morning meetings. I would like more training with administration on how to better myself
as a teacher.

4/7/2015 4:08 PM

12 I think we do not have enough time to get all of our work done during the school day. I came in at 7am every
morning and left at 4:30 everyday or later and still had to do grading and prepping at home.

4/7/2015 4:02 PM

13 Have a weekly early release Friday for teachers to actually prep and have time to meet and discuss. I am tired to
taking home stuff and staying up until hours.

4/7/2015 4:02 PM

14 I am always working over-time to meet the needs of my students. 4/7/2015 4:01 PM

15 they come in and observe you for 10 minutes and expect to know everything about you as a teacher 4/7/2015 3:59 PM

16 The majority of preps are taken for IEP meetings, pointless training for information that has already been learned
or should have been learned in the beginning of the year, and we have been flat out told that our prep is a
privilege and not a right. Our preps can be taken from us at anytime for any reason. Most grades have not had a
support staff at all this year or very little.

4/7/2015 3:58 PM

17 This particular administration tends to squeeze extra time out of our day until we get to the point that there is no
time to complete the bare minimum that is required of us. This is the one thing that I would really like to see
improved. 10 minutes here, 5 minutes there, 15 minutes here, LONG staff meeting that are not effective and
bleed well over 4:30pm. These are the kind of things that make it difficult to do a good job.

4/7/2015 3:58 PM

18 I feel that the big concern now is worrying about our needs for next year when there are still a lot of things that
need to be done for this year.

4/7/2015 3:50 PM
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Q10 The office staff is courteous and
helpful.

Answered: 50 Skipped: 9
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Q11 How useful is the feedback the
principal at this school gives you?

Answered: 50 Skipped: 9

Extremely useful Quite useful Moderately useful Slightly useful

Not at all useful
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Q1 Which campus are you currently
working at?

Answered: 29 Skipped: 0

Doral Saddle Doral Cactus Somerset Losee Somerset NLV

Somerset Stephanie Somerset Sky Pointe K-5 Somerset Sky Pointe Middle-High

Pinecrest Horizon Mater Academy
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Q2 Curriculum
Answered: 24 Skipped: 5

# Comments for "The standards for student learning at my Charter School are both challenging and
attainable."

Date

1 An area that is being addressed and improved - new schools require time 4/7/2015 9:17 AM

2 I believe the standards are challenging, but sometimes unattainable due to being developmentally inappropriate
for the age of the student.

4/7/2015 7:45 AM

# Comments for "Ample materials are available to meet the learning goals of my students." Date

1 We are in need of a full science curriculum 4/7/2015 12:14 PM

2 We could really use some science curriculum and more technology to go along with our Mimios (like responders
or more intense training so we don't just use them as projectors) or I-pads. It is difficult to complete centers,
research, or anything technology related in the classroom with only two computers. Although, we did just get
laptop carts, so that should help!

4/6/2015 3:54 PM

Strongly Agree Agree Disagree Strongly Disagree Don't Know

The standards for student
learning at my Charter School
are both challenging and
attainable.

Ample materials are available
to meet the learning goals of my
students.
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Q3 Parents support the students, school,
and staff.

Answered: 24 Skipped: 5

# Comment(s) Date

1 Some areas for parental support can be improved. Such as contacting and keeping volunteers for the lunchroom
and classroom.

4/8/2015 4:16 PM

2 I agree that the majority of parents are supportive of school and staff but there is a small group that are relentless
on Facebook and verbally when they are away from the school. I recently attended an outside of school event
where many of our parents were present and these parents were very vocal about one teacher in particular and
didn't seem to mind who heard them talking. It was very uncomfortable especially given that one of the parents is
a PTO officer.

4/6/2015 3:46 PM

3 It seems that the parent support is weakening. If there were only a way to make the 30 volunteer hours
REQUIRED....

4/6/2015 3:40 PM
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Q4 Administration
Answered: 24 Skipped: 5

# Comments for "My administrators support me and address my needs and concerns." Date

1 My administrators are amazing educators who are clearly here to create an environment where staff and
students can flourish. They always listen to suggestions and do their best to implement practical problem solving
suggestions.

4/7/2015 12:14 PM

# Comments for "My administrators communicate information effectively." Date

1 Friday Focuses are great. However, more details of special events need to be shared with support staff. 4/8/2015 4:16 PM

2 Yes, we are kept informed either through staff meetings or e-mails. 4/7/2015 12:14 PM

3 The Friday Focus is helpful! 4/6/2015 3:54 PM

Strongly Agree Agree Disagree Strongly Disagree Don't Know

My administrators support me
and address my needs and
concerns.

My administrators communicate
information effectively.
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Q5 Student assessments are used to
monitor student progress and improve

student learning.
Answered: 24 Skipped: 5

# Comment(s) Date

1 Assessments are used to monitor progress, but I believe work samples and overall progress noted by teachers
should be as important as standard tests.

4/7/2015 7:45 AM

2 We need to use something other than STAR to align with CCSS. 4/6/2015 3:40 PM
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Q6 School
Answered: 24 Skipped: 5

# Comments for "I feel most staff members have a positive attitude about the school." Date

1 There are some staff members who have a very negative attitude. They are in the minority. 4/7/2015 12:14 PM

2 Personally, I love working here. Obviously, there are times of the year that are more challenging but I find the
moral here high.

4/7/2015 9:17 AM

3 I do think we could use more team-building. It is difficult to get to know people here. I think one solution to this is
to have more staff meetings that aren't so rushed.

4/6/2015 3:54 PM

4 I LOVE OUR STAFF!! 4/6/2015 3:40 PM

# Comments for "The school maintains an attractive environment." Date

1 The landscaping company really needs to get out here more often. Weeds are growing everywhere. 4/6/2015 4:17 PM

2 Why don't we have signage identifying our school? At least our high school deserves to have a school sign to
help build their school spirit and pride. It seems as if the other schools have signs and I am not sure why we do
not as we are near completing our 2nd year.

4/6/2015 3:46 PM

Strongly Agree Agree Disagree Strongly Disagree Don't Know
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attractive environment.
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Q7 Please tell us what you like or enjoy
most about working at your Charter School.

Answered: 21 Skipped: 8

# Responses Date

1 I feel fortunate to teach in such a positive and supportive environment. 4/8/2015 4:55 PM

2 I enjoy the team attitude of the staff at the school. Staff works well together and tries to support each other as we
all try to help our students.

4/8/2015 4:16 PM

3 I like having a supportive administration and working with positive people. 4/8/2015 2:55 PM

4 The people are AMAZING 4/7/2015 2:07 PM

5 I enjoy working for Gayle Jefferson who allows a certain amount of autonomy in the classroom, always lends and
ear, and makes it feel like we are a team. I enjoy my students who come from kind and caring homes. I enjoy the
high level of parental support. I enjoy all the fun stuff we do around here to make memories as well. My children
are happy here as well.

4/7/2015 12:14 PM

6 The faculty and the administrative support create a happy, productive workplace. I enjoy coming to work in the
mornings!

4/7/2015 9:17 AM

7 It contrast to the public schools, kids seem to be here because they want to be here (or their parents want them to
be). Because parents have to invest in uniforms and transportation is up to them, there seems to be a higher
regard to learning.

4/7/2015 7:45 AM

8 I love my administrators. They are a great team and make coming to work enjoyable. 4/7/2015 7:35 AM

9 The staff is amazing! 4/7/2015 7:20 AM

10 That I can teach and that my day is not consumed with "busywork" from the administration. 4/7/2015 5:46 AM

11 Just EVERYTHING!!! The building, the people, the kids EVERYTHING! It is just a fantastic place to work. I am so
impressed. I transferred from CCSD and can't stop telling everyone I know what a great school this is.

4/6/2015 8:51 PM

12 Our administration and teachers are excellent! I work with exceptional people!!!! 4/6/2015 4:17 PM

13 I love that the teachers, parents, and students have positive attitudes. The teachers work their hardest and are
outstanding! Admin. is supportive and helpful! The students enjoy coming to school and are excited about
learning. It is a great environment all around!

4/6/2015 3:54 PM

14 My team 4/6/2015 3:49 PM

15 The students are well behaved and are prepared to learn. The parents are very supportive and donate a lot of
time and materials. The administration is outstanding and is responsive to our needs and concerns.

4/6/2015 3:46 PM

16 I love my team! We work so well together. Our staff is such a family unit. You can't find this anywhere else. 4/6/2015 3:40 PM

17 My students and their parents 4/6/2015 3:38 PM

18 I feel that teachers are given more control of the curriculum they use. 4/6/2015 3:31 PM

19 Not having to work for the government. Academia has a way better business model than CCSD. 4/6/2015 2:47 PM

20 So much support around campus. 4/6/2015 2:32 PM

21 It is a joy to come to school each day in a place where parents truly care about their student's education. It
makes such a HUGE difference in the lives of our students. I also really enjoy the optimism shared by the staff
and administration.

4/6/2015 2:00 PM
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Q8 Please tell us what you would like to see
changed or improved at your Charter

School.
Answered: 17 Skipped: 12

# Responses Date

1 More work space for support staff and lockers or similar space for keeping personal items. 4/8/2015 4:16 PM

2 A field with grass year round. 4/8/2015 2:55 PM

3 I would like a more strict attendance policy. It is not uncommon for some families to take several extended
vacations during the school year. They will go to Disneyland for 4-5 days or off on a family vacation to somewhere
when class is in session. This creates a huge interruption to the students learning and a major inconvenience to
the teacher. With so many students wanting to get into our school it is almost disrespectful to treat your
acceptance into this school as an entitlement and then miss a week here or there to go on vacation. I think that
any student missing more that three days of school in a row needs a doctors note and we should keep track of
the repeat offenders.

4/7/2015 12:14 PM

4 Actually, the school improvement is a priority here so we are working on the areas that can be improved. For
example, adding interim assessments so that our data analysis is meaningful is an addition for next school year.
That is just one example.

4/7/2015 9:17 AM

5 I would like a bigger classroom. My classroom is very small compared to other classrooms I have taught in. Also,
to be competitive with the school district and for the well being and greater good for the students, class sizes
should be smaller--or in alignment to the school district.

4/7/2015 7:45 AM

6 What really needs to happen is that a sign is place on our building. From the street there is no indication that we
are a Somerset school because there is no sign on the Sky Pointe building or Elkhorn (MS/HS bldg.).

4/7/2015 7:35 AM

7 Nothing. 4/6/2015 8:51 PM

8 More competitive salaries for teachers! We should be able to match the school district for higher pay associated
with advanced degrees. Administrators should not be limited in hiring experienced personnel because they do
not have the budget to pay them! Corporate greed will be our downfall if this doesn't change.

4/6/2015 4:17 PM

9 I would love to see more of a push-in Special Education program. My SPED students struggle to bring in the
skills they work on when being pulled out, and they miss valuable instruction that they would benefit from when
they are in another room. Because most of the students are high performing at our schools, it creates an even
larger gap between the regular education students and the special education students. Overall, it is very hard to
support these students when there are only are only a few special education teachers to serve the entire school.

4/6/2015 3:54 PM

10 I do not care for Common Core, but I don't know if our school has any control over teaching by Common Core
standards or not.

4/6/2015 3:49 PM

11 The aides definitely need a dedicated space to work with students other than the hallways. I would like to see
more teacher work time during our development days. The same classes are offered over and over or they have
nothing to do with our content and it is frustrating to spend so much time doing these when we have so much to
do in our classrooms. Or, I would love to have an entire day with people who teach our same content/grade to
share ideas and what is working at the different campuses or maybe just do that for a half day and then have
teachers work in their classes or with their teams the rest of the day. I would like there to be some accountability
for parents who do not abide by their agreement to give 20 hours of service/donations to the school. I would also
like us to review our absentee policy. We have so many students who miss weeks at a time for trips several times
during the year and it creates so much work for the teachers and students rarely make up the work. It seems our
policy is very lax and I am wondering if that is something that can be addressed in our charter so we can create
stricter guidelines for attendance requirements.

4/6/2015 3:46 PM

12 I would like to see parent involvement be mandatory rather than voluntary. 4/6/2015 3:40 PM

13 Staff Development should be more meaning full and be offered for credit towards recertification. 4/6/2015 3:38 PM

14 I would like to see more staff cohesiveness. 4/6/2015 3:31 PM

15 More money set aside for technology. 4/6/2015 2:47 PM
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16 We need a separate outside area for upper & lower grades. 4/6/2015 2:32 PM

17 On data days (early release) I'm curious if the time to go to specials is really a help to the teachers or is just one
more thing to try to cram into those short days. I'm a special's teacher & I know from my prospective it is really
hard to have one class for only1/2 the time and try to keep them up to speed wit the classes I taught for 50
minutes that week. Is it possible instead to not have data days be part of the day 1-5 specials rotation? I'd still
love to invite a class or 2 to my room and do something completely different on those days (like a musical science
experiment since I know that science is a focus on those half days). I am only 1 of many, but wondered if we
could do something different on those days to alleviate the classroom teachers if necessary, but not have it count
as one of the daily rotation days (just skip it & start with the next rotation number the next full day of school).
Another suggestion is that all of the specialists team together and host all of the classes of a grade for their 20
minute special time and do something special (a cup stacking contest, a group art project, a fun Spanish game,
music dancing or games) or something of the like. Just some thoughts...

4/6/2015 2:00 PM
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Q9 All teachers and support staff have
sufficient administrative support in

planning and preparation time, to meet the
needs of students in and outside of their

classrooms?
Answered: 22 Skipped: 7

# Comments: Date

1 The principal is very careful not to infringe on teacher prep times, even holding staff meetings during lunch time. 4/7/2015 9:17 AM

2 I have not received very much planning and preparation time outside of my daily prep. 4/6/2015 3:54 PM

3 I say yes... but there is never really enough time to get it all done with grading and other things that spring up. 4/6/2015 2:32 PM

4 Thank you for all you do for us (administration) to support what we do in our classrooms. 4/6/2015 2:00 PM
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Q10 The office staff is courteous and
helpful.

Answered: 22 Skipped: 7
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Q11 How useful is the feedback the
principal at this school gives you?

Answered: 23 Skipped: 6

Extremely useful Quite useful Moderately useful Slightly useful

Not at all useful
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Q1 Which campus are you currently
working at?

Answered: 24 Skipped: 0

Doral Saddle Doral Cactus Somerset Losee Somerset NLV

Somerset Stephanie Somerset Sky Pointe K-5 Somerset Sky Pointe Middle-High

Pinecrest Horizon Mater Academy
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Q2 Curriculum
Answered: 22 Skipped: 2

# Comments for "The standards for student learning at my Charter School are both challenging and
attainable."

Date

1 Attainable certainly, challenging not so much. Without textbooks and resources for each student instead of
classroom sets, it is difficult to give challenging work for students to practice as they often don't have the
materials needed to be productive.

4/7/2015 1:43 PM

2 the standards are the national science standards. they are the same across all campuses 4/7/2015 10:02 AM

# Comments for "Ample materials are available to meet the learning goals of my students." Date

1 Textbooks and other curricular materials are not available for numerous classes within the building, and those
classes that do have materials usually have only classroom sets rather than individual student materials.

4/7/2015 1:43 PM

2 It would be very nice to have libraries of manipulatives available to rookie/young teachers to check out for
lessons.

4/7/2015 1:02 PM

3 Need to have additional textbooks 4/7/2015 10:46 AM

Strongly Agree Agree Disagree Strongly Disagree Don't Know

The standards for student
learning at my Charter School
are both challenging and
attainable.

Ample materials are available
to meet the learning goals of my
students.
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Q3 Parents support the students, school,
and staff.

Answered: 22 Skipped: 2

# Comment(s) Date

1 I've asked for supplies and help from parents from time to time and rarely get any support with supplies or
assistance. However, parents have been very supportive and communicative about their own child. We have a
small nucleus of very dedicated parents that help with school events. Most parents are invisible when it comes to
their middle/high school student unless they have a complaint. It would be great if more parents could be involved
in positive ways, fulfilling their service hours for the school in clubs or other after-school services. I feel they
would have a more positive experience overall if they become involved.

4/6/2015 4:46 PM
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Q4 Administration
Answered: 22 Skipped: 2

# Comments for "My administrators support me and address my needs and concerns." Date

1 Should provide more support to new teachers. 4/7/2015 10:02 AM

2 We have a wonderful administrator, Mr. Barlow, and his team have been an excellent and timely support this
year.

4/6/2015 4:46 PM

# Comments for "My administrators communicate information effectively." Date

1 The weekly Pointes of Interest bulletin is very useful. 4/7/2015 1:02 PM

2 Sometimes important information is given at last minute. 4/7/2015 10:02 AM
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My administrators support me
and address my needs and
concerns.

My administrators communicate
information effectively.
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Q5 Student assessments are used to
monitor student progress and improve

student learning.
Answered: 22 Skipped: 2

# Comment(s) Date

1 For some reason, we did not have the STAR or Discovery assessment programs in place this year. Of course, we
are always monitoring student progress through informal checks for understanding, quizzes/tests, and
performance tasks.

4/9/2015 3:34 PM

2 Teacher based? Yes. Department/school-wide over interems? Definitely not. 4/7/2015 1:02 PM

3 I am unsure if you mean the schools assessments or mine 4/7/2015 7:15 AM

4 While in-class student assessments always drive learning, we have not had a standardized assessment program
this year. However, we have done a lot of ground work to select the program for next year most suited to our
students' needs.

4/6/2015 4:46 PM
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Q6 School
Answered: 22 Skipped: 2

# Comments for "I feel most staff members have a positive attitude about the school." Date

1 I feel that the administration and staff do a good job working with what they have. 4/7/2015 1:43 PM

2 I would say not most but all. 4/6/2015 4:27 PM

# Comments for "The school maintains an attractive environment." Date

1 This building isn't built to house the number of students that are enrolled here. Due to that fact, over-crowded
halls during passing times, narrow doorways and small classrooms tend to receive more abuse from student
movement than would normally be expected. Also, the night time custodial staff does the bare minimum in
cleaning the building.

4/7/2015 1:43 PM

Strongly Agree Agree Disagree Strongly Disagree Don't Know

I feel most staff members have
a positive attitude about the
school.
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attractive environment.
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Q7 Please tell us what you like or enjoy
most about working at your Charter School.

Answered: 18 Skipped: 6

# Responses Date

1 The team at my school really cares about kids. We work together to ensure the learning of all of our students.
Teachers here will not give up on a student; it's just not part of our culture. We are appreciated and valued. I feel
like I matter and that I have the tools to really affect the lives of my students in a positive way.

4/10/2015 2:07 PM

2 My department staff! We feel like a family. 4/9/2015 4:14 PM

3 The students and the staff 4/9/2015 3:34 PM

4 Super supportive administration, the majority of the students are great, and the majority of parents are involved
and supportive.

4/9/2015 1:44 PM

5 We are a family, and we support each other. 4/9/2015 11:35 AM

6 I have found the lack of behavior issues to be incredible. It allows for so much more instructional time. 4/9/2015 7:45 AM

7 I enjoy the students' positive attitudes and work ethic. Our school faculty at Skypointe has an overall warm and
positive attitude.

4/7/2015 4:42 PM

8 I enjoy having administrators who support me and provide me with the freedom to be creative and reflective. 4/7/2015 2:35 PM

9 I really enjoy working with the students in my classes. We have good students at this school and they deserve
more curriculum resources to help them succeed. I also enjoy working with the administration team and teachers
that we have at the school.

4/7/2015 1:43 PM

10 Strong support for rookie teachers, 30 student size cap. 4/7/2015 1:02 PM

11 I enjoy the smaller size and the ability to know all of the teachers on staff. I also enjoy the fact that there are
uniforms and that the school focuses on college prep and allows for higher rigor.

4/7/2015 12:28 PM

12 I enjoy working with the people and especially working with the students 4/7/2015 10:46 AM

13 I immensely enjoy the relationships I have made. It seems as if EVERY person working at Somerset Sky Pointe
comes to work enthused and dedicated. There is good communication and strong sense that we are all here to
help one another. Everyone wants to see not only the children succeed, but their colleagues as well.

4/7/2015 10:25 AM

14 The freedom to implement the NGSS standards the way I would like. 4/7/2015 10:02 AM

15 The autonomy I have to do my job. 4/7/2015 9:06 AM

16 I like the staff and administration. I like that the parents are involved. 4/7/2015 7:15 AM

17 I enjoy coming to work each day because I know that I will have a positive experience. I'm greeted by name as I
come through the door by one of the office staff, my fellow teachers and I all know each other and enjoy our
collaboration as professionals. The students for the most part are respectful and responsive to instruction. I feel
like I'm making a positive difference in their lives.

4/6/2015 4:46 PM

18 Trusting positve atmosphere. Positve and supportive administration. Great staff. 4/6/2015 4:27 PM
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Q8 Please tell us what you would like to see
changed or improved at your Charter

School.
Answered: 16 Skipped: 8

# Responses Date

1 Teacher compensation must become more aligned with that of CCSD if we are going to attract and retain great
teachers. This is definitely my biggest concern with working at Somerset as it affects my family's financial
security, especially as it relates to PERS contributions.

4/10/2015 2:07 PM

2 Some classrooms still need textbooks. It would be nice to have a better (flat, grassy) field for P.E. and sports
programs. . We also need more copy machines.

4/9/2015 3:34 PM

3 It often seems that certain departments get the bulk of the resources and other departments are left to just "make
do." It makes it much more difficult to teach effectively when we don't have the resources we need and it can
create a little resentment between colleagues and/or administration.

4/9/2015 1:44 PM

4 n/a 4/9/2015 11:35 AM

5 The pay scale is the one thing I would like to see changed. The fact that I get paid so much less then my
colleagues at CCSD for doing the same job is disheartening.

4/9/2015 7:45 AM

6 I'd like to see a state of the art gymnasium built and more sports offered so we don't lose our high school
students to CCSD.

4/7/2015 4:42 PM

7 I would like to see smaller class sizes. I have a few "large" classes and I know our staff can do tremendous things
when we're not spread thin.

4/7/2015 2:35 PM

8 Monies are needed to support a high school environment. Physical Education and athletic facilities need to be
added to attract students, and more efforts need to be made to build curricular budgets.

4/7/2015 1:43 PM

9 more career and tech prep classes, more post-school life and career success classes for HS 4/7/2015 1:02 PM

10 I would like to see better facilities. Currently, students are changing in the restroom for PE and taking up the
entire restroom and this does not allow people to use the facilities during passing period.

4/7/2015 12:28 PM

11 If there needs to be a dress code, then we need to do something to modify the outer wear. The idea of
sweatshirts being disallowed due to a logo on it or a different color. I also don't think that my wearing a polo with
a logo is promoting any school or religion. It is a ridiculous statement and if necessary to enforce then should
apply to all staff all the time.

4/7/2015 10:46 AM

12 Better educator-parent interactions. 4/7/2015 10:25 AM

13 Students who have failed the first semester shouldn't be here the second semester. 4/7/2015 10:02 AM

14 More administrative support with discipline. Have people outside to write up dress code violations. Allow the
office to handle tardies. Create a Saturday school discipline policy. Remove students from our campus who
continuously fail classes.

4/7/2015 7:15 AM

15 I'm excited about some of the proposed changes for next year--such as the interim STAR testing program and
more varied curriculum. I'd like to see more parents involved in both in-school and after-school programs,
especially as teachers are being asked to teach another period next year. We are going to need extra support
with grading, displays, clubs, etc. in order to maintain the high standards we've developed over the past few
years.

4/6/2015 4:46 PM

16 Less emphasis on testing. Better pay to retain high quality staff. 4/6/2015 4:27 PM
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Q9 All teachers and support staff have
sufficient administrative support in

planning and preparation time, to meet the
needs of students in and outside of their

classrooms?
Answered: 22 Skipped: 2

# Comments: Date

1 Our teachers need more compensated planning time. It is highly unusual for a teacher here to leave without bring
home work to complete at home. Most teachers also stay significantly beyond their contract hours to design
dynamic lessons. It would be more appropriate to be provided with a sufficient amount of time to complete the
daily duties which are expected.

4/10/2015 2:07 PM

2 I appreciate that we are not inundated with meetings that waste time we need in our classrooms. 4/9/2015 1:44 PM

3 Common preps for teachers teaching the same subject would be so valuable. 4/9/2015 7:45 AM

4 Who built this survey? There is no comment box below #10 about the office staff. They are courteous and helpful
enough, but some could spend less time on bashing teachers and other staff in their spare time...

4/7/2015 1:43 PM

5 I would like to have more time to plan with my colleagues. 4/7/2015 12:28 PM

6 I would like to have some additional time to meet with my department to discuss lesson planning and ideas for
presentations.

4/7/2015 10:46 AM

7 If we were given more prep time we could create a more engaging lessons. 4/7/2015 10:02 AM

8 We need to spend more time as a department. Data days could be used for that time, even staff development
could be used for us to collaborate. It is very difficult to collaborate when we all have different preps.

4/7/2015 7:15 AM

9 Of course we could always use more! 4/6/2015 4:46 PM
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Q10 The office staff is courteous and
helpful.

Answered: 22 Skipped: 2
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Q11 How useful is the feedback the
principal at this school gives you?

Answered: 22 Skipped: 2
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Not at all useful
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: June 2, 2015 

Agenda Item: 16 – Principal Reports and Curriculum Report.  
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SUBJECT: Principal Reports and Curriculum Report.  
               Action 
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     X       Information 
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Presenter (s): Principals and Bethany Farmer 

Recommendation:  
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Estimated Length of time for consideration (in minutes): 10-15 Minutes 
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happenings.  
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